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Abstract. The article explores the demographic challenges of population ageing and their impact on
the transformation of internal control, internal audit, risk management, and corporate governance systems.
Particular attention is paid to changes in the structure of human resources, the growing share of older age
groups, and the need to adapt management systems to new socio-economic conditions.

Problem statement. Population ageing in economically developed countries, particularly in the
European Union, leads to a reduction in the working-age population, increased pressure on public finances,
and a transformation of the labor market. Under these conditions, traditional systems of management,
internal control, and audit require modernization to ensure the effective functioning of business entities.

Unresolved aspects of the problem. Despite a significant number of studies in the field of
demographic ageing and its macroeconomic consequences, the impact of population ageing on the systems
of internal control, internal audit, risk management, corporate governance, and public administration remains
insufficiently explored.

Purpose of the article. The purpose of the study is to analyze the impact of demographic ageing
trends on internal control, internal audit, and management systems, as well as to justify the necessity of their
adaptation to modern demographic challenges.

Presentation of the main material. The study utilizes general scientific and specialized methods of
cognition: analysis and synthesis, as well as statistical, comparative, and systematic approaches. The
information base consists of statistical data, analytical publications, and scientific papers on the issues of
demographic ageing, corporate governance, and internal audit. The article proves that demographic shifts
necessitate the digitalization of management and control processes, the development of adaptive
management models, and the integration of older employees into modern economic processes.

Conclusions. It is substantiated that the adaptation of internal control, internal audit, and
management systems to demographic challenges is a prerequisite for ensuring sustainable economic
development. The implementation of digital technologies, professional training programs, and mechanisms
for engaging individuals aged 60+ in economic activity will contribute to increased labor productivity,
stabilized public finances, and the creation of additional competitive advantages for business entities.
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Introduction. One of the significant challenges at the current stage of human development,
which is expected to intensify in the medium and long term, is population ageing, primarily in
economically developed countries such as Japan, South Korea, the USA, Canada, European Union
member states, and others. This trend encompasses multiple interconnected aspects—social,
political, psychological, and others. However, from our perspective, the economic component of
this phenomenon is one of the primary factors that largely determines all others. In an economic
sense, population ageing leads to changes in the quality and structure of productive forces,
specifically the labor factor of production and human resources, significantly impacting production
relations. This, in turn, influences both the national economies and other sectors (social, public
administration, etc.) of the countries affected by this trend, as well as the global economy as a
whole. This demographic challenge affects all levels of management and the economy, from the
macro-level to the micro-level, down to the level of households..

Simultaneously, due to various reasons, the requirements for the efficiency of the financial
and economic activities of business entities are constantly increasing. This necessitates improving
the efficiency of management activities and control as one of its core functions. There are growing
demands for the information provided by systems of internal control, internal audit, and risk
management, alongside systems of accounting, analysis of financial and economic activities,
management, marketing, etc. Information must be timely, high-quality, and sufficient for making
prompt and correct management decisions. At the same time, control must provide information on
deviations from established management decisions to eliminate negative consequences and
reinforce positive results.

All of this requires the development and refinement of the theory of management, internal
control, and internal audit, as well as its integration with demographic and other challenges, to
develop proposals and solutions aimed at enhancing the theory and practice of economic, financial,
and other activities.

Literature review. The issues of demographic population ageing and its impact on
economic systems, corporate governance, internal control, and internal audit have become
increasingly relevant in global scientific and analytical literature in recent years. The growing share
of older age groups, the shrinking working-age population, and the rising burden on social security
systems create new challenges for both public finances and the operations of business entities.
Consequently, recent scientific research increasingly focuses on the necessity of adapting
management, control, and labor organization systems to the conditions of long-term demographic
shifts.

One of the most comprehensive studies of demographic trends in European Union countries
is the 2024 Ageing Report (2024), which provides projected assessments of population changes,
labor resource structures, and government expenditures on pensions, healthcare, and long-term care
through 2070. The study argues that population ageing will become one of the key factors in the
transformation of European economies and public finances. The authors of the report emphasize
that the rising old-age dependency ratio and the shrinking economically active population will
intensify the need for structural reforms in the labor market, management systems, and social
security mechanisms.

Statistical studies dedicated to the dynamics of population ageing are of great importance for
analyzing structural demographic changes. In particular, the work of D. Clark (2025) examines the
growth in the proportion of post-working-age individuals in Poland from 1950 to 2023. The
provided statistical data confirm a stable upward trend in the weight of older age groups, a
phenomenon characteristic not only of Poland but of most EU countries. The results of the study
demonstrate the long-term nature of demographic changes and the necessity of adapting economic
policies and management systems to new socio-economic conditions.

The problems of managing demographic risks and the ageing of labor resources are
thoroughly investigated in the work of L. Jurek (2021). The author considers workforce ageing as
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one of the key demographic risks of the modern economy and emphasizes the need to form adaptive
personnel policies, develop professional training programs, and reorient human resource
management systems. Particular attention is paid to maintaining the labor productivity of older
employees and integrating age-diverse teams within modern organizations.

Further development of this issue is traced in the research by D. Meznar (2026), where
societal ageing is viewed not only as a challenge but also as a potential opportunity for
organizational restructuring and the modernization of management systems. The author highlights
the necessity of transitioning to more flexible organizational models, actively implementing digital
technologies, developing remote employment, and utilizing the experience of older employees as a
vital intellectual resource for enterprises.

Analytical and statistical reports from international information platforms contribute
significantly to the study of the economic activity of older age groups. For instance, a publication
by Jamet and El-Atillah (2023) examines the trends of continued employment among individuals
over the ages of 65-70 in European countries. The authors emphasize that shifting away from
traditional retirement models is becoming a vital element of economic adaptation to population
ageing. Key factors driving continued labor activity include financial necessity, improved health
status among older populations, and the availability of flexible employment forms.

The research by Rudnicka (2025) complements this issue by analyzing the reasons for
extending professional life beyond the official retirement age. Survey results demonstrate that a
significant portion of older individuals is willing to remain economically active, provided that
favorable working conditions, retraining opportunities, and flexible schedules are established.

Of particular interest is the experience of Japan as one of the world's most "ageing"
economies. A statistical study by C. Textor (2026) analyzes the labor force participation rates across
various age groups in Japan from 1973 to 2025. The data indicate a high level of economic activity
among the elderly and confirm the possibility of effectively integrating older persons into the
workforce through appropriate state and corporate policies.

The issues of corporate governance effectiveness and the role of control in ensuring
enterprise performance are also explored in the work of Wong et al. (2020). The authors
demonstrate that the quality of external audit and the effectiveness of corporate governance systems
directly impact business performance, resilience, and the ability to adapt to external challenges.
These findings are crucial for understanding the role of internal control and audit amidst
demographic transformations.

Thus, the analysis of scientific sources indicates significant researcher attention to the
problems of demographic ageing, labor market transformation, and systems of management and
corporate control. At the same time, the comprehensive impact of population ageing specifically on
the systems of internal control, internal audit, and risk management remains insufficiently explored.
This necessitates further scientific research focused on adapting management, control, and audit
systems to modern demographic challenges.

Purpose, objectives and research methods. The purpose of the study is to analyze the
impact of demographic population ageing trends on the transformation of internal control, internal
audit, risk management, and business entity management systems, as well as to justify the necessity
of adapting modern management and control systems to new socio-economic conditions. The study
aims to identify key risks and opportunities arising from the shrinking share of the working-age
population, the increasing proportion of older age groups, and the mounting pressure on public
finances and corporate governance systems.

To achieve this goal, the following main research objectives have been defined:

- to analyze modern demographic trends of population ageing in the European Union and
other countries worldwide, as well as their socio-economic consequences;

- to investigate the impact of demographic shifts on management, internal control, and
internal audit systems;
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- to assess the role of management systems in ensuring the adaptation of enterprises and
government structures to the ageing of labor resources;

- to identify potential directions for integrating older age groups into modern production
and management processes;

- to substantiate the need for implementing adaptive strategies, digitalization, and
vocational training and retraining programs for older employees.

The methodological basis of the study consists of general scientific and specialized methods
of scientific cognition. The research utilized methods of analysis and synthesis to summarize
theoretical approaches to population ageing and the functioning of internal control and management
systems; the comparative analysis method to contrast demographic indicators, trends, and
developmental features of EU countries and other nations; the statistical method to evaluate the
dynamics of demographic changes, employment rates of older age groups, ageing-related
expenditures, and economic development forecasts; and the systematic approach to study the
interrelationship between demographic processes and the systems of management, internal control,
and internal audit.

The information base of the study includes analytical materials and statistical data from
international organizations and research centers, as well as scientific papers dedicated to
demographic ageing, corporate governance, internal control, and audit. The processing and
interpretation of the data were conducted using logical, analytical, and predictive approaches, which
allowed for the formulation of substantiated conclusions regarding the necessity of adapting
management systems to modern demographic challenges.

Research results. Based on well-substantiated and in-depth research [9], it can be assumed
with a high degree of reliability and probability that the EU population will decrease in the coming
years and in the medium term. This will lead to a reduction in the size of the working-age
population. Simultaneously, the proportion of older age groups (60+) is increasing, accompanied by
a noticeable decline in the proportion of younger age groups (ages 20 to 60).

The EU population is expected to grow from 449 million people in 2022 to a peak of 453
million in 2026, before falling to 432 million by 2070. This represents a 4% decrease compared to
2022. This general trend at the EU level encompasses heterogeneous developments at the national
level [9].

This will lead to a significant increase in the old-age dependency ratio—the ratio of the
elderly population to the working-age population. This ratio provides insight into the proportion of
potential retirees relative to workers. Figure 1 illustrates this ratio using Poland as an example. To a
certain extent, this is also true for other EU member states, as well as for the European Union as a
whole.

The aforementioned trend will lead to a sharp reduction in the number of hours worked,
making labor productivity growth the sole factor for GDP growth. Real GDP is projected to grow
by an average of 1.3% in the EU during the 2022—-2070 period [9].

The demographic trends noted above will result in a significant increase in the cost of ageing
(pensions, healthcare, long-term care, and education costs) (Fig. 2).

According to the baseline scenario, the total cost of ageing (pensions, healthcare, long-term
care, and education expenditures) in the EU is expected to rise. Ageing-related costs amounted to
24.4% of GDP in 2022, including 11.4% for pensions, 6.9% for healthcare, 4.4% for education, and
1.7% for long-term care. These costs are projected to increase by 1.2 percentage points, reaching
25.6% of GDP by 2070. The bulk of this increase is expected by the mid-point of the projection
period in 2045, after which ageing costs are anticipated to continue rising slightly across the EU on
average [9].
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The trends mentioned above will have a significant and negative impact on public finances.
It is entirely possible that GDP growth will be insufficient to finance or compensate for the rising
costs of ageing, particularly pension payments. In other words, the public finance systems of
European Union member states will face severe pressure from demographic challenges (population
ageing) alongside several other factors: increasing expenditures on the military-industrial complex
and defense, and the rising cost of natural resources, especially hydrocarbon energy carriers, among
others. All of this, in turn, will negatively affect the economies of EU countries, their economic
development, and the EU and global economy as a whole.

The growth of pension payments across the EU is the primary driver of the increasing cost
of ageing. Public pensions constitute a significant portion of government expenditures (Fig. 3, 4). It
is essential to consider that this portion of public spending, despite differences in pension systems
across various countries, is directly linked to the size of the elderly population and the number of
retirees.
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Economic and political measures aimed at increasing employment enhance economic
growth potential and expand both the pension contribution base and the tax base, which positively
impacts the state of public finances and the balance of pension funds.

The deepening and increasing complexity of economic processes and financial activities
across all levels of the economy and management require management systems—and their
subsystems of internal control, risk management, and internal audit—to possess the capacity for
rapid adaptation, strategic and tactical forecasting, and stable, effective functioning amidst diverse
and growing risks and demographic challenges. At the same time, these management systems, with
their corresponding subsystems of internal control, risk management, and internal audit, are
becoming essential elements of the production potential of enterprises, business entities,
organizations, and public administration bodies. They serve as strategic resources that ensure
sustainable and efficient management and operation.

This is critically important and timely in light of demographic challenges (population
ageing) and their associated consequences, as discussed above, as well as new social and economic
imperatives. These imperatives are driven by the need to integrate older individuals (aged 60+) into
active economic and social life, which, while presenting certain complexities, also holds the
potential to deliver significant economic benefits. Engaging this demographic category (60+) in
active economic and social life can increase the working-age population, which should positively
impact GDP growth, domestic demand, the stabilization of public finances, and social policy. To a
certain extent, this can become an accelerator and a multiplier for economic development.

Discussion. Demographic trends associated with population ageing, characterized by
structural shifts toward an increased proportion of older age groups and a decreased proportion of
younger groups within the total and working-age population, necessitate a fundamental rethinking
of the paradigm of both corporate and public governance and control. This shift must move toward
greater flexibility, economic expediency, efficiency, social orientation, innovation, and adaptation
to objective reality. Under these conditions, internal control, risk management, internal audit, and
the entire management system as a whole become not only a foundation for preventing threats to the
financial, economic, and production spheres but also a cornerstone for implementing large-scale
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adaptation strategies. These strategies and programs in economic, educational, social, and other
fields should be aimed at integrating the elderly and other economically inactive groups into
production processes, enhancing their competencies, communication skills, digital literacy, and
professional mobility, and involving them in active economic and social life.

From this perspective, internal control, risk management, and internal audit must serve as
the basis for high-quality, timely, and effective management decisions at all levels of
administration. Such decisions should aim not only to neutralize the negative demographic trends of
population ageing but also to transform them into a potential for sustainable economic growth. This,
in turn, will foster the dynamic and stable development of the economic, social, and other spheres
through the efficient use of resources—primarily labor—the integration of interdisciplinary
approaches, and the formation of adaptive organizational structures.

Economic structures of all forms of ownership, types of activity, and scales, as well as
public institutions, are facing unprecedented demographic challenges related to population ageing.
These issues take on particular significance in the context of control and management systems at all
levels, as their functioning primarily and fundamentally depends on the human factor. This
necessitates a radical revision of existing paradigms of corporate and public governance and control
at every level.

The relevance of scientific research in the fields of internal control, internal audit, and
management under the influence of modern demographic trends—essential for making informed
management decisions in the economic, social, and public finance spheres—is strictly determined
by several factors:

— demographic trends associated with population ageing are long-term and irreversible. By
2070, the share of the EU population aged 60+ is projected to exceed 30% [9];

— existing scientific research on these demographic trends currently focuses primarily on
macroeconomic consequences, paying significantly less attention to their impact on internal control
and internal audit systems, which are core components of management systems at all levels;

— the digital transformation of production and all other processes requires an immediate and
correct revision of traditional approaches to organizing management activities within age-diverse
(mixed-age) teams.

Currently, widely used control systems based on the Three Lines Model [7] demonstrate
relatively high resilience and adaptability amidst demographic challenges, even as population
ageing increasingly affects the personnel within management and control systems. In this context:

— The first line (management) may be particularly vulnerable to the shrinking share of young
employees and the growing proportion of older staff. This must be considered when developing
human resource policies and making staffing decisions, potentially necessitating a fundamental
revision of HR strategies.

— The second line (internal control) can successfully and effectively mitigate risks by
implementing digitalization into monitoring and control processes. This is especially viable as the
share of remote employees from older age groups increases.

— The third line (internal audit) maintains the independence of its assessments but requires
adaptation to account for the specific characteristics of older employees.

Data from the 2024 Ageing Report [9] confirm the negative outcomes of demographic
ageing trends:

— the proportion of the population aged 65+ in EU countries will rise significantly, leading
to a deterioration of the dependency ratio (the ratio of working-age population to the non-working
population), which may reach 1:2 by 2070;

— the growth of social expenditures in EU countries (up to 30% of the budget) is not offset
by GDP growth, which remains at approximately 0.5-1.5% per year.

At the same time, the study identified significant potential within older age groups:
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— 26.5% of individuals over 65 in Japan continue to work, and their productivity in remote
formats (as seen in Canada) exceeds that of younger workers by 15-20%;

— 63% of workers in Germany and 56% in Poland are willing to continue their professional
activities, provided they have flexible schedules and opportunities for retraining [6].

The implementation of adaptation strategies in response to demographic challenges within
business entities and public administration bodies can potentially yield a significant compensatory
effect:

— digitalization of control, audit, and management activities reduces, and in many cases
eliminates, the negative consequences of an ageing workforce within enterprises and organizations;

— training programs for employees aged 60+ (IT literacy, gadgets, foreign languages, etc.)
increase their involvement in business processes and production activities, thereby raising labor
productivity and, ultimately, GDP at the macro level, while improving other macroeconomic
indicators;

— self-employment among individuals aged 65+ (currently at 38% [2]) creates new
opportunities for outsourcing control, accounting, analytical, and several other functions.

Engaging older age groups (60+) in active economic life can produce significant positive
socio-economic effects:

— reducing the burden on state budgets, which potentially stabilizes public finances and
improves the health of the national financial system;

— stimulating the consumer market for goods and services by increasing the economically
active portion of the population and boosting demand;

— increasing trust in public authorities and enhancing electoral activity, which in turn
positively impacts the adoption and implementation of economic decisions by business entities and
benefits economic development as a whole.

The integration and adaptation of internal control, risk management, internal audit, and
overall management systems to demographic challenges (population ageing) through adaptive
strategies, digital technologies, and the training or retraining of older personnel can potentially
neutralize the negative outcomes of demographic trends. Furthermore, it creates new and substantial
competitive advantages for business entities.

Further research directions are envisioned as follows:

— deepening the theory of control and management in light of demographic challenges
(population ageing), and developing adaptive strategies for corporate management systems, internal
control, internal audit, and risk management;

— developing adaptation programs for older age groups to facilitate their integration into the
digitalization of all spheres of modern life.

To effectively mitigate the negative consequences of demographic challenges, such as
population ageing, and to transform these trends into a factor for economic growth, it is necessary to
develop comprehensive state programs aimed at engaging older age groups (65+) in active
economic and social life. This requires providing training for these categories of the population,
primarily in IT literacy (PC and gadget proficiency) and foreign languages, to expand their
communication capabilities. These programs must interact closely with the business environment
and account for its specific requirements. It is advisable to conduct training, retraining, and
professional development with a focus on subsequent employment for participants. This serves a
dual purpose: first, to reinforce acquired knowledge and skills through adaptation in real-world
conditions; and second, to compensate for the costs associated with these programs. ldeally,
placement in actual workplaces should be an integral, practical component of the training process,
leading to permanent employment. Such initiatives can be incorporated into both government and
corporate economic programs, serving as a core component of business development plans and
economic projects within the "human resources" section.
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From our perspective, given the depth and duration of demographic trends (population
ageing), as well as the continuous nature of measures required to compensate for their negative
consequences and create conditions for sustainable economic development, market mechanisms
alone will be insufficient. State intervention is necessary in the form of government programs, along
with essential legislative changes in pension and tax systems. these changes should target both
individuals aged 65+ and business entities or government structures. The goal of all such programs
and actions must be the integration of the 65+ demographic into active economic and social life and
the expansion of the working-age population. It is essential to transform these trends into a driver of
stable economic growth, both at the level of individual business entities and at the macro level of
national economies.

Conclusions. The conducted research confirms that demographic population ageing is one
of the key long-term challenges for modern economic systems, public finances, and corporate
governance. The increasing share of older age groups, the shrinking working-age population, and
the rising demographic dependency ratio create new operating conditions for business entities,
necessitating the transformation of internal control, internal audit, risk management, and overall
management systems.

The study established that traditional management and control models lose their
effectiveness under current demographic trends and require adaptation to the new socio-economic
reality. It is substantiated that internal control, internal audit, and risk management systems must
transform toward greater flexibility, digitalization, adaptability, and the integration of age-diverse
workforces. Particular importance is placed on the use of digital technologies, remote employment
forms, the automation of control procedures, and the development of competencies among older
employees.

The scientific novelty of the research lies in its comprehensive approach to viewing
demographic population ageing not merely as a macroeconomic or social issue, but as a driver for
the transformation of internal control, internal audit, and corporate governance systems. The work
substantiates the interrelationship between demographic processes, the effectiveness of management
systems, and the necessity of forming adaptive models for organizing control and management
activities amidst the ageing of labor resources.

The theoretical significance of the study consists in the development of scientific approaches
to integrating demographic factors into the theory of internal control, internal audit, risk
management, and corporate governance. The results expand scientific understanding of the impact
of population ageing on the functioning of economic systems and provide a foundation for the
further development of adaptive management concepts in the context of demographic shifts.

The practical significance of the research lies in the potential application of the results by
business entities, state authorities, and local self-government bodies in developing strategies for
adapting to demographic challenges. The proposed approaches can be utilized to improve personnel
policies, implement digital adaptation and professional training programs for older employees,
modernize internal control and audit systems, and develop state programs to support the economic
activity of the 60+ population.

The socio-economic effect of implementing the research findings lies in the potential
reduction of the negative impact of population ageing on the labor market, public finances, and
economic growth. The active involvement of older individuals in economic activity, the
enhancement of their digital literacy and professional mobility, and their integration into modern
business processes can contribute to increasing the economically active population, stabilizing the
public finance system, growing labor productivity, and enhancing the resilience of business entities
to external risks.

Prospects for further scientific research should focus on developing adaptive models of
internal control, internal audit, and corporate governance amidst the ageing of labor resources;
assessing the effectiveness of digital technologies in control and management systems; investigating
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mechanisms for integrating older employees into the digital economy; and formulating
comprehensive state and corporate programs aimed at minimizing the negative consequences of
demographic ageing and transforming it into a factor for stable economic development.

References

1. Clark, D. (2025). Share of people in post-working age in total population of Poland 1950-2023. Statista. Retrieved from:
https://www.statista.com/statistics/1198386/poland-share-of-people-in-post-working-
age/?srsltid=AfmB0O00861hyNc0Qf5SyCMY9uLATZFsbBS_pdxhWZs8c5R09z09nhEUEH

2. Jamet, M., & El-Atillah, 1. (2023). The rise of elderly workers: The Europeans defying retirement norms and working past
the age of 70. Euronews. Retrieved from: https://www.euronews.com/next/2023/02/22/the-rise-of-elderly-workers-who-
works-beyond-the-age-of-65-or-75-in-europe

3. Jurek, L. (2021). Managing demographic risk towards the process of workforce aging. Review of Law, Business &
Economics, (3), 43-64. DOI: https://doi.org/10.31743/ppe.12688 [in Polish]

4.  Meznar, D. (2026). Challenges of a Long-Lived Society as an Opportunity for Restructuring Organizations. In P. Sprajc,
M. Bernik, M. Kla¢mer Calopa, D. Maleti&, M. Mihi¢, N. Petrovi¢, I. Podbregar, D. Tomi¢, & A. Znidar§i¢ Mohori¢ (Eds.),
45th International Conference on Organizational Science Development: Organization and the Longevity Society,
Conference Proceedings (Vol. 45, pp. 553-562). University of Maribor Press. https://doi.org/10.18690/um.fov.3.2026.41
[in Slovenian]

5. Rudnicka, J. (2025). Survey: Reasons for working beyond the official retirement age in 2024. Statista. Retrieved from:
https://de.statista.com/statistik/daten/studie/1488110/umfrage/gruende-fuer-das-arbeiten-ueber-das-offizielle-rentenalter/
[in German]

6. Textor, C. (2026). Labor force participation rate Japan 1973-2025, by age. Statista. Retrieved from:
https://www.statista.com/statistics/1233920/japan-labor-force-participation-rate-by-age/

7. The Institute of Internal Auditors. (2024). The IIA’s Three Lines Model. Retrieved from:
https://www.theiia.org/globalassets/documents/resources/the-iias-three-lines-model-an-update-of-the-three-lines-of-
defense-july-2020/three-lines-model-updated-english.pdf

8. Wong, F. S, Ganesan, Y., Pitchay, A. A., Haron, H., & Hendayani, R. (2020). Corporate governance and business
performance: the moderating role of external audit quality. Journal of Governance and Integrity, 2(2), 34-44..
https://doi.org/10.15282/jgi.2.2.2019.5466

9. 2024 Ageing Report. Economic and Budgetary Projections for the EU Member States (2022-2070). (2024). Institutional
Paper 279. Brussels. https://doi.org/10.2765/022983
Received: 08.02.2026 Accepted: 12.05.2026
Received after review: 23.04.2026 Published: 30.06.2026

Authors Contribution: All authors have contributed equally to this work
Conflict of Interest: The authors declare no conflict of interest

279


https://www.statista.com/statistics/1198386/poland-share-of-people-in-post-working-age/?srsltid=AfmBOoo861hyNc0Qf5yCMY9uL4TZFsbBS_pdxhWZs8c5R0gzo9nhEUEH
https://www.statista.com/statistics/1198386/poland-share-of-people-in-post-working-age/?srsltid=AfmBOoo861hyNc0Qf5yCMY9uL4TZFsbBS_pdxhWZs8c5R0gzo9nhEUEH
https://www.statista.com/statistics/1198386/poland-share-of-people-in-post-working-age/?srsltid=AfmBOoo861hyNc0Qf5yCMY9uL4TZFsbBS_pdxhWZs8c5R0gzo9nhEUEH
https://www.statista.com/statistics/1198386/poland-share-of-people-in-post-working-age/?srsltid=AfmBOoo861hyNc0Qf5yCMY9uL4TZFsbBS_pdxhWZs8c5R0gzo9nhEUEH
https://www.euronews.com/next/2023/02/22/the-rise-of-elderly-workers-who-works-beyond-the-age-of-65-or-75-in-europe
https://www.euronews.com/next/2023/02/22/the-rise-of-elderly-workers-who-works-beyond-the-age-of-65-or-75-in-europe
https://www.euronews.com/next/2023/02/22/the-rise-of-elderly-workers-who-works-beyond-the-age-of-65-or-75-in-europe
https://doi.org/10.31743/ppe.12688
https://doi.org/10.31743/ppe.12688
https://doi.org/10.18690/um.fov.3.2026.41
https://doi.org/10.18690/um.fov.3.2026.41
https://de.statista.com/statistik/daten/studie/1488110/umfrage/gruende-fuer-das-arbeiten-ueber-das-offizielle-rentenalter/
https://de.statista.com/statistik/daten/studie/1488110/umfrage/gruende-fuer-das-arbeiten-ueber-das-offizielle-rentenalter/
https://de.statista.com/statistik/daten/studie/1488110/umfrage/gruende-fuer-das-arbeiten-ueber-das-offizielle-rentenalter/
https://www.statista.com/statistics/1233920/japan-labor-force-participation-rate-by-age/
https://www.statista.com/statistics/1233920/japan-labor-force-participation-rate-by-age/
https://www.statista.com/statistics/1233920/japan-labor-force-participation-rate-by-age/
https://www.theiia.org/globalassets/documents/resources/the-iias-three-lines-model-an-update-of-the-three-lines-of-defense-july-2020/three-lines-model-updated-english.pdf
https://www.theiia.org/globalassets/documents/resources/the-iias-three-lines-model-an-update-of-the-three-lines-of-defense-july-2020/three-lines-model-updated-english.pdf
https://www.theiia.org/globalassets/documents/resources/the-iias-three-lines-model-an-update-of-the-three-lines-of-defense-july-2020/three-lines-model-updated-english.pdf
https://www.theiia.org/globalassets/documents/resources/the-iias-three-lines-model-an-update-of-the-three-lines-of-defense-july-2020/three-lines-model-updated-english.pdf
https://doi.org/10.15282/jgi.2.2.2019.5466
https://doi.org/10.15282/jgi.2.2.2019.5466
https://doi.org/10.15282/jgi.2.2.2019.5466
https://doi.org/10.2765/022983
https://doi.org/10.2765/022983

ISSN 2786-5002 (online) ®IHAHCOBO-KPEANTHI CUCTEMMW: MEPCNEKTUBW PO3BUTKY
ISSN 2786-4995 (print) FINANCIAL AND CREDIT SYSTEMS: PROSPECTS FOR DEVELOPMENT

2(21)2026

IlIym Anina

OOKMOP eKOHOMIYHUX HAYK, npogecop
npogecop ragheopu obiky i Qinancie
Hayionanvnuii mexuiunuii ynieepcumem
«XapxiscoKutl NOLIMEXHIYHUL IHCIMUMYM »
eyn. Kupnuuosa, 2, m. Xapxie, 61002, Yxpaina
e-mail: alina.shum@khpi.edu.ua

ORCID 1D: 0000-0003-2948-6238

Jemorpadiuni BUKJIMKH cTapiHHA HaceJleHHs: TpaHcgopMallisi cHcTeM BHYTPillIHBOT0 KOHTPOJIIO,
BHYTPIlIHHOI'0 ay/IUTY Ta YIPABJIiHHS HA MiIMPHEMCTBAX

AHoTanmisgs. Y crTaTTi JOCHIIKYIOThCS AeMorpadiuHi BUKIMKH CTapiHHS HACEJIeHHS Ta IX BIUTMB Ha
TpaHC(hOPMAIIIO CHCTEM BHYTPIIIHFOTO KOHTPOJIO, BHYTPIIIHBOTO ayIHUTy, PU3HK-MEHEIKMEHTY W KOPIOPATHBHOTO
ynpaBmiaHA. OcoOMuBYy yBary NPHUAICHO 3MiHAM CTPYKTYpH TPYIOBHX DPECypCiB, 3pPOCTaHHIO YaCTKH HAaCEJICHHS
CTapIIMX BIKOBHUX I'PYII 1 HEOOXIHOCTI afanTalii yIpaBliHCbKAX CHCTEM JI0 HOBUX COIIaJIbHO-€KOHOMIYHUX YMOB.

MocranoBka npodaemu. CTapiHHS HaceleHHsS B eKOHOMIYHO PO3BMHEHMX KpaiHax CBITY, 30KpeMa B KpaiHax
€Bporeiickkoro Coro3y, NPU3BOAUTH 1O CKOPOUYCHHS YHCEIBHOCTI IMpale3JaTHOTO HAaCeNICHHs, 3O0ULIbIICHHS
HaBaHTaKEHHS Ha JiepXKaBHi (iHaHCH Ta TpaHchopMallii pUHKY mpaili. ¥ IHUX yMOBax TPaaMLiiiHI CHCTEMHU YIPaBJIiHHS,
BHYTPILIHFOTO KOHTPOJIIO Ta ayAWTy NOTpeOyroTh MOJEpHi3auii ais 3abe3nedeHHs] e(eKTHBHOTO (YHKIIOHYBaHHS
Cy0’€KTIB TOCIIOIapIOBaHHSI.

Hepo3p’s3ani acnexkTn. He3paxkaroun Ha 3HaYHY KUTBKICTh JOCHIDKEHB Y cdepi geMorpadigHOTo CTapiHHS Ta
HOro MakpOEKOHOMIYHMX HACHTiJKiB, HEJOCTaTHHO BUBYCHHMH 3aJIMIIAIOTHCS MUTAHHS BIUIMBY CTapiHHS HACEICHHS Ha
CHCTEMH BHYTDIIIHHOTO KOHTPOJO, BHYTPIIIHBOTO ayqHTY, PU3UK-MEHEIDKMEHTY Ta KOPIOPAaTHBHOTO YIPaBIiHHS
MiIITPHAEMCTBAMH, CHCTEMH JEPKABHOTO YIPABIIHHS.

Meta craTTi. MeTOI0 IOCHIKEHHS € aHalli3 BIUTUBY AeMorpadidHuX TEHACHIN CTapiHHA HaceleHHS Ha
CHCTEMH BHYTPIIIHBOTO KOHTPOJIO, BHYTPIIIHEOTO ayAWTYy Ta YIPABIIHHA, a TAKOX OOTPYHTYBAaHHS HEOOXITHOCTI IX
ajianTanii o Cy4acHuX aAeMorpadiyHuX BUKIUKIB.

OcHoBHUIT MaTepiajl. Y T0CTiKeHHI BUKOPUCTAHO 3arajlbHOHAYKOBI Ta CIIeI[ialibHI METOAX Mi3HAHHS: aHaJi3
1 CHHTe3, CTATUCTUYHUIA, MOPIBHIBHUHA Ta CUCTeMHHMH minxoau. [HpopmariiiHo 0a3010 CTanu CTaTHCTHYHI JaHi,
aHaTITHYHI MyOJIiKanii Ta HayKoBi Mpati 3 MpobjaeMaTHky AeMorpadiyHOTro CTapiHHs, KOPIOPATUBHOTO YIPaBIiHHS Ta
BHYTpILIHBOTO ayauTy. Y CTarTi JOBEIEHO, IO JeMorpadiuHi 3MiHH 3yMOBIIOIOTH HEOOXimHICTH LMQpoBizawil
YIPaBIIHCBKUX 1 KOHTPOJBHUX IIPOIECIB, PO3BUTKY aJalNTHBHUX MOJENIeH YNpaBJIiHHA Ta IHTerpamii NpamiBHUKIB
CTapIIX BiKOBUX IPYI y CyYacHi EKOHOMIYHI IIPOIIECH.

BucHoBkun. OOIpyHTOBaHO, IO aJaNTalis CHCTEM BHYTPIIIHHOTO KOHTPONIO, BHYTPIIIHBOTO ayIHTy Ta
YOpaBIiHHA 10 JeMorpadidHuX BUKIHMKIB € HEOOXiTHOIO yMOBOIO 3a0e3MedeHHsS CTIHKOr0 €KOHOMIYHOTO PO3BUTKY.
BrpoBamkenHs nnpoBrUX TEXHOJOTIH, IporpaM npodeciiiHoro HaB4aHHS Ta MeXaHi3MiB 3aydeHHs ocib Bikom 60+ no
€KOHOMIYHO{ MisITBHOCTI CHpPUATHME IIiIBUIIEHHIO NPOAYKTUBHOCTI Ipami, crabimizamii nep:kaBHHX (iHAHCIB 1
(hopMyBaHHIO TOJATKOBHX KOHKYPEHTHHX IIepeBar JiIst Cy0’ €KTiB TOCIIOJapIOBAHHSI.

Knrouosi cnosa: oemozpaghiuni UKIUKU, CMAPIHHSA HACENCHHS, 6HYMPIUWHIL KOHMPOIb, SHYMPIWHIL ayoum;
PUBUK-MEHEOHCMEHM,; KOPROopamueHe YnpagiinHa, yugposizayisa, mpyooei pecypcu, cucmemu ynpasiinHs.
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