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THE EFFECT OF LABOUR MIGRATION AND STRUCTURAL CHANGES ON
ECONOMIC DEVELOPMENT

The article aims to analyze effects of the labour migration and structural changes on economic
development. The Russian invasion in Ukraine increased geopolitical risks for the global economy in 2022 and in
the present time. The most immediate economic impact of the Ukrainian conflict was sharply rising food, energy,
and commodity prices in the world. In the process of massive population displacement people were forced to
leave their homes and lose their livelihood. The analysis of basic approaches to the effects of labour migration,
and structural changes on global development highlights the contemporary challenges for the current institutional
and structural setting of the economies and societies. The current global crisis is likely to have deep-reaching
effects that we cannot foresee. It has been mistaken to believe that migrants will serve as a safety valve for
developed economies, by providing labour in times of expansion and going away in the recession (Castles &
Vezzoli, 2009). The assessment of structural change on the inclusiveness and sustainability of socioeconomic
development depends on the specific country. Both the relative supply of skills and skill-based technological
change tends to increase income inequality, though not in all countries (Nomaler et al., 2021). The study of the
impacts of international emigration on the evolution of the institutions in the origin countries demonstrates the
influence of emigration per se (i.e., people who left the country can voice from abroad), and the transfer of the
norms of the host country to the home country. The existence of both impacts was confirmed using different
indicators of institutional quality. The effects appear stronger when skilled emigration is considered (Beine &
Sekkat, 2013). It is proposed that new job structures based on hiring the low-cost labour will appear under the
effects of increasing labour migration. One of the decisions could be adoption by policymakers of new systems of
global migration governance based on international collaboration and the rule of law by taking lessons from the
crisis experience. It will be directed to define sectors that can speed up the process of rebuilding the global
economy. Diversifying the economy, increasing product/service sophistication, using comparative advantages
and transfer of resources (both labour and capital) leads to more productive activities and a rise in well-being.

Keywords: migration, structural changes, labour market, global crisis, evolution.
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Problem statement. The purpose of the article is to examine how structural changes and
labour migration have affected global development. Labour migration means the movement of
individuals from one country or region to another in search of employment opportunities. Depending
on the situation and the perspective from which labour migration and global development are viewed,
the effects can be both beneficial and harmful. Labour migration causes labour shortages, makes
remittances easier, and encourages the transfer of skilled labour. The negative effects include brain
drain and wage consequences. To maximize the benefits of labour migration, governments need to
apply effective management and labour policy measures. Structural changes influence global
development via the expansion of trade and production patterns, adoption of automation, Al, and
digital platforms, and alterations in supply chains. Processes of deindustrialization in developed
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countries and industrialization in developing countries result in economic diversification and
economic development. Investment in education and skilled development contribute to creating new
sectors and technological advancements.

Labour market of the EU countries and the USA has been significantly affected in diverse ways
by the global crisis, resulting from the COVID-19 pandemic. Compared to the EU, the US recovered
from the recession quicker and saw faster increases in labour productivity. Due to the Russian
invasion in Ukraine, there are now more geopolitical dangers for the world economy. The war in
Ukraine had the biggest direct impact on the economy through dramatic increases in global food, oil,
and commodity prices. The article presents the literature review and the various concepts of
migration. The effects of structural changes are considered. The article outlines the effects of
migration and structural changes on economic development after the beginning of a large-scale war
in Ukraine.

Economic, social, political, and health-related factors are considered regarding the relationship
between labour migration and economic indicators. The effects of migration on economic
development in Ukraine in the condition of war are examined. In the policy of controlling the effects of
labour migration during the war and safeguarding the welfare of migrants and host communities,
effective country regulations and international collaboration are proposed.

Analysis of recent research. This article analyses basic approaches to the evaluation of the
effects of labour migration and structural changes on global development and sheds light on the
contemporary issues facing the structural and institutional changings in the economies and societies.
The causes of migration include existing global imbalances, large welfare differences, conflicts, and
wars. People are forced to migrate to search for employment opportunities, higher wages, and better
living conditions. Labour migration has a significant impact on demographics, labour markets,
industries, and global development. Nyaoro (2023) defined pull and push factors of migration in the
decision-making process. Labour mobility, growth skills, skill development, and training are the
factors that push people to migrate to new residences in other countries.

Darvas (2023) pointed out “the improvement of the institutional framework of the EU between
the global financial crisis, and pandemic crisis, because of tougher banking regulations, uniform
euro-area banking supervision, the establishment of crisis management agencies, and a stronger
emphasis on macroeconomic surveillance”.

Literature review highlights the problem of global economic crises and labour migration caused
by Russia's large-scale war against Ukraine, which resulted in 7.7 million refugees and over 6 million
internally displaced people (IDPs). Migration has negative effects, resulting in brain drain and a
decrease in the number of high-skilled specialists. It is believed that the positive effect of migration is
the creation of added value in host countries.

“A people-centric approach to migration acknowledges that migrants and refugees are men and
women who must make difficult decisions and should be treated with fairness and respect” (World
Development Report, 2023). They promote their interests as representatives of sovereign states and
participants in the global community. People's decisions to cross borders have an impact on the
growth and well-being of both the origin and destination societies.

The neoclassical theory of migration emphasizes rational decision-making behaviour. Labour
Economics and cost-benefit analysis focus on the comparison of the benefits and costs of people
staying in their lower-wage home countries versus moving to higher-wage countries. This approach
assumes that the quantity and quality of all productive resources are fixed across countries and there
is full employment. This analysis defines the policies of the host countries and the extent to which
migrants are treated and protected by the economic advantages of their stay. Advanced countries
use legal protections for certain groups for humanitarian reasons. De Haas (2010) reviews
"transition” theories that are better able to capture the patterns and trends of actual migration
movements. He highlights the relationship between higher levels of economic and human
development and higher overall levels of migration and corroborates the idea that there is an inverted
U-shaped relation between processes of development and emigration. Demographic factors do not
have a direct effect on migration. Sulaiman (2020) stresses “the need for additional theoretical
investigation into the factors, patterns, and effects of the migration phenomenon of the skilled labour
force”. Additionally, skilled migration is growing and has a significant impact on both sending and
receiving countries.
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According to the theory of New Economics of labour migration, a collective choice was made
(rather than that of isolated individual players) to maximize opportunities for income and employment
while minimizing risks. Migrants are unique people with unique identities, talents, cultures, and
preferences. Destination countries have similarly complicated cultures with a wide range of
constituents, interests, and decision-making processes, a few of which may compete.

The migration wave of workers is considered advantageous for host countries. This has a
positive effect on the recipient economies. Most studies on the economic effects of migration contend
“that border controls are comparable to trade barriers and demonstrate that greater migration boosts
global GDP far more than trade liberalization” (Belaid & Slany, 2018).

Alwrekia et al (2023) determine “the effects of the enormous influx of migrants brought on by
the Syrian crisis and official development support. The results indicate that refugees have an
insignificant effect on the labour market in their host nations. Additionally, self-employment has a
beneficial, but limited impact, on the income level of the working poor” (Alwrekia et al. 2023).

Another approach relates existing theories and proposes a complex understanding of the
migration consequences for hosting migrant countries. Kumpikaite and Zickute (2012) characterized
international movement solvents, spatiotemporal transition theories, and neoclassical and new
theories of migration. Researchers consider the fusing and unifying of theories and provide an
approach to a single integrated push-and-pull model that drives migration. De Sherbinin et al. (2022)
support “a dual strategy that builds on current theory while also employing strategies such as
grounded theory” (Charmaz, 2014), which inductively develops theory through the analysis of
empirical data.

A growing body of literature assumes that the existing relationship between migration and
structural transformation leads to the creation of new activities and businesses with high value-
added, labour productivity and increasing returns to scale.

The subject of how migration and structural changes affect economic development is crucial
given the current state of global uncertainty, the considerable risk posed by the COVID-19 epidemic
and Russian military aggression in Ukraine. The forecast for the world labour markets is becoming
more unfavourable in terms of both job quality and employment creation, which has significant
consequences for inequality. Egan (2021) explored the interconnection between labour migration
and structural changes. The author emphasizes “the migration injustice between wealthy migrants
and citizens, who are responsible for the alleviation of inequality among poor migrants and considers
the collective policy responses of non-governmental organizations and labour unions”.

Mulska (2022) conceptually identifies “the migration process as dynamic, structural changes,
related knowledge transfers, and consequences. Increased migrant activity leads to risks, losses,
systemic threats, and structural changes in countries of migrant origin.” Migration threatens the
labour force, including brain drain transfers, destabilizes the economy, reduces labour supply and
labour productivity, and results in SME bankruptcy.

The migration process is affected by structural changes in both migrant origin and destination
countries. Chung Tsung-Ping (2018) reveals the effects of structural change and job creation on
sustainable development. “The first focuses on the nation's economic sector changes with income
levels. The second presupposes the impact of manufacturing industrialization on industries”. Both
methodologies emphasize technological development, product innovation, resource efficiency, skill
improvement, and the learning process. UNIDO report (2017) discusses the relationship between
structural change and economic growth. Empirical data substantiate the tendency of the
manufacturing sector's effects on GDP compared with other sectors. Low employment corresponds
to low- and lower-middle-income countries, and industrialized countries have reached their peak of
manufacturing activity. After reaching its peak, the manufacturing share starts to decline steadily,
while the share of the services sector starts to increase.

Many researchers underline the positive effects of migration in migrant destination countries on
economic growth. The empirical results show employment enlargement, job creation in the
manufacturing or service sectors, and productive gains in migrant recipient countries. Hao et al.
(2020) assert that “immigration policies in China lead to structural transformation, reallocations of
resources to higher productivity, and reduced internal movement between sectors and the labour
force in provinces”.

The study of the effects of migration on the development of institutions in countries of migrant
origin indicates the influence of emigration in general (i.e., people who emigrate can vote from
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abroad) and the transmission of norms from the host country to the home country. Using various
institutional quality metrics, the occurrence of both impacts is confirmed. “When skilled emigration is
considered, the impact becomes more pronounced” (Beine and Sekkat, 2013).

Nyaoro (2023), Hernandez (2023), Ecker (2023), Laederach (2023), and Maystadt (2023)
“outline the empirical models of migration that stimulate structural changes in countries of migrant
origin and destination.” The push-and-pull models explain the socioeconomic process encouraging
people to move out of their countries of origin to a new location to avoid armed conflicts and achieve
better living conditions. These models display migrant movements but do not propose a mechanism
for the reduction or management of migration flows.

On the whole migration theories suggests various scenarios for the basic needs of refugees in
cases of armed conflict or in the search of migrants for better life conditions and well-being. Most
theories agree that migration has a favourable impact on world development, including skills
development and training, cultural interaction, and the interchange of ideas. Countries in the
European Union and other economically developed nations should suggest migration policy
initiatives to encourage opportunities for the population in low-income nations in education, job
development, and a favourable business environment.

Purpose and objectives. The purpose of this article is to check that migration and structural
changes in Ukraine affect the global crisis. The methodology of this study is an interdisciplinary
approach combining a number of methods of social sciences analysis and practical knowledge. This
methodology allows the expansion of social science subject areas because social growth is an
evolutionary process. Demography, labour markets, industry, and overall goals for economic growth
are impacted by migration. The breadth and nature of these consequences are influenced by several
factors, including the number of migrants, their skills, and the policies in place to manage migration
and their effects. Birgenmeier (1992) compared and applied “two models of classical economics
based on full employment and defined a country's long-term production function and Keynes’
macroeconomic approach based on an assessment of overall demand.” The author combined two
opposing theoretical approaches and proposed a synthesis of classical economics based on full
employment, defining a country's long-term production function, and Keynes's macroeconomic
approach based on an assessment of overall demand and on the rational behaviour of economic
agents pursuing active economic policy. He stressed the existing contradictions in economic theory,
reflecting the disputations between followers of economic interventions and non-interventions. This
research is an example of a multidisciplinary approach to employment that unites two economic
theories and considers the impact of social factors.

The main results of the study. The effects of migration on global development and on
recipient nations and migration senders were estimated through surveys of international
organizations. The survey (2022) of the International Labour Organization (ILO) highlighted that
“multiple crisis exacerbated labour market disparities because of their disproportionate effects on
some groups of employees and firms and their contribution to the expanding gap between developed
and emerging nations” (ILO Monitor on the World of Work, 2022).

Migration is a reaction to such shocks, as conflict and violence, as well as global imbalances,
compared to wide disparities in welfare. The World Development Report (2023) asserted that
“around 20 % of the 184 million people reside outside their place of origin and are refugees. 43 % of
the people reside in low- and middle-income nations. Most nations, regardless of their income level,
serve as both origin and destination countries” (WDR, 2023). “One in every seven people worldwide
is a migrant. International migration has surged by 107 million over the past two years” (Hernandez
et al., 2023). The impact of migration on the destination country illustrates the need for improvement
in the alignment of the abilities and qualities of all migrants with the demands of the societies where
they will settle. The migration benefits for destination countries are higher when migrants receive
higher wages and transfer remittances to their home countries. Qualification recognition, skill
proficiency, and access to the job market are prerequisites for the broad opportunities for migrants
abroad.

After becoming an independent state in 1991, migration process in Ukraine began. Until the
beginning of the XX-th century the indicator of the nation's net migration revealed excess inflow
compared to outflow. World Bank data on net migration confirm, that in 1992 there was a high inflow
of people in Ukraine: +204,389. In 1994 the net migration has dropped to —222,324 and has
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increased to +68,840 in 2012. Then there is a tendency for net migration to fluctuate. (World Bank
Data, 2022).

After the seizure of Crimea by Russia and the start of hostility in Donbas in 2014 the number of
migrants increased. In 2014 the net migration in Ukraine was —65,667 and fluctuated to —831
thousand in 2021. As a result of the full-scale war in Ukraine on February 24, 2022, people were
compelled to leave their homes and ways of life because of the huge population displacement in
Ukraine. Around 7.7 million Ukrainians have fled their country. Poland, Germany and Chechia hosted
the largest number of the refugees from Ukraine (Table 1). Of the Ukrainian refugees, 83% were
women, children, and people over 60. There are over 6 million internally displaced persons (IDP) in
Ukraine.

Table 1 — Countries accepting refugees from Ukraine in 2023

Ne Countries Number

1 Belarus 22000

2 Chechia 504000

3 Estonia, Latvia, Lithuania 178000

4 Germany 923000

5 Great Britain 199000

6 France 119000

7 Italy 173000

8 Moldova 107000

9 Poland 1.58 million

10 Romania 108000

11 Russia 2.85 million

12 Slovakia 108000

13 | Spain 173000
Total 8.05 million

Source: Constructed on the data of the International Organization for Migration (2023)

The ILO estimates, 2.75 million of the total number of refugees are of working age. Of these,
43.5 % or 1.2 million, were employed before the crisis began and quit their jobs or lost them during
the conflict. Over 87 % of refugees who had previously held jobs did so as full-time employees. Of
those surveyed, 88 % were employed by businesses and the remaining 12 % were self-employed.

The advanced (tertiary) level of education is held by two-thirds. Only 15 % of people were
employed in low-skilled jobs, compared to half (49 %) in high-skilled ones (ILO Brief, 2022). In the
report from the United Nations Organization 4.8 million Ukrainians lost their jobs in 2022. Twelve job
seekers are currently applying for one vacancy at the State Employment Centre in Ukraine.

Ukraine's society is under tremendous strain from Russian attacks on vital infrastructure that
started in October 2023 and destroyed 50 % of the country's energy sector. With the Ukrainian
economy predicted to downturn in 2023, an estimated eighteen million Ukrainians urgently require
domestic humanitarian assistance. In addition to the terrible effects on the economy, the conflict has
already resulted in environmental harm worth more than $ 37 billion (ICMPD Migration Outlook 2023,
2023).

Table 2 — Expected Consequences of Migration Processes

No Criteria Migrant-origin countries Migrant-recipient countries
1 Employment decrease increase
2 Unemployment decreaselincrease increase/decrease
3 Skills decrease increase
4 Remittances increase/decrease decrease/increase
5 Demographic issue decrease increase
6 Cultural diversity decrease increase

Source: Author’s approach
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To determine the impact of migration on global economic development, criteria for the migrants'
countries of origin and the migrants' recipient countries were highlighted and the expected
consequences of the migration processes were analyzed (see Table 2). The choice of criterion is
determined by the estimated economic and socio-cultural impact of migration. Migration has a
negative impact on employment and leads to the emigration of talented young people from the
migrants' countries of origin. Emigration of skilled workers and decline in the population worsen the
economic performance of the countries. In line with the positive socio-cultural outcomes for the
migrants' receiving countries, migration leads to an increase in population, an improvement in
education and the development of cultural diversity in other areas. Employment growth promotes the
influx of young people, the improvement of skills, the increase in demographic rates and cultural
development in these countries.

The impact of remittances on the economic progress of a recipient country is not clear. They
can weaken the competitiveness of remittance-receiving countries on international markets by
increasing the consumption of non-tradable products, raising world market prices, appreciating the
real exchange rate and reducing exports. According to the World Bank, Ukraine recorded a record-
breaking inflow of USD — 18.2 billion last year, making it the largest recipient of remittances in
Europe and Central Asia before the Russian invasion in 2022. However, compared to the monthly
average of 2020-2021, the National Bank of Ukraine observed a 10 % decline in the volume of
private remittances to Ukraine from January 2023 (see Figure 1). Then the economists believed that
the amount of money transferred from the European Union to Ukraine could increase from 15 % to
20 % in 2024 if the situation in Ukraine stabilizes by the end of 2023.
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Fig.1. Ukraine Remittances
Source: (Trading Economics, 2023)

The study by the United Nations Refugee Agency, which was conducted between August and
September 2022, provided 4,800 responses from Ukrainian refugees hosted in Europe and
elsewhere. This research proved the difficulties that migrants encounter and their short-term goals.
Most new entrants are educated, prepared to work, and eager to aid in the growth of their home
nations, but they require consistent support. The urgent needs include language classes, official
acknowledgment of credentials, and more help with childcare so that parents can work outside home
(Refugees and Migrants, 2023). Reintegrating into the workforce will help refugees become less
dependent on social security.

Gradus Research Company's assessment of war consequences of Ukrainian migration
highlights that more than one-third of Ukrainians have been forced to leave their permanent homes,
the majority of whom were women and children. Of these, 82 % relocated domestically, while 18 %
went abroad. The Eastern areas are home to most migrants; however, other regions also have
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substantial movement activity. The percentage of Ukrainians who had jobs but are not working is
falling as more and more people start working again. At the same time, 78 % of the population has
seen their income decline. Ukrainians constantly show important levels of commitment to supporting
the government, the military, and one another. Two-thirds of citizens frequently give money to
military and humanitarian needs, responded 64 % (Social Trends 2023, 2023).

New tendency of the labour market demonstrates the lack of vacancies for high-skilled jobs in
Ukraine in 2023. The number of vacancies is growing in the sectors of building, sales, and services.
The most necessary jobs for SMEs are sales manager, sales manager assistant, driver, cook, and
accountant. The study of the labour market conjuncture shows that IT sector is the only segment in
Ukraine that had not only nominal but also actual growth compared to 2021-2022. During that
period, the average salary in the financial sector increased by more than 16 % while IT sector
amplified by 12—-22 %. (Shevchenko & Nekrashuk, 2023). Companies apply this to ensure workers
that their salaries are competitive to those of their colleagues. The companies provided financial
assistance to support employees during the war in Ukraine. Though managers have taken a wait-
and-see attitude and are watching the market dynamics. Few companies are pursuing a wage freeze
strategy, watching the labour market dynamics. This approach does not apply to the category of
critical workers. The comparison data of employees' skills in the world estimations proves the
competitive character of the labour force in the global markets.

Global Skills Report (2023) highlights the competitiveness of the labour force in Ukraine.
Ukrainian workers are among the world's top employees. Ukrainians came in at number 21 on the
general qualifying scale, ahead of Great Britain, Georgia, Hungary, Spain, and the Baltic states.
Ukraine ranked eighth in the world in terms of technical proficiency, behind Indonesia, Singapore,
Japan, Denmark, Switzerland, and Belarus (See Table 2).

The research findings support the idea that the development of a favourable and secure
economic, social, and cultural environment in the nation is a precondition for the emergence of
factors motivating individuals to return to their home countries. Governments must implement
favourable measures to encourage residents to stay in their nations by enhancing work opportunities,
training programs, skills development, and providing social and cultural activities.

Table 3 — Regional Skill Proficiencies

(;Iggekll Country Name Business (%) Technology (%) Data Science (%)
1 Switzerland 96 99 77
2 Spain 48 100 97
3 Germany 93 84 92
4 Luxembourg 98 58 95
7 Slovakia 80 90 76
8 The Netherlands 87 83 84
9 France 65 88 89
10 Belgium 83 75 91
11 Denmark 95 65 85
12 Italy 89 86 64
13 Sweden 77 82 83
14 Austria 86 71 82
15 Ukraine 54 94 67
17 Finland 71 80 81

Source: Global Skills Report 2023 (2023)

The research results of expected outcomes of the migration process for migrant-origin countries
and migrant-recipient countries are ambiguous. Governments, international organizations, and
nonprofit organizations (NGOs) must improve policies for developing institutional environments and
addressing the economic, social, and educational requirements of underdeveloped nations while
considering economic and sociocultural issues.

Adoption of the government policy for returns of Ukrainian refugees fled abroad, including
conditions for just compensation, safe workplaces, an innovative growth strategy, and a sizable
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amount of government assistance (housing provision and infrastructure development) relates to the
priority tasks for the Ukrainian government.

Conclusion. The research results confirm the need to establish policies to encourage people
not to leave their countries, and enhance job creation, skills development and training, together with
social and cultural issues in migrant countries.

Economic, social, political, and health-related factors affected the relationship between labour
migration and world crises. Global crises are exacerbated or responding to labour migration, which
has effects on both migrant-origin countries and migrant-recipient nations. To control the effects of
labour migration during times of crisis and to safeguard the welfare of migrants and host
communities, effective regulations and international collaboration are crucial for global development.

European Union countries and other economically advanced countries should propose
migration policy actions to stimulate education for the local population, job creation, institution
settings, and attractive business environment in low-income countries.

REFERENCES

1. Castles, S., Vezzol, S. (2009). The Global Economic Crisis and Migration: Temporary
Interruption or Structural Change? Paradigms, 2. Retrieved from
https://www.migrationinstitute.org/files/news/castles-and-vezzoli_the-global-economic-crisis-and-
migration.pdf

2. Nyaoro, D. (2023). Comparison of African Migration to Europe and European Migration in
the Last Two Centuries. In book: Human Migration in the Last Three Centuries. Eds. Ingrid
Muensterman. doi: http://dx.doi.org/10.5772/intechopen.109348

3. Darvas, Z. (2023). Two Crises, Two Continents: How the Labour -Market Impacts Have
Differed. 9 March. Retrieved from https://www.bruegel.org/analysis/two-crises-two-continents-how-
labour-market-impacts-have-differed

4. World Development Report (2023). Migrants, Refugees, and Societies. 2023. Retrieved
from https://www.worldbank.org/en/publication/wdr2023

5. De Haas, H. (2010). Migration Transitions: A Theoretical and Empirical Inquiry into the
Developmental Drivers of International Migration. International Migration Institute, 24. Retrieved from
https://www.migrationinstitute.org/publications/wp-24-10

6. Sulaiman, S. (2020). Theoretical Background and Main Assumptions of Migration.
Economics & Working Capital. Retrieved from http://eworkcapital.com/theoretical-background-and-
main-assumptions-of-migration/

7. Belaid, F., Slany, R. (2018). Migration for Structural Transformation. Background Paper
No.2. Exploring the Relationship Between Migration and Structural Transformation: An Empirical
Analysis. UNCTAD. Economic Development in Africa Report 2018.

8. Alwrekia, A.Z, Mihi-Ramirez, A, Melchor-Ferrer, E. (2023). Working Poverty and Quality of
Employment: The Great Refugee Crisis in Middle Eastern Host Countries. Engineering Economics,
34 (4), 351-365. doi: https://doi.org/10.5755/j01.ee.34.3.333160

9. Kumpikaite, V., Zickute, I. (2012). Synergy of Migration Theories: Theoretical Insights.
Engineering Economics, 23(4), 387-394. doi: https://doi.org/10.5755/j01.ee.23.4.1240

10. De Sherbinin, A, Grace, K, McDermid, S, Van der Geest, K, Puma, M.J., Bell, A. (2022).
Migration Theory in Climate Mobility Research. Climate Mobility. doi:
https://doi.org/10.3389/fclim.2022.882343

11. Charmaz, K. (2014). Constructing Grounded Theory. London UK: Sage Publications.

12.Egan, M.S. (2021). Structural Injustice and Labour Migration — From Individual
Responsibility to Collective Action. Theoria, 87, 1153-1174. doi: https://doi.org/10.1111/the0.12335

13. Mulska, O.P. (2022). Migration Processes and Economic Growth: Theory of Causality and
Practice of Effective Management. Monograph. State Institution “Institute of Regional Studies named
after M.1. Dolishny National Academy of Sciences of Ukraine, Lviv.

14.Chung, T.-P. (2018). Promoting Structural Transformation Through Industrialization. United
Nations Industrial Development Organization. ECACC-AA, Conference. 18-20 April.

15.Hao, T, Sun, R, Tombe, T, Zhu, X. (2020). The Effect of Migration Policy on Growth,
Structural Change, and Regional Inequality in China. Journal of Monetary Economics, 113, 112-134.
doi: https://doi.org/10.1016/j.jmoneco0.2020.03.003

84



https://www.migrationinstitute.org/files/news/castles-and-vezzoli_the-global-economic-crisis-and-migration.pdf
https://www.migrationinstitute.org/files/news/castles-and-vezzoli_the-global-economic-crisis-and-migration.pdf
http://dx.doi.org/10.5772/intechopen.109348
https://www.bruegel.org/analysis/two-crises-two-continents-how-labour-market-impacts-have-differed
https://www.bruegel.org/analysis/two-crises-two-continents-how-labour-market-impacts-have-differed
https://www.worldbank.org/en/publication/wdr2023
https://www.migrationinstitute.org/publications/wp-24-10
http://eworkcapital.com/theoretical-background-and-main-assumptions-of-migration/
http://eworkcapital.com/theoretical-background-and-main-assumptions-of-migration/
https://doi.org/10.5755/j01.ee.34.3.333160
https://doi.org/10.5755/j01.ee.23.4.1240
https://doi.org/10.3389/fclim.2022.882343
https://doi.org/10.1111/theo.12335
https://doi.org/10.1016/j.jmoneco.2020.03.003

ISSN 2311-2379 (Print) BicHuk XapkiBCbKOro HauioHanbHoro yHisepcuteTy imeHi B.H. KapasiHa
cepis «EkoHomiyHay, 2024, Bunyck 106

16.Hernandez, M.A, Ecker, O, Laederach, P, Maystadt, J.F. (2023). Forced Migration. Fragility,
Resilience, and Policy Responses. In book: Global Food Policy Report 2023: Rethinking Food Crisis
Responses. Publisher: International Food Policy Research Institute (IFPRI). doi:
https://doi.org/10.2499/9780896294417

17.Birgenmeier, B. (1992). The Links Between Economic Theory and Practice. In:
Socioeconomics: An Interdisciplinary Approach. Springer, Dordrecht. doi:
https://doi.org/10.1007/978-94-011-2966-4 2

18.1LO Monitor on the World of Work. (2022). Tenth edition. Multiple Crises Threaten the
Global Labour Market Recovery. 31 October.

19. The World Bank Data. (2022). United Nations Population Division. World Population Prospects.
Retrieved from
https:/data.worldbank.org/indicator/SM.POP.NETM?end=2021&locations=UA&start=1960&view=chart.

20.The International Organization for Migration. (2023). Retrieved from
https://ukraine.iom.int/data-and-resources

21.ILO Brief. (2022). The Impact of the Ukraine Crisis on the World of Work. Retrieved from
https://www.ilo.org/europe/publications/WCMS _844294/lang--en/index.htm

22.ICMPD Migration Outlook 2023 (2023). Eastern Europe and Central Asia. International
Centre for Migration Policy Development. Retrieved from
https://www.icmpd.org/file/download/59305/file/230318 ICMPD_Migration_Outlook EasternEuropeC
entralAsia 2023 RU.pdf

23.Refugees and Migrants (2023). United Nations Refugee Agency. Retrieved from
https://news.un.org/ru/story/2022/09/1432261

24. Social Trends 2023: How the War Turned Ukrainians into a more Conscious Nation. (2023).
Gradus Research Company. Retrieved from https://gradus.app/en/open-reports/gradus-report-social-
trends-2023-ua/

25. Shevchenko, P, Nekrashuk, A. (2023). What Happens to Salaries During the War — Who
Earns More in Ukraine and Seven EU Countries. New Voice. 23 April. Retrieved from
https://biz.nv.ua/markets/zarplata-v-ukraine-komu-povysili-za-god-voyny-i-gde-vyrastet-v-2023-godu-
novosti-ukrainy-50317385.html

26.Global Skills Report (2023). Coursera. Retrieved from https://www.coursera.org/skills-
reports/global

27.UNHCR (2022). Ukraine Refugee Situation. Retrieved from
https://data.unhcr.org/en/situations/ukraine

28. Structural Change for Inclusive and Sustainable and Industrial Development (2017). United

Nations Industrial Development Organization. Retrieved from
https://www.unido.org/sites/default/files/files/2018-06/EBOOK _Structural Change.pdf
29. Trading Economics. (2023). Retrieved from

https://tradingeconomics.com/ukraine/remittances

The article was received by the editors 02.04.2024
The article is recommended for printing 30.05.2024

0. B. HOCOBA, fokTOp eKOHOMIYHUX Hayk, Npodecop, npodhecop 3aknaay BULLOT OCBITU kKadeapy MapKETUHTY,
MeHe)KMEHTY Ta NianpueMHMULTBA
XapkiBCbkuii HaLjioHanbHUi yHiBepcuteT iMeHi B.H. KapasiHa, maiigan Ceoboaw, 4, M. Xapkis, 61022, YkpaiHa

npodecop akynbTETY AEPXKABHOIO ynpasniHHA Ta 6isHecy
YHiBepcuteT Mukonaca Pomepica, Byn. Atentec, 20, BinbHioc, LT-08303, Jlutea
ORCID ID: https://orcid.org/0000-0002-8523-7802, e-mail: olgano59@gmail.com

BMNJIMB TPYAOBOI MIFPALII TA CTPYKTYPHUX 3MIH HA EKOHOMIYHUA PO3BUTOK

MeTolo cTaTTi € aHanisa BnNnuBY TPYAOBOI Mirpauii Ta CTPYKTYPHUX 3MiH Ha EKOHOMIYHWUN PO3BUTOK.
Pocincbke BTOpPrHeHHs B YKpaiHy NOCUMWMO reononiTUYHi pU3NKU AMns CBiTOBOI eKoHOoMikn y 2022 poui Ta B
CyyacHuMx ymoBax. Hambinblumm eKOHOMIYHUM HacmigkoM KOHAMIKTY B YKpaiHi CTano piske 3poCTaHHs UiH Ha
npoaoBONbCTBO, EHEProHOCii Ta ToBapu y CBITi.Y mpoueci MacoBOro nepeMilleHHs HaceneHHs YKpaiHu nogu
Gynu 3MyLUeHi 3anuwaTi cBoi AOMIBKM Ta 3acobu A0 iCHyBaHHs. AHani3 OCHOBHUX MiaxoAiB A0 BMNUBY TPYAOBOI
Mmirpauii Ta CTPYKTYpHWX 3MiH Ha rnobanbHWA pPO3BUTOK BUCBITIIIOE Cy4YacHi BUKIUKU AnS MOTOYHOIO
iHCTUTYLIIAHOTO Ta CTPYKTYPHOrO YCTPOK E€KOHOMIK i cycninbCTB. HUHIiWHSA rmobanbHa kpu3a, MMOBIpHO, MaTume

85


https://doi.org/10.2499/9780896294417
https://doi.org/10.1007/978-94-011-2966-4_2
https://data.worldbank.org/indicator/SM.POP.NETM?end=2021&locations=UA&start=1960&view=chart
https://ukraine.iom.int/data-and-resources
https://www.ilo.org/europe/publications/WCMS_844294/lang--en/index.htm
https://www.icmpd.org/file/download/59305/file/230318_ICMPD_Migration_Outlook_EasternEuropeCentralAsia_2023_RU.pdf
https://www.icmpd.org/file/download/59305/file/230318_ICMPD_Migration_Outlook_EasternEuropeCentralAsia_2023_RU.pdf
https://news.un.org/ru/story/2022/09/1432261
https://gradus.app/en/open-reports/gradus-report-social-trends-2023-ua/
https://gradus.app/en/open-reports/gradus-report-social-trends-2023-ua/
https://biz.nv.ua/markets/zarplata-v-ukraine-komu-povysili-za-god-voyny-i-gde-vyrastet-v-2023-godu-novosti-ukrainy-50317385.html
https://biz.nv.ua/markets/zarplata-v-ukraine-komu-povysili-za-god-voyny-i-gde-vyrastet-v-2023-godu-novosti-ukrainy-50317385.html
https://www.coursera.org/skills-reports/global
https://www.coursera.org/skills-reports/global
https://data.unhcr.org/en/situations/ukraine
https://www.unido.org/sites/default/files/files/2018-06/EBOOK_Structural_Change.pdf
https://tradingeconomics.com/ukraine/remittances
https://orcid.org/0000-0002-8523-7802
mailto:olgano59@gmail.com

ISSN 2311-2379 (Print) BicHuk XapkiBCbKOro HaujioHanbHoro yHisepcutety imeHi B.H. KapasiHa
cepis «EkoHomiyHay, 2024, Bunyck 106

rmmboki Hacnigku, ski MM He mMoxemo nepenbaqmtv. Byno noMunkoBo BBaXaTW, LIO MirpaHTV CnyryBaTUMyTb
3anobikHUM KknanaHoM [ANnsi PO3BUHYTUX EKOHOMIK, 3abe3neuytoun poboYo cuMok Mif Yac ekcnaHcii Ta
Bigxoasum nig yac peuecii (Castles & Vezzoli, 2009). OuiHka CTPYKTYPHUX 3MiH LWOAO iHKITHO3MBHOCTI Ta CTINKOCTI
coujanbHO-EKOHOMIYHOTO PO3BUTKY 3anexuTb Bid KOHKPETHOI KpaiHu. Ak BigHOCHa Npono3uuis HaBWM4YOK, Tak i
TEXHOIMOriYHi 3MiHM, 3aCHOBaHi Ha HaBM4KaX, MalTb TEHAEHL0 A0 36inblIeHHs HepPiBHOCTI JoxodiB, Xo4a He B
ycix kpaiHax (Homanep Ta iH., 2021). [locnimkeHHs BANUBY MiKHapOAHOI emirpauii Ha eBONOLiI0 IHCTUTYLIR Y
KpaiHax NMoxo[XXeHHs AEMOHCTPYe BMMMB eMirpauii Sk Takoi (TobTo nioau, siki 3anvwmnnum KpaiHy, MoXyTb 6patu
y4acTb B rofloCyBaHHi 3-3a KOPAOHY), i NepeHeceHHs HOPM KpaiHu, WO npuimae, [0 PigHOI KpaiHu. IcHyBaHHS
obox BnnugiB 6yno NigTBEpPAXEHO 3@ AOMNOMOTOI Pi3HMX MOKA3HUKIB IHCTUTYLIRHOT sikocTi. EdpekTn BusBnsoTbCs
CUNbHILLMMKM, KOMKW po3rnsigaeTbes KBanidikoBaHa emirpauis (Beine & Sekkat, 2013). MNepenbavaetbes, wo nig
BNMMBOM 3pOCTaHHSI TPyAOBOI Mirpauii 3'siBNSITbCS HOBi CTPYKTYpW poboYMX Miclb, 3acHOBaHi Ha HaWHATTI
Adewesoi poboyoi cunn. OaHUM i3 pileHb Moxe OyTW NPUAHATTS MNONITUKaMW HOBWMX CUCTEM YMNpaBMiHHSA
rnobanbHOO  Mirpauieto,  3acHOBaHMX Ha  MbKHapogHii  cniBmpadi  Ta BEPXOBEHCTBI  npaBa,
BMKOPUCTOBYHOYM MPAKTUKN MOAOMNAHHS HEraTMBHWX Hacnigkie kpuanm. OCHOBHVMMM MUTAHHAMW AOCHIAXEHHS €
BUSIBMEHHS Ta OUiHKa HaranbHWX notpe® puHKy npaui Ta kanitany. BoHo Gyae cnpsimoBaHe Ha BW3HAYeHHSsI
CEKTOpIiB, SIKi MOXYTb MNPUCKOPWUTWU MPOLEC BiAHOBIIEHHSI CBiTOBOI €KOHOMikW. [uBepcudikalis eKoHOMIKM,
NiABULLEHHS CKNagHOCTI NPOAYKTIB/MOCNYr, BUKOPUCTAHHSA MOPIBHANBHMX NepeBsar i nepefada pecypcis (K npadi,
Tak i kanitany) npn3BoanTb A0 GinbLU NPOAYKTUBHOI AiSNbHOCTI Ta 3pocTaHHA 40OPoGyTY.
KntoyoBi crioea: mirpauisi, CTPYKTYpHi 3MiHW, pUHOK npaui, rno6anbHa Kpu3a, eBonioLlisi.
JEL Classification: J10, J11, J15.
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