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The article deals with the Ukrainian emigration to Poland. The article emphasizes 
that migration is a normal phenomenon in the global world, and therefore it is 
important not to dramatize the situation but to pay more attention to the adaptation 
of migrants in the recipient countries. Main terminology used for migrants and 
migration’ description is sharpened. It is emphasized that it is not appropriate 
to treat any migration from Ukraine as “labor migration”. The article provides 
quantitative data on Ukrainian migration abroad and its dynamics as well as results 
of researches on migrational intentions and plans. Arguments are being made that 
the current migration of Ukrainians (after 2010) can be identified as the fifth wave of 
Ukrainian emigration. The dynamics of the structure of Ukrainian migration abroad 
is described. Quantitative estimates of Ukrainian migration in Poland are given as 
well. It is shown that the Ukrainian migration to Poland is changing both quantitatively 
(growing) and qualitatively: the number of highly educated migrants and those who 
intend to stay in the country for permanent residence increases. It is reasoned that 
Poland is interested in Ukrainian workers because they produce reasonable part of 
Polish GDP and replace Poles who leave the country. That’s why Polish state and 
non-state institutions and organizations try to improve conditions for Ukrainians in 
Poland and create new opportunities for work and living in the country. It is argued 
that research on this topic will be an important contribution to understanding the 
(post)modern society because the role of migrations in it is changing. Migrants’ 
self-awareness and identity are changing as well which leads to changes in ways of 
adaptation and integration of migrants in recipient countries. In particular, cultural 
factors that determine the decision about emigration become more important: 
seeking for the environment that fits best for cultural demands of potential migrants 
becomes crucial. Differential approaches to different groups of migrants on the 
basis of sociological researches can be a better ground for practical decisions to 
improve adaptation of migrants.

Keywords: Migration, emigration, Ukraine, Poland, highly qualified specialists, 
adaptation.
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Статтю присвячено українській еміграції у Польщі. У статті наголошується 
на тому, що міграції є нормальним явищем у глобальному світі, і тому вар-
то не драматизувати ситуацію, а приділити більшу увагу адаптації мігрантів у 
країнах-реципієнтах. Уточнюється основна термінологія, яка використовується 
для опису мігрантів та міграції. Зокрема, акцентується наголошується, що не є 
правильним вважати будь-яку міграцію з України саме «трудовою міграцією». 
Наводяться кількісні дані щодо української міграції за кордон та її динаміки, 
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а також результати досліджень міграційних намірів і планів українців. Наво-
дяться аргументи, що нинішню міграцію українців (після 2010 року) можна 
ідентифікувати як п’яту хвилю української еміграції. Описується динаміка зміни 
структури української міграції за кордон. Наводяться кількісні оцінки української 
міграції до Польщі. Показано, що українська міграція до Польщі змінюється як 
кількісно (зростає), так і якісно: більшає частина високоосвічених мігрантів та 
тих, хто має намір залишитися у країні на постійне проживання. Зазначається, 
що Польща зацікавлена у працівниках з України, оскільки вони заміщують 
собою поляків, які виїжджають з країни, та створюють помітну частину ВВП 
Польщі. Тому польські державні й недержавні інституції та організації намага-
ються покращувати українцям умови перебування у Польщі та створювати нові 
можливості для життя і роботи в країні. Аргументується, що дослідження з цієї 
теми стануть важливим внеском до розуміння (пост)сучасного суспільства, 
оскільки роль міграцій в ньому змінюється. Змінюється самопочуття та 
ідентичність мігрантів, що змінює й способи адаптації та інтеграції мігрантів в 
країнах-рецепієнтах. Зокрема більшого значення набувають культурні чинни-
ки, які зумовлюють рішення про еміграцію: пошук середовища, яке якнайкраще 
відповідає культурним вимогам потенційних мігрантів стає принципово важли-
вим. Диференційований підхід до різних груп мігрантів на основі соціологічних 
досліджень може стати кращою основою практичних рішень для покращення 
адаптації мігрантів.

Ключові слова: Міграція, еміграція, Україна, Польща, висококваліфіковані 
спеціалісти, адаптація.

Статья посвящена украинской эмиграции в Польше. В статье отмечается, 
что миграции являются нормальным явлением в глобальном мире, и поэтому 
стоит не драматизировать ситуацию, а уделить больше внимания адаптации 
мигрантов в странах-реципиентах. Уточняется основная терминология, ис-
пользуемая для описания мигрантов и миграции. В частности, акцентирует-
ся, что не является правильным считать любую миграцию из Украины именно 
«трудовой миграцией». Приводятся количественные данные по украинской 
миграции за границу и ее динамике, а также результаты исследований мигра-
ционных намерений и планов украинцев. Приводятся аргументы, что нынеш-
нюю миграцию украинцев (после 2010 года) можно идентифицировать как 
пятую волну украинской эмиграции. Описывается динамика изменения струк-
туры украинского миграции за границу. Приводятся количественные оценки 
украинской миграции в Польшу. Показано, что украинская миграция в Польшу 
меняется как количественно (растет), так и качественно: больше часть высоко-
образованных мигрантов и тех, кто намерен остаться в стране на постоянное 
жительство. Отмечается, что Польша заинтересована в работниках из Украи-
ны, поскольку они замещают собой поляков, выезжающих из страны, и созда-
ют заметную часть ВВП Польши. Поэтому польские государственные и негосу-
дарственные учреждения и организации пытаются улучшать условия пребыва-
ния украинцев в Польше и создавать новые возможности для жизни и работы в 
стране. Аргументируется, что исследования по этой теме станут важным вкла-
дом в понимание (пост)современного общества, поскольку роль миграций в 
нем меняется. Изменяется самоощущение и идентичность мигрантов, меня-
ются и способы адаптации и интеграции мигрантов в странах-реципиентах. В 
частности, большее значение приобретают культурные факторы, которые об-
условливают решение об эмиграции: поиск среды, лучше соответствующей 
культурным требованиям потенциальных мигрантов становится принципиаль-
но важным. Дифференцированный подход к различным группам мигрантов на 
основе социологических исследований может стать лучшей основой практи-
ческих решений для улучшения адаптации мигрантов.

Ключевые слова: Миграция, эмиграция, Украина, Польша, высококвали-
фицированные специалисты, адаптация.
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Introduction

Migrations are important part of 
the global world. They can be the result of 
escaping the dangers of life or seeking for 
better opportunities for self-development, 
can cause a lack of human resources and brain 
drain, or reinforce the economies of countries 
with the necessary workers. There are 
probably few countries that are not involved 
in international migration in one way or 
another.

According to the Center for Economic 
Strategy, 6.3 million Ukrainians left and did 
not return in 2002-2017. Some of them have 
received the citizenship of other countries, 
some of them can still return, some live abroad 
illegally. In 2015-2017, the number of migrant 
workers from Ukraine was 4 million (about 
16% of the working population). Around 2.6-
2.7 million people can be abroad at the same 
time. 100 thousand of them left with family, 
850 thousand - for the long term [1].

According to the polls conducted by the 
Rating Group in 2017, 35% of Ukrainians 
would like to go abroad for permanent 
residence (up 5% from the previous year 
2016) [2].

According to the survey of the 
Kiev International Institute of Sociology 
commissioned by the newspaper “Dzerkalo 
Tyzhnia” in 2018, 29% of respondents were 
thinking about leaving Ukraine, and about 
6.3% of Ukrainians said that they were not 
only ready to leave Ukraine, but also do some 
steps for this [3].

The following KIIS survey that year 
showed that 7% were planning to leave 
Ukraine for long term (longer than 3 months) 
in the nearest 6 months, with 30% taking 
some steps to do it [4].

Is it much or little? Is it good or bad? 
These questions usually become the key ones 
in the discourse on migration of Ukrainians. 
Given the assumption that the “people” must 
live and work on “their” land, supporting 
“their” state, and therefore that migrations 
are rather bad than good, the answers to these 
questions are pre-programmed: not many 
people would say that migrations are good, 
and should be increased. Unless it comes 
to learning and gaining experience abroad, 
which will be useful after the return, which is 
seen as an obvious benefit.

This opinion is also shared by experts [3], 
it is rooted in the mass consciousness as well. 

According to the opinion polls of the Rating 
Group, 56% of respondents consider mass 
departure abroad to be the biggest threat [5].

Migration researchers Marta Kindler 
and Olena Fedyuk say: “It hass long been 
talking about migration in the context of an 
almost new form of genocide of the Ukrainian 
people. Migration is seen as a social and 
national drama” [6].

By agreeing with them, let’s try to 
consider migration more quietly and to go 
beyond the “state-centric” approach, trying 
to makes the migrants themselves as a focus 
of our attention, namely: the possibilities of 
their adaptation to the recipient country. So, 
let’s clarify that we will be talking mainly 
about emigration from Ukraine, which is a 
non-return migration, at least in a short or 
medium term.

History of Ukrainian migrations

Researchers identify four or five waves of 
migration from Ukraine [7, c. 17]; [8, c. 39-41].

The first wave - end of XIX - beginning 
of XX century. According to various 
sources, from 180,000 and 2.5 million 
people left Ukraine before the First World 
War. Overcrowding and land scarcity are 
considered as the main reasons.

The second wave - 1920-1930th. It 
is considered to be political one because it 
included a considerable part of Ukrainian 
politicians and public figures.

The third wave - 1947-1953. Departure 
or non-return to Ukraine of national 
movement activists and others who disagreed 
with the Soviet regime.

The fourth wave – has started from the 
mid-1980s and continues until now. The main 
reasons are primarily ethnic and religious 
first, then – economic ones.

Some researchers distinguish the 
fifth wave of migration [9]. Thus, at the 
presentation of the study “Challenges of 
Contemporary Migration: The Ukrainian 
Community in Poland” [10], its co-author 
Aliona Lyasheva argued that now it was 
precisely different “wave” of migration, not 
just a “normal” process [11]. To prove this, she 
cites the following figures about percentage 
of the Ukrainians living in Poland:

- 10,5% respondents  left for Poland in 
1991-2011;

- 12,2%  in 2012-201;
- 77,3%  after 2015.
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Also, 54.9% of respondents indicated 
that they live in Poland permanently, and 
30% - reside in Poland, i.e. do not leave the 
country. Such migration should be considered 
as emigration, not labor migration. And 
given that, by statistics, Ukraine’s migration 
to Poland is the highest and amounted to 
almost 39% in 2012-2015 [12] (Table 1), 
the observation about the fifth wave seems 
quite fair. Moreover, it began, as we can see, 
before Ukraine obtained visa-free status with 
the European Union (2017) and before the 
Russian-Ukrainian War (2014) – these events 
only strengthened the trend and changed the 
direction of migration.

Basic definitions of migrations

When researching works on migration, 
one can find that some sources use the 
term “migration” [8], while others – “labor 
migration” [12]; [13], but it becomes clear 
from the context that these concepts usually 
are used interchangeably.

The authors of the study, “How Many 
Ukrainians Departed Abroad, and What the 
State Has to Do About It” by the Center for 
Economic Strategies refer to the definition 
used by the International Organization for 
Migration: labor migration is “the movement 
of persons from their home State to another 
state for the purpose of employment” [14, p. 
38]. They use the following definition: “An 
international labor migrant is a person who 
wants to be engaged in, engage in, or was 
engaged in paid activity in a country which 
she or he is not a citizen of” [1].

Definition of O. Rovenchak and V. 
Volodko clarifies the situation with terminology, 
according to them “labor migration” is the 
migration of persons who, due to the worsening 
economic situation, move to the other country 
for a certain period of time solely for the purpose 
of finding a job and sending money home or 
making savings to supply their livelihood upon 
returning home [15, p. 48].

As we can see, the definitions are quite 
different. The first is very broad, the second 
defines more clearly the specifics of what 
is meant by labor migration, namely: the 
possibility and expectation of returning and 
supporting the family that remains. At the 
same time, in both cases, the goal of migration 
is decisive, which is difficult to find out. 
Therefore, when dealing with statistics, only 
indirect methods can determine the part of 
labor migration1. It seems that the reason for 
this mix of labor migration and migration in 
general is the explicit or implicit assumption 
that earnings are the main motive for 
migration, at least from Ukraine.

We think that’s not true, and 
sociological view should indicate the presence 
of different factors in taking a decision to 
move to another country. Of course, living 
in another country in most cases implies 
working in that country2, so any kind of 
migration is, in a broad sense, “labor”. In any 
case, labor migration itself is not a matter for 
our consideration.

Our subject is emigration, or long-
term migration, which means (subjectively) 
“permanent” residence in the recipient 
country. In fact, it is about self-identity of a 
person as a resident of the recipient country.

The interpretation of emigration today 
differs significantly from the vision that 
was characteristic of the twentieth century 
and earlier. If emigration meant a break up 
with a country, family, friends, habitual 
environment, etc., or at least a very serious 

1 For example, by the amount of money that is 
transferred from the recipient country to the donor 
country.

2 By the way, it is unclear how to consider the op-
tion of outsourcing and outstaffing or international free-
lancing (widespread among highly educated workers, in 
particular in the IT industry) - when the employer and in 
general “work” are in another country - a situation where 
life and work both are not tied to one country. Obviously, 
in these cases, some clarifications of terminology should 
be made.

Table 1
External migration flows structure, by destination,% 

of all migrants (Source: [12, p. 14])
State 2007-2008 2010-2012 2012-2015
Poland 6,5 14,3 38,9
Russia 47,3 43,2 26,3
Italy 14,8 13,2 11,3
Czech 11,9 12,9 9,4
Other countries 19,5 16,4 14,1
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complication of contacting with them, now 
the situation is quite different: people have 
the opportunity:

- to maintain familiar lifestyle 
and communication in the new country 
(A. Appadurai) [16];

- to live in a country, but have a lifestyle 
that has little to do with it (Z. Bauman) [17];

- to integrate themselves in advance 
(remotely) to a life in another country in such 
a way that moving to it is perceived not as a 
departure from home but as a return.

The meaning of long-term migration for 
Ukraine

For Ukraine, as for any donor country, 
there are both positive and negative effects of 
long-term migration from the country [1]. The 
positive ones include potential investments 
from the diaspora, increased trade with 
recipient countries. The negative ones are 
the decline in human capital, the decline in 
transfers, the worsening of the demographic 
situation.

“Brain drain” can be mentioned in 
particular - the departure of highly skilled 
specialists, who are a necessary resource of 
any economy. This situation is especially 
actual one for Ukraine. Thus, according to 
the International Organization for Migration 
for 2016, the part of persons with higher 
education among the Ukrainian migrants 
is the highest among migrants from the 
countries of South East Europe. At the 
same time, the emigration of educated and 
experienced professionals negatively affects 
not only the economy of Ukraine, but also 
migrants themselves if they are engaged 
in “non-professional” activities in another 
country. According to the same data, one 
in three Ukrainian migrants with higher 
education is doing work that does not require 
such high qualifications [3].

On the other hand, it would be 
interesting to find out how many Ukrainians 
with higher education in Ukraine work in 
a field related to their education or at least 
by profession. Therefore, it is unlikely that 
professional disqualification abroad is so 
different from that one in Ukraine.

We can add a few positives:
1. Involvement of highly qualified 

specialists in the global labor market is a 
benchmark for national youth, who has an 
example of (professional) self-realization due 

to their own efforts, and not to for “luck”, 
“relations” and so on. Thus, it contributes 
to the reduction of the “poverty culture” in 
Ukraine [18].

2. The same applies to examples of 
mobility, which contribute to a better 
understanding of people from other 
cultures, increasing the competitiveness of 
professionals, becoming accustomed to not 
being tied to the place, self-realization in 
general, etc.

3. The acceptation of values of 
successful countries by highly qualified 
specialists keeping connections with Ukraine 
can lead to spreading these values to Ukraine, 
which makes the foundation for future 
development.

4. The example of successful 
professionals who come from Ukraine 
may contribute to greater attention from 
international institutions, whose activities 
are one of fundamental factors in combating 
corruption, since domestic institutions and 
the general culture (in particular, acceptance 
of everyday corruption [19]) of the population 
unfortunately provide little reason to be 
optimistic about this issue.

For example, let’s remind R. 
Inglehart’s famous idea that economically 
developed countries share values of self-
expression, while others - values of survival 
[20]. Accordingly, changes in values are 
the important factor in the (economic) 
development of society, and the intensity of 
internal and external migration contributes 
to the spread of values of self-expression.

In other words, it is not about 
transferring money from abroad and not 
investing in Ukrainian production, but about 
things that can eventually become fundamental 
to society. It may sound somewhat utopian at 
the moment, but on the other hand, especially 
now, in the context of war and geopolitical 
confrontation we can observe cultural choice, 
and it is fundamentally important what it 
will be: whether it is aimed at earnings and 
survival, or at self-realization.

Ukrainians in Poland

As we can see, Poland is the main 
recipient of migrants from Ukraine. 
According to Bloomberg, about 507,000 
people went to Poland from more than 1 
million Ukrainians traveling abroad from 
2015 to 2017 [21]. In 2018, 36% of those 
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planning to stay abroad for longer than 
6 months planned to travel to Poland [4]. 
483 thousand Ukrainians are officially 
employed in Poland [22]. The total number 
of Ukrainians in Poland in 2017 was 
estimated from 900,000 [23] to 1.3 million 
[1], including Ukrainian students (more 
than 35,000 [24]), and those who live in 
Poland permanently, i.e. do not require a 
work permit (about 100,000). According to 
the National Bank of Poland, about 900,000 
Ukrainian migrants were working in Poland 
in the fall of 2019 [25].

According to the Modular selective 
survey of the population (households) on labor 
migration conducted by the state statistics 
authorities of Ukraine in 2017, in 2015-2017 
the total number of migrants to Poland was 
506.5 thousand people, including “emigrant 
workers”3 16 % (81 thousand) (there are more 
emigrant workers (44%) only among those 
leaving for Italy) [26].

In general, migrants to Poland are 
younger and less educated than those moving 
to other countries [1]. It is expected that 
mainly Ukrainians from the Western Region 
come to Poland; more often they do jobs that 
require less skills than they have [26].

According to the study “Challenges of 
modern migration: Ukrainian community 
in Poland” [10], 31.9% of respondents want 
to stay in Poland for permanent residence, 
14.7% want to move to other countries. 
Among them, 50.8% are persons with higher 
education, 39.9% are persons aged 31-40 
years. Those who have children would like 
to stay in Poland a little bit more likely than 
those who don’t (34.6% vs. 29.5%). That is, 
emigration is a choice of more educated and 
experienced people. Experience and frequency 
of stay in Poland correlate positively with the 
desire to stay there for permanent residence.

At least two factors can be added to the 
above-mentioned features of highly educated 
specialists about their intentions to emigrate: 
the possibility of professional realization 
and the closeness of their values to the 

3  Emigrant workers are members of a household 
aged 15-70 years who have been absent from the 
household for 12 months or more (including persons 
absent for less than a year who do not plan to return to the 
household within the next 12 months) for work or seek for 
employment abroad. This category also includes persons 
who occasionally visit relatives on weekends, holidays, 
vacations, etc., while retaining the opportunity to return 
abroad to continue or seek employment.

values of the new society in general and their 
professional group in particular.

Less than half of respondents get news 
(44.2% about events in Poland, 27.4% about 
events in Ukraine) from traditional media 
(television, newspapers, radio), while more 
than half get it from news sites on the Internet 
and social networks4.

This situation is significantly different 
from the structure of news consumption in 
Ukraine, where 85.7% use television and 
only 27.1% use social networks [27, c. 11]. Of 
course, this is primarily due to the language 
barrier and the ability to access different 
sources of information, but the consequences 
can be significant.

For example, in the election of the 
President of Ukraine (second round), the 
results of V. Zelensky / P. Poroshenko among 
Ukrainian voters in Poland amounted to 51% 
/ 48%, respectively, against 73% / 25% in 
Ukraine in general [28]. The issue of elections 
in both Ukraine and Poland is one of the 
most discussed in the context of Ukrainian 
migrants. The number of people who do 
not participate in elections because of their 
displacement is important for Ukraine. So the 
challenge is to give them such an opportunity. 
For Poland, the topic of Ukrainian migration 
is primarily about supporting certain political 
forces that evaluate it in one way or another.

The special issue of migration of 
Ukrainians to Poland arises in the context of 
the economies of both countries. According 
to the National Bank of Poland, in 2015, 
Ukrainians earned about $ 2 billion and 
transferred $ 1.3 billion to Ukraine [1]. And 
these numbers are rising – only in the first 
half of 2019 Ukrainians transferred $ 1.9 
billion from Poland to Ukraine [29]. It means 
that only Ukrainian migrants from Poland 
give about 3% of Ukraine’s GDP [30] (and the 
contribution of all migrants to Ukraine’s GDP 
was about 9% in 2017 [12]). It should also be 
noted that the outflow of Ukrainians abroad 
reduces the unemployment rate in Ukraine.

The contribution of Ukrainian workers 
to the Polish economy is also great. Ukrainians 
add 2.5% of GDP to the Polish economy [31], 
pay contributions to the social insurance 
system - in 2017 their number was 316 thousand 
people, and it increased by 60% annually [32]. 

4   Internet 51% - about events in Poland, 68.5% - 
about events in Ukraine; social networks 51% - about 
events in Poland, 61.1% - about events in Ukraine.
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Without this contribution, Poland’s economic 
development would be significantly hampered. 
The reason for the difficulties is the aging of the 
population in Poland itself and the departure 
of Poles for work in the western countries. As 
the German labor market is expected to be more 
open in 2020 and migrants’ wages in the Czech 
Republic and Slovakia are now 10-15% higher 
than in Poland, the outflow of Ukrainian 
migrants is perceived as a serious problem [33]. 
Therefore, the Polish employment agencies 
conduct their own research on these issues.

In particular, in April-May 2019, EWL 
S.A. together with the Center for Eastern Europe 
Studies at the University of Warsaw conducted 
a study “Ukrainians in the Polish labor market: 
experience, challenges, prospects”, which 
revealed interesting trends [34]:

• among the factors of return to work 
in Ukraine, higher earnings are consistently 
the first (74%), but others have changed 
significantly. Thus, importance of such 
factors of return as economic and political 
stability (51% vs. 25%), corruption (41% vs. 
21%), increased social protection (32% vs. 
11%), available health care system (27% vs. 
12%) and security (25% vs. 12%) increased 
in 2019 comparing with 2018. The part of 
those who will not return to work in Ukraine 
under any circumstances has increased from 
4% to 10%;

• the number of migrants with 
experience of living and working in Poland is 
increasing;

• Ukrainians in Poland expect higher 
salaries in 2019 than in 2018;

• the amount of transfers to Ukraine 
decreases, indicating that the families of 
former “earners” are also more actively 
involved in migration;

• the number of migrants who wish to 
stay in Poland permanently has increased 
from 22% in 2018 to 33% in 2019.

The researchers paid special attention 
to those who would like to live in Poland 
permanently (see Table 2).

Proportion of persons with higher or 
incomplete higher education among those who 
wish to live in Poland permanently is 40% 
while according to the Center for Economic 
Strategies among total number of Ukrainians 
working in Poland their part varies from 17% 
to 37% [1] (in Ukraine in general in 2019 – 
51,1%) [35, c.50-51].

For comparison, according to the survey 
of the Sociological Group Rating, 24% of 
respondents in Ukraine would definitely like 
to start their own business, 14% would rather 
like to do it [36].

So, we can conclude that Ukrainians 
become more conscious about their role in 
Poland and disagree more and more with 
the role of “cheap labor force”. Thus, the 
number of Ukrainians in senior management 
and leadership positions in Poland increased 
by 53% for the year, in particular, in state 
authorities and local self-government [37].

This is a response to the growing demand 
in the Polish economy for specialists and top-
level personnel. According to a survey, 17% 
of firms are willing to pay Ukrainians more 
than Polish workers to retain them in Poland 
[38].

Ukrainians are adapting to Polish 
society better and better (in particular, they 
increasingly have Pole friends and more often 
communicate with Poles) [34]. Many of them 
would like to live in Poland permanently. 
Among the last group education level is 
higher, they have more desire to do business. 

Table 2

Differences between Ukrainians who work in Poland 
and those who wish to live in Poland permanently, %

Total 
(N=855)

Those who wish 
to live in Poland 

permanently (N=280)

Would you like to start your own business in Poland? 27 37
Would you like to live in Poland after reaching retirement age? 27 44
Would you like to receive a Polish pension? 38 51
Do you plan to bring your own family to Poland? 39 62
Would you like your children to study in Poland? 44 79
Would you like your children to stay in Poland for permanent 
residence?

44 65
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However, a more active group is also more 
mobile [39], which is of concern to Polish 
employers.

So, Andrzej Korkus, a spokesman 
for the EWL S.A. Employment Agency, 
said: «The Polish monopoly <on Ukrainian 
workers - OM> is coming to an end. On the one 
hand, Europe’s largest economy, Germany, 
is opening up for our eastern neighbor. On 
the other hand, the Ukrainian economy has 
been growing stronger in recent years. If we 
are to keep the current GDP growth, which 
is also positively influenced by our eastern 
neighbors, we must fight for workers from 
Ukraine” [34, p. 3].

Experts are discussing that about one 
of four Ukrainians may leave Poland in the 
nearest future due to visa liberalization, and 
up to a total of 1.5 million Ukrainians may 
leave by 2025 [40].

Therefore, the Polish institutions have 
to take care of simplifying migration and 
improving the conditions for Ukrainians in 
Poland, and that is why Poland is trying to 
facilitate the invitation and adaptation of 
migrants from Ukraine at various levels. 
For example, in Poland, the employment of 
Ukrainian doctors in Poland is simplified 

[41]. The conditions for opening a business 
in Poland and transferring business from 
Ukraine are simplified, which greatly helps 
Ukrainians who withdraw from the country 
as a result of the deterioration of such 
conditions in Ukraine due to the arrival of 
new authorities and the implementation of 
adverse changes in legislation. Ukrainians 
are also offered various bonuses - health 
insurance, longer holidays, better social 
security, etc. [42] - especially for those who 
speak Polish (language learning is also 
facilitated [43]). Special state centers are 
being opened and efforts are being made to 
promote the adaptation of Ukrainians in 
Poland [44]; [45].

These efforts are effective and, 
according to experts, the number of 
Ukrainians who move from Poland to other 
countries is not critical - the majority will 
remain in the country [46]; [47]. So we have 
one more argument for interpreting the 
situation in terms of emigration.

At the same time, as we can see, there is a 
tendency according to which some Ukrainians 
in Poland gradually move from the category 
of “earners” to highly educated emigrants. 

Although such Ukrainians primarily choose 
the US, Israel, Germany and Finland, 
Poland’s part of them may increase, especially 
from those who already have experience in 
the country. It can be said that Ukrainian 
migrants are increasingly reproducing the 
“German model” of adaptation, which is 
characterized by integration into a new 
society [48]. Polish researchers also pay 
attention to this [23]; [49].

If the main motive for low-skilled 
migrants is the opportunity to earn money, for 
the highly-skilled ones the main motives are 
security, quality of institutions (education, 
medicine), prospects for development. 
Highly qualified professionals who had a 
family either left with it immediately (57%) 
or transported them after they moved (30%) 
[1]. And as we have seen, this is quite true for 
Ukrainian immigrants in Poland.

Conclusions and prospects of further 
researches

The described situation opens up 
opportunities for sociological studies of 
Ukrainian emigration in general, and in 
Poland in particular. As we can see, there 
already  are examples of such studies. 
However, it would be fruitful to expand their 
subject and make them more fundamental. 
At least, it can be offered to pay special 
attention to the adaptation of immigrants to 
their country of residence. Not only obvious 
linguistic or legal issues can be involved here, 
but culture in the broad sense, which would 
be a return to classical sociological topics in 
this field.

As the “Polish peasant in Europe and 
America”   by W. Thomas and F. Znaniecki 
[50] became a work on the basis of which the 
concept of marginality was conceptualized 
and put into scientific circulation, new 
researches can significantly contribute to the 
understanding of the present (post)modern 
society in general.

As we have mentioned before, (post)
modern society is characterized, among other 
things, by the possibility of living (territorially) 
in one society, but in fact (by values, norms, way 
of life, information exchange, communication, 
etc.) belonging to another one. Z. Bauman, who 
drew attention to this about 30 years ago, said 
that this situation questions the sociological 
understanding of society as such: can we still 
separate societies by territorial factor or not? [17]
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A. Appadurai in his works draws 
attention to “imaginary migration” and the 
ability to preserve the identity of one society 
or nation, actually permanently residing 
in another one [16]. (Post)modern society 
provides new resources and new frameworks 
for the “imaginative” construction of the 
human “I” and social worlds - this is also 
emphasized by K. Kastoriadis, M. Maffesofoli, 
J. Urry and others [51]; [52]; [53].

It is also worth mentioning that the 
experience of Ukrainian migration to Poland 
is encouraging some colleagues to find more 
optimal concepts to describe the current 
situation with migration in the global world in 
general. For example, Alexandra Grzymala-
Kazlowska and Anita Brzozowska offer the 
use of the concept of “anchoring”, which, 
in contrast to the common “assimilation”, 
“integration”, “adaptation”, means finding 
points of stability and certain rooting in a 
new society without fostering one’s identity 
(as diasporas do, for example), on the one 
hand, and without losing it, on the other [54].

Other authors tend to interpret 
Ukrainian-Polish mobility as local (at least for 
Western Ukraine) [49]or to speak of a common 
“transnational social stratification space” 
(TSSS), inside which territorial migration 
is social mobility as well [55]. These and 
other results of theoretical understanding 
of Ukrainian migration to Poland, as we 
see, open up considerable prospects for both 
theoretical and empirical research. In any 
case, such theoretical work deserves far more 
attention than it currently has.

The rethinking of society in general 
and emigration in particular is related to 
the emphasis on culture. For example, O. 
Rovenchak and V. Volodko emphasize the 
growing role of cultural factor in migration 
processes and in the decision to move, in 
particular [15]. One of the factors of decision 
making is the interpretation of one’s identity 
and its correspondence to a particular society, 
social or ethnic group, etc. So far, there is 
very little research on this topic [56]. At 
the same time, they have obvious practical 
implications.

It is important to distinguish the 
different groups of emigrants. For example, 
some of them may remain those who 

implement survival strategies, while the rest 
may be highly educated professionals seeking 
for self-fulfillment, someone emigrates 
for economic, political or cultural reasons; 
someone has better conditions for emigration, 
someone worse, and so on. Therefore, the 
culture (values, interests, lifestyle, etc.) of 
these different groups will obviously have 
different features and accents. For example, 
my previous study, which was based on the 
distinction between “cosmopolitan elites” 
and “local masses” (M. Castells), found that 
there were substantially different ways 
of connection with a place of residence in 
different groups [57].

In particular, when it comes to the overall 
facilitation of migration opportunities, which 
are particularly characteristic of groups 
with sufficient educational, professional, 
cultural resources, such groups are 
increasingly paying attention to the choice 
of the best place to live and work – a place 
that will suit not only their practical needs 
(better earnings, security, infrastructure, 
services, etc.), but also cultural values   (so-
called “cultural emigration”). That is, it is a 
situation well known for urban researchers: 
“People who possess economic resources 
usually care about the embodiment of their 
cultural capital in urban spaces as markers 
of their personal identity” (S. Zukin) [58]. It 
is now increasingly repeated at the level of 
international migration.

Taking into account these differences 
and peculiarities could help Polish cities and 
territories invite more effectively and retain 
those Ukrainian migrants who they need.

Given the new socio-political situation 
in Ukraine, which is characterized by 
a gradual change in the geopolitical 
vector and deteriorating conditions for 
entrepreneurship, it can be predicted that 
Ukrainian migration to Poland will increase. 
More educated Ukrainians will be involved in 
it more often. And if Poland is able to offer 
better conditions than its competitors in the 
labor market (above all, the Czech Republic, 
Germany, as well as the USA, Israel), the 
tendency of growth of emigration and 
permanent residence will remain. Therefore, 
this makes the research of Ukrainian 
emigration in Poland extremely significant.
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