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EMPLOYMENT POTENTIAL OF THE VOLYN REGION:
ITS CONTENT AND IMPORTANCE IN THE CONDITIONS OF MAR KET ECONOMY

The concept of “employment potential” appeareddor®mics and media in 70’s and included in thensifie revolution in
the 80’s of 20 century. The emergence of this cpheas caused by the development of productiorfplbimation of the economy
and the use of human labor, which is an integrellgfeeconomic potential of the region.

The employment potential is characterized by qtatnte and qualitative sides. Oneomponent of the quantitative side is
population which is one of the less numerous indile. However, over the last decade its populatioreased slightly, in contrast
to most other regions of Ukraine. Qualitatively éoyment potential is sufficient but the increasimymber of schools of higher
education IlI-IV accreditation levels due to comunialization leads to excess levels of educationafigssionals.

Volyn region belongs to the first type from theefivegional labor markets that are selected in Wkrdits features are well-
defined labor depression in both the industrial #ral agricultural sectors and forming an extremedd®ns of reproduction of
labor.

Volyn region has low activitiesf labor potential usage. Due to irrational soaior@mic policy of the government, it has
been largely destroyed. The significant deskillaifighe working population is an example. Essertisgjualification of the working
population, unemployment, mass emigration and detstn of vocational education occur as a result.

The number of registered unemployed amounted té thhusand people by end of September 2015. Siofoten are
women, 43.0 % of people live in rural areas an® 78 received unemployment benefits.

Overall, the analysis of labor potential in the Wotegion showed that there are both positive aagative changes. The first
one include the expansion of training and retrgirimaccordance with labor market needs; increasimgloyment in the modern
sectors; reduced unemployment; improving the deapigc situation; negative trends like demograimd socio-economic nature
reduce; number of specialists with higher educasarowing.

Keywords employment potential, population, factors of lahgotential, age structure, quantitative and qualia
characteristics , labor market, employment and ysh@yment.

Anna Iomanosa, Anacmacin Jdemexoéa. TPYJOBHH ITOTEHIIIAJI BOJIHHChKOI OBJIACTI: HOI'O 3MICT I
3HAYEHHA B YMOBAX PHHKOBOI EKOHOMIKH

V crarTi po3risHYTO MUTAHHS aKTYalbHOCTI TPYJIOBOTO MOTEHLialy BoMMHCHKOI 00J1aCTi B PO3BUTKY PEriOHY Ta JEpKaBH,
aJDKe BIH € OJTHAM 3 €JICMEHTIB IPOAYKTHUBHUX CHJI cycninbcTBa. IIpoanamizoBaHa Horo cTpykTypa, AMHAMIKa Ta pPerioHaNbHI Bil-
MiHHOCTI. BuziineHO OCHOBHI pHcH Ta 0COONIMBOCTI PHHKY Ipalli 00JacTi SIK CKJIaJ0BOI HaIliOHAIBHOTO pHHKY. [IpoananizoBaHo 3a-
HHATICTh HACEJICHHS B Pi3HHUX cdepax ekoHOMIuHOT HistbHOCTI. Cepes; OCHOBHHX MpobiieM BUiIEeHO 6e3po0iTTs, sike Ma€e CBOIO CIie-
uuiky BiAMOBIAHO 10 paifoHy, crieniaibHOCTI Ta CTaTi. 3ampOnOHOBAaHO MOXKJIMBI UUISIXH HOTO BUPILICHHS.

Kniouosi cnosa: TpynoBuil moteHiian, HaceneHHs, (axropu (opmyBaHHS TPYAOBOTO IOTEHI[ialy, BIKOBa CTPYKTypa,
KIJIbKICHI Ta SIKICHI XapaKTepUCTHKH, PUHOK MPALli, 3aiHATICTh HaceIeHHs Ta 6e3po0iTTsI.

Anna IHomanosa, Anacmacusa Jlemexosea. TPYJOBOH ITOTEHI[HAJI BOJIBIHCKOH OBJIACTH: EIO
COJEPKAHHE H 3HAYEHHUE B YCJIOBHAX PBIHOYHOH 9KOHOMHKH

B crathe paccMOTpPEHBI BOIIPOCH! aKTyaJbHOCTH TPYIOBOTO MMOTEHIMANA BOJBIHCKOW 00JAaCTH B Pa3BUTHH PETHOHA H TOCY-
JTapCTBa, BEIlb OH SIBJSICTCS OJHUM W3 3JICMEHTOB MPOU3BOIUTEIBHBIX CHI o0mecTBa. [IpoaHam3upoBaHa CTpyKTypa, THHAMUKA U
perroHaNbHbIe pa3nu4us. BeigeneHbl OCHOBHBIC YePThl 1 OCOOCHHOCTH PBIHKA Tpyda 00JIACTH KaK COCTaBIIIONICH HAMOHAIBHOTO
poitka. [Ipoananu3upoBaHa 3aHATOCTh HACETICHHS B PA3IMYHBIX cepax IKOHOMHYECKOW AesTenbHOCTH. Cpequ OCHOBHBIX IPobieM
BbIZIEJICHO 0e3paboTuila, KOTOpask HMEeT CBOIO CrelH(UKY B COOTBETCTBUH /IO paiiOHa, CHELHATIBHOCTU U CTaTu. [IpeiokeHbl BO3-
MOXKHBIE [TyTH €€ PeLICHHS.

Knroueswvle cnosa: TpynoBoii OTEHIMAN, HACEICHUE, (GAKTOPHI (POPMUPOBAHUS TPYAOBOTO MOTCHIIMANA, BO3pACTHAS CTPYK-
Typa, KOIMYECTBCHHEBIC U KAYECTBECHHBIC XapaKTEPUCTHKH, PBIHOK TPY/a, 3aHATOCTh HAacelIeHHs U Oe3paboTHIa.

Research relevancelLabor potential is one of the Latest research and publications analysisThe
main objects of management at different levels. [B(he = methodological base of research of labor potentis
bor potential is the basis for the development tef t founded in the works of representatives of classica
economy in the conditions of labour market econim. economics: Adam Smith and David Ricardo. The irgere
reflects the extent, intensity and direction of elep- to the problems has increased significantly indbetext
ment of regional socio-economic systems in building of the current global economic transformations. gh-c
organizational and management structures of engepr  siderable contribution to the development of thécaé
This determines the feasibility of generalizing tredini- and methodological aspects of this problem beldongs
tion of the essence of labor potential in the cbods of domestic scientists such as O.Amosha (2011),
market economy; detection of the features of itsnfo S. Bandur, D. Bogynia and V. Vroblewskyi (2013).
tion at the level of the region and its assessment.
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V. Onikiyenko (2012), V. Vroblewski and I. Lukinov qualification, social, mental and physical, moral
(2012) have explored the essence of labor poteritsal  attributes and others.
component structure, mechanisms of formation, Demographic characteristics of the population
distribution, redistribution and use. In scientifiorks of determined by the quantity and structure. They are
A. Mikhailyuk (2013) the qualitative indicators &fbor considered as a potential economic productivity of
potential was examined. Some aspects of the el@tuat different groups (gender and age). The leadingirothe
of labor potential were analyzed by I. Bazhan (2004 formation of labor potential of region played bytiars
V. Scherbak (2009), N. Slavinska (2012), T. Pergthre such as population of territory, its sex and agecsire,
(2012) and others. Regional scientists such asthe rate of natural and mechanical growth (redajtio
L. Cherchik (2012), V. Poruchynskyi (2014), S. Pelga [2]. Population of Volyn region is one of the sdast in
(2013), G. Golub (2014) and others also conduct Ukraine. However, over the last decade its popufati
researches that involve employment potential. increased slightly, in contrast to other Ukraingioes. It
Unsolved problems of general.Have been done a amounted to 1043.5thousand people by the 1th of
detailed study of labor potential and its structure September, 2015. Due to the excess of migratioesacc
Economic transformation complicates the problem of sion over the natural decline, the number of regile
improving its use, ensuring a transition to more increased on 590 persons during January-August.2015
productive employment and reduce unemploymenten th The largest population occurs in Lutsk (279 thodsan
region. people), Kovelskyi (110  thousand people),
The aim of the article is to analyze the current state Ilvanychivskyi (90 thousand people), Volodymyr-
of the labor potential of Volyn region and its inntamce Volynskyi (64 thousand people) districts. The lotves
in a market economy. population are concentrated in Shatskyi (17 thodisan
Key research findings. Labor potential is the people), Turiyskyi (26 thousand people) and
quantity and quality of available workforce with Starovyzhevskyi (31 thousand people) districts T3is
possibility to increase the current level due to distribution of the population was typical for tlaest five
development of science and technology [5]. The ephc  years (2010-2014). It was caused by a stronger labd
of “employment potential” appeared in economics and production capacity of more populated regions.
media in 70’s and included in the scientific rextan in Qualitatively employment potential is characterized
the 80’s of 20 century. The emergence of this cphce by physical condition and level of human and ndsion
was caused by the development of production, byhealth; socio- demographic composition of the
formation of the economy and the use of human labor population and its intellectual and cultural leyaysonal
which is an integral part of economic potential tbé private property rights and average life expectancy
region. The concept of “employment potential” refte Education and qualification influence qualitatively
the views of the place and role of human in the employment potential. It was caused by the demdnd o
production. Scientists considered the employmentthe labor market for highly qualified specialists.
potential as a market resource at different levafls  However, the increasing number of schools of higher

management: education Ill-lV  accreditation levels due to
- state level (as an object of macroeconomic commercialization leads to excess levels of edonati
management); professionals. It contributes to underemploymenbragn
- regional level (as an object of management andgraduates. The educational potential resource base
regional distribution of productive forces); 2014 included:
- the entrepreneurial level (as an object of - 468 pre-schools with 26.420 places where are
management owners, top managers of the companykducating 37232children;
[10]. - 775 general educational institutions with 124.3
Scientists use socio-geographical approach forthousand students;
employment potential studies and identified twotdes - 20 vocational schools with 10.200 students.
of its formation and use. The higher educational network has 10 units of |
1) Economic and geographic factors in the territo- and Il levels of accreditation, where are enroletioO
rial and sectoral distribution of the workforceqnanti- students and three educational institutions ofIVII-
tative and qualitative aspect; accreditation with the number of students 20.50ipfee
2) the formation of demand for labor and flows be- The labor market is one of the basic elements of a

tween centers of production. This group provides anmarket economy. It represents a system of paid @mpl
educational and qualification level, employment and ment as based on the law of supply and demand. It
competitiveness. consists of employers (the bearers of demand far)a
Employment potential is characterized by workforce (employees), mechanisms and institutions
guantitative and qualitative sides. Quantitativai¢ators agreeing all interests of employees and employ&ks [
are characterized by demographic factors (naturalLabour market of Volyn region is an integral pairttoe
growth, health and migration movement); social national labor market. It has common features of
production needs in the workforce and the availgtdlf national labor markets and own specificity. It efided
jobs for the workforce. The quality of labor poiaht by natural geographical, economic, geographical
workforce is characterized by professionalism and situation of the territory and by historical and
depends on demographic, biomedical, professionalgeographical peculiarities of farming. A large nwenbf
employment are in agriculture, industry, educatiom
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trade sectors (Table 1).

This specific caused bycities of the region. However, the current statesadial

economic and geographical (border-adjacent location development characterized by a relative decreagkein

territory provisions that promotes trade and tiaditof
farming. The high proportion of individuals emplaolym
industry is due to the presence of industrial faed

(food processing, mining and engineering) in major

number of branches of material production and its
corresponding growth in non-manufacturing industrie
due to the influence of scientific and technicalgress.

Table 1
Employment by economic activity in 2014, thousarebple *
Economic activity Employees
number

Agriculture, forestry and fisheries 95,9
Industry 52,5
Construction 11,6
Wholesale and retail trade 87,9
Transport 22,1
Information and telecommunications 3,2
Financial and insurance activities 4,8
Real estate 4,9
Professional, scientific and technical activities 36
Activities in Administrative and Support Services 4,9
Public administration and defense 24,7
Education 47,8
Health care and social assistance 28,7
Arts, sports, entertainment and recreation 4,6
Total employed 410,5

* Compiled based on materials of the Main Departnodi8tatistics in the Volyn region

Volyn region belongs to the first type from theefiv
regional labor markets that are selected in Ukraltse
features are well-defined labor depression in kb
industrial and the agricultural sectors and formang
extreme conditions of reproduction of labor [6].

11.4 thousand people by the end of September Z5i45.
out of ten are women, 43.0 % of people live in kura
areas and 79.9 % received unemployment benefits. Th
greatest demand for workers among occupationalpgrou
was in trade and services (almost a third of thalto

Volyn region is traditionally excessive labor area number of declared vacancies), and the lowest one -
and labor market is particularly attractive because skilled workers in agriculture, forestry, fish famg and

represented by:

- constant suggestion of manpower;

- favorable economic conditions;

- sources of replenishment of qualified personael (
significant number of schools college and highercsgd
education);

fishing (1.0 %). The highest number of registered
unemployed are concentrated in Lutskyi (2748 p@ople
Kovelskyi (1436 people), Ivanychivskyi (904 people)
Horokhivskyi (703 people) and Kivertsivskyi (571
people) districts. The smallest number are conatadr

in Lubeshivskyi (190 people) and Kamin-Kashirskyi

- human resources management (through local em«276 people) districts (Fig. 1).

ployment centers).

The State employment service have employed 8.9

Among the employed population is distinguished a thousand people since the beginning of the yea (20

part, which is a real active factor of productieeces. It
creates national product,

of which were unemployed in this period, includibg

important for living and thousand people in September).
reproducing, which is the basis of income in the

The main directions of improving the quality of

economy for employed and unemployed. This categorylabor potential of the region and reduce unemplayme

is called the economically active population. Ohitzg a
national income per capita determine the geneval lef
use labor potential of society. The higher thearti per
capita income index, the better the society is qusia
manpower resources. Volyn region belongs to thasare
that have low use of labor potential [2]. Due t@tional
socio-economic policy of the government in the doyn
this potential has been largely destroyed. Theifsignt
deskilling of the working population is an exampleit.

En essential disqualification of the working popiaa,

unemployment, mass emigration and destruction of

vocational education occur as a results of it.

are:

- satisfying the needs of the region in specific
professions and qualifications that suites to thectural
changes in the economy and the technical level of
production;

- training, retraining and improving qualificatianf
the existing workforce in connection with its reathtion
between industries and enterprises;

- preparation of workers for
professions;

- development of state educational standards,
preserving the quality of vocational education tmetets

new promising

The number of registered unemployed amounted tothe requirements of economic development;
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- providing equal opportunities to all citizens in - education of a new type of competitive labor
choosing and getting jobs; market.

- promote labor participation rate, business
development and various forms of self-employment;
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Fig. 1. The number of registered unemployed in théministrative district of Volyn region

Conclusions.The analysis of labor potential in the However, the present employment potential of tiysore
Volyn region showed that there are both positived an is not adequately used and ineffective, especialtyral
negative changes. The first one include the expansi areas. Cyclic character of modern economic develop-
training and retraining in accordance with laborrkea ment, transformational changes in all spheres ofato
needs; increasing employment in the modern sectorsjife determine the necessity of scientific elabiomatof
reduced unemployment; improving the demographic new methodological and methodical approaches to- sol
situation; negative trends like demographic andcso  tion of topical problems related to the regulatwfnthe
economic nature reduce; number of specialists with processes of unemployment and labour migrations-Pro
higher education is growing. Improving the qualdf pects for future research on this subject lie imare
human resources potential of the region is duestoahd detailed study of the labor potential and identifgw
in the labor market in more highly qualified spéisis. methods for its assessment.
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