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SOURCES OF STUDENTS’ MOTIVATION TO TAKE UP PAID
EMPLOYMENT DURING STUDYING

The article presents the results of the research aimed at identifying the sources of students’ motivation to
take up paid employment during the course of study. Motivation process and theoretical approaches towards its
consideration — from the points of view of the content, of the process and based on the concept of reinforcement
— are described. As for the content motivation is considered either as a function of pay, working time and working
conditions, or as a function of autonomy and responsibility. The process approach focuses on the explanation of
why people choose certain behavior in order to meet their needs and how they assess their satisfaction after
achieving goals. Reinforcement concept explains the role of rewards in causing a change in behavior or
maintaining unchanged behavior for some time. There are three areas of students’ activity: educational,
professional and personal one. For proper understanding of the concept of “professional activity” an overview of
definitions concerning professional activity is done. The main assumptions of the research were that students
undertake random jobs guided solely by remuneration. They do not pay attention whether there is any connection
with the field of their study. The examination involved 478 students from 15 cities from all over Poland, who study
at 43 universities. The research showed that the factors that influenced students’ decisions to take up a job are
first of all the following: the need for earning, as well as the desire to gain experience and the need to become a
financially independent person. Respondents, who declare compliance of their work with the field of study,
additionally indicate the possibility of continuous self development. For the students, who declare work in line with
their interest, self-fulfillment is a key focus.

Keywords: motivation and its sources, professional activity of students, motivation factors for working
students.

JEL Classification: Al4, J21, J42.

Introduction. The situation on the labor market is often described as extremely beneficial for
an employee. Demand exceeds supply — this means that we deal with reality, in which “work is
looking for a man”, and not the other way round. This is the position of, among others, Cezary
Kazmierczak, who summed up the events of the recent years with the following opinion: “the market,
in which employers dictated the terms and conditions is behind us”. This means that students also
have the opportunity to take up paid employment on favorable terms. The purpose of this study is to
present the results of the research aimed at identifying the professional activity of students and
factors that motivate them to undertake it. The research was conducted with the use of research
desk method and a survey sent to respondents via social media.

The essence of motivation. Motivation is an extremely important element of human resource
management in contemporary organizations. Therefore, it is worth knowing exactly what it involves.
“Motivation is derived from the Latin word “motus” and English word “move”, which means move from
place, set in motion, encourage, influence someone and stimulate activities” (Sekuta, 2008). In order
to understand this basic concept properly, within the framework of this study, a literature review was
carried out. It showed multiple approaches and definitions. Therefore, for the purposes of this article,
it was assumed (like M. Kopertynska) that motivation is “an internal process, which determines the
direction of the employee’s activities and the amount of energy that can be provided by an employee
to achieve goals and tasks that set this direction” (Kopertynska, 2009).

Motivation is very important in a workplace, because it affects the results achieved by a single
employee. According to R. W. Griffin (Griffin, 2017), in addition to motivation, equally important
factors are: “opportunities (ability to perform a certain job) and work environment (resources
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necessary to perform a job)”. However, in the absence of capacity a manager can solve the problem
by ensuring training for an employee, who needs it or replacing an employee by another employee,
but in case of resources — introduction of the right change is more difficult when we talk about
insufficient (wrong motivation or lack of motivation). It is “elusive”, but defines the results of work.

In order to understand how the motivated behavior appears, the motivation scheme was used
(Figure 1).

The motivation process is initiated by the need of feeling, concerning the lack of something.
This prompts a person, who feels it, to seek a way to meet such a need. Then, a person chooses
one solution (among all available solutions) and implements it. The next step is to assess the level of
meeting the need. Even if the goal is achieved in a satisfactory degree, after some time, such a
person will (again) start to determine the next needs and look for a way to meet them. The process
will be repeated.

~
Need
(lack)
/ J \
Determination of future (
needs and seeking Seeking way to meet the
(selecting) a way for their need
satisfaction \
Evaluation of the . _ .
degree of satisfaction Selection of hehavior to
for the need meet the need
-

Figure 1. Motivation process scheme
Source: own study based on (Griffin, 2017)

R. W. Griffin (Griffin, 2017) presents different approaches towards motivation process:

= From the content,

= From the process,

= Based on the concept of reinforcement.

The content-based motivating approach focuses on the first part of the motivation process — on
needs and feeling of deficiency associated with them. More precisely, the content-based approach
attempts to answer the question: “What factors motivate people to work?”. There are two views
concerning the content-based motivation. According to the first one, motivation is a function of pay,
working time and working conditions, while according to the second one, motivation is a function of
autonomy and responsibility. Two widely known approaches to content-based motivation include the
theory of hierarchy of needs and two-factor theory.

Taking into account motivation from the side of the process, we deal with the method of its
creation. Instead of trying to identify or calculate motivational stimuli, the process approach focuses
on the explanation why people choose certain behaviors in order to meet their needs and how they
assess their satisfaction after achieving goals. Popular process-based motivation approaches include
the theory of expectations, the theory of justice and the theory of setting goals.
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A glance based on the concept of reinforcement explains the role of rewards in causing a
change in behavior or maintaining unchanged behavior for some time. More specifically, according to
the theory of reinforcement, the behavior connected with rewards is likely to be repeated, and a
repeated behavior directly associated with punishment is less likely.” (Griffin, 2017)

Motives of action affecting the realization of the determined goals are individual for each
person. From the organization’s point of view, it is very important to constantly analyze the needs
and motives of employees. Thanks to the adaptation of the right sets of motivation solutions for them,
the company can count on increased involvement and motivation of employees, and thus the
development of the whole organization. These solutions should result from a thorough analysis and
take into account the expectations and needs of employees. According to the authors of the article
entitied “Commitment to organization and motivation to work and the level of employees’ materialism
— the intermediary role of job satisfaction”, sources of motivation to work can be sought in both
internal (e.g. satisfaction) and external (e.g. remuneration) factors” (Peplinska at al., 2018). Sources
of motivation are evolving in individual development of a person. Particularly interesting are aspects
concerning the motivation to work of young, studying people, who represent Z generation
(Stankiewicz-Mroz, 2020).

Professional activity of students. Students are people, who stand on the threshold of
adulthood. It often happens that (at this moment) they must count on their independence for the first
time. It is also the time when “young people strive to achieve psychological maturity in order to face
the challenges of adult life. A young person can pursue his or her own lifestyle and determine his or
her place in the surrounding world, because previous individuals only prepared an outline of their
plans and thought about what they would like to do with their lives. Now, after obtaining the
necessary education (released by the family into the wide world), they can bring their plans into
action” (Turner & Helms, 1999).

There are three areas of students’ activity:

= educational,

= professional,

= personal.

The sphere based on the concentration of attention and activity of students influences the
shape of their future career path and its development. Therefore, it is important to properly
understand the concept of “professional activity”. In order to explain it, a summary of selected
definitions is presented in Table 1.

Table 1
Overview of definitions concerning professional activity
Author Definition
T. Nowacki
K. Korabiowa- “individual’s path of professional development from the phase of familiarization with
Nowacka areas of human economic and cultural activity, through the phase of general
B. Baraniak vocational preparation to the period of vocational preparation”

(Nowacki at al., 2000)

“process of growing and learning based on all cases of professional behavior. This
is a gradual increase and changes in the individual’s ability to conduct certain types
of professional behavior”

Z. Wiatrowski
(Wiatrowski, 2005)

“socially desirable and targeted process of human quantitative and qualitative
changes that condition his conscious, purposeful, active, controlled and responsible
participation in shaping himself, as well as his close and distant surroundings”

K. Czarnecki
(Czarnecki, 2005)

“professional development is a self-improvement in both general and professional
terms. It is perceived as the acquisition of more and more new professional
features that enables to solve more and more comprehensive problems during the
course of work”

Z. Wotk (Wotk, 2005)

Source: own study
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Currently, students start their professional activity relatively early in order to become
competitive in relation to their peers. On the other hand, they treat their workplace” as a field
providing opportunities for the development and accumulation of resources, but not necessarily as a
source of identification” (Domecka & Mrozowicki, 2008).Their professional activity is mainly a
response to the needs of the labor market and requirements of future entrepreneurs, who expect not
only educated, but also experienced employees.” (Krause, 2012) .An additional advantage is the
acquisition and development of specific skills that are useful for career development.

Research methodology. The aim of the study was to identify the sources of students’
motivation to take up paid employment during their studies.

The research put the H.1 hypothesis as follows The research put the H.1 hypothesis as follows:
students undertake paid work that is not related to the field of their studies. H.1.1 hypothesis was
also formulated: the work is accidental and its selection is only determined by financial
considerations — as a consequence, the work does not enable to develop competences relevant to
the student’s field of study. The research was conducted with the use of a questionnaire sent directly
to students via Internet and through its publication on websites associating students from various
universities. The research involved 478 students from 15 cities from all over Poland, studying at 43
universities. Selection for a sample group was purposeful and it depended on the availability of
respondents. The study was carried out in the period from 4 to 10 May 2020.

Socio-demographic analysis of the examined population. Research analysis of a given sample
group was carried out in terms of significant socio-demographic characteristics such as gender, age,
field of study, university and housing situation.
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Figure 1. Structure of the surveyed population by age
Source: own study

The first question in the survey concerned respondents’ gender. The study sample included 378
women and 101 men.

The second point in the survey was the specification of respondents’ age. The structure of the
examined group by age is presented in Figure 1. In the studied group, the dominant category was
presented by respondents aged 21-24 (74%).

The third focus in the survey was the name of the field of study. Due to a great variety in the
fields of study given by respondents, they were grouped, as it's shown in Figure 2. Most of the
respondents (as many as 140) study technical disciplines. Second group constitutes students of
medical and health disciplines — 122 persons. Then, there were people from the following fields:
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economics — 87, social — 71, humanities — 26, exact science — 12, natural sciences — 10, agricultural,
forestry and veterinary — 5, as well as from other disciplines — 5.

In the fourth point of the survey, the respondents indicated the name of their universities. In the
studied sample, the dominant category constituted students from universities — 216 persons,
technical colleges — 137 and medical colleges — 118. Additionally, there were 26 students from
economics colleges, 3 from art colleges, 3 from natural science colleges and 2 from pedagogical
colleges.

other 5
economics I 57
agricultural, forestry and veterinary B 5
Groups technical I 140
of fields
of study natural science | 10
exact science m 12
social I 71
humanities N 26
medical and health I 122

0 20 40 60 80 100 120 140

Number of people

Figure 2. Structure of the studied population by field of study

Source: own study

One of the important socio-demographic features (due to the examined subject) is the housing
situation of the respondents. In the examined group: 218 people rent a flat, 160 live with their
parents, and 100 live in a dormitory.

Analysis of the obtained results. The above-described group was asked to complete a survey,
including seven questions. The first question concerned professional activity of the respondents.

In the examined group, 56% of respondents (266 people) are currently working, while 44% (212
people) are not working. Such a high percentage of unemployed students can be connected with the
coronavirus pandemic that has recently caused a wave of dismissals in all sectors of the economy.
Only working students were the subject of interest in the further part of research (those 266 people).

However, the preliminary analysis showed that there were 7 incorrectly completed
questionnaires in this group. They were rejected. The remaining surveys (259) were further
analyzed. In question No. 2 the respondents were asked to indicate their labor sector from the list of
16 sectors of the economy or add the missing sector. Most of the respondents (as many as 70) work
in the customer service and sales sector. Another large group consists of students employed in
gastronomy — 28, administration — 21, services — 21, education — 18, production — 18, public health
and social work sector — 17, as well as financial and insurance consulting — 16. Less than 10
respondents work in other sectors: communication — 7 persons, art, entertainment and recreation —
7, transport — 7, accounting — 6, construction — 5, IT — 4, logistics — 3, technologies — 3, energy
supply — 2, as well as audit, hostels, marketing and PR, real estates and agriculture — 1 person per
each sector). Such a high percentage of students working in the customer service and sales may
result from several reasons:
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= High demand for employees — many new jobs in small private enterprises, as well as
departments, branches or showrooms of chain stores located in large complexes of shopping malls
in almost every city;

= Large number of jobs — currently, there are many shops or showrooms in every city. They
need people to work as salesmen or customer service employees;

= Accessibility — companies usually have branches in larger trade centers, which are easily
accessible;

= Flexible work schedule — students can reconcile education with work, thanks to the
possibility of determining their own work schedule;

= Contract of mandate — students usually work on the basis of a contract of mandate, which is
beneficial for both parties — an employer does not have to pay contributions, while the employee
receives a higher salary.

The third question concerned the compliance of current work with the student’s field of study.
Nearly half of the respondents (as many as 148) believe that their current work is not related to their
field of study. However, the remaining 111 people claim that their work is consistent with their
education. This means that persons from this second group have the opportunity to develop
competences relevant to their current education, and gain experience in this direction, which is often
required by the employer.

In the fourth question respondents gave the answers regarding the compliance of their work
with their interests. The majority — 158 people — declared compliance of their current work with their
interests. On the other hand, 101 respondents disagree with the fact that their interest and work
coincide. This may mean that the selection of their job was mainly determined by financial
considerations.

In question No. 7 the respondents determined whether it is easy for them to combine work with
parallel university education. Most of the respondents indicated that combination of work with studies
is not difficult for them (175 persons). 84 respondents had the opposite opinion. The predominance
of affirmative answers may result from flexible work schedules offered by the employer, thanks to
which the employee can adapt it to his/her course of studies.

The next two questions were based on the Likert scale. Students expressed their opinion about
the significance of the factors listed in the survey for the decision to take up a job and determination
of the validity of motivating factors at work.

It was assumed that the factors that have the greatest impact on the decision to take up a job
include:

= Need for earnings,

= Willingness to gain experience,

= Willingness to be independent,

*= Need to complete mandatory internships.

The structure of respondents’ answers is presented in Table 2.

Table 2
Structure of answers regarding the selected factor
that influences the decision to take up ajob
Selected factors that Answer structure [%]
influence the decision - - -
to take up a job Itis very Itis | have no It has little It does not
important important opinion importance matter
Need for earnings 57% 20% 14% 6% 3%
W|Il|ngnes_s to gain 46% 21% 19% 7% 7%
experience
Willingness to be 0 0 9 0 0
independent 53% 19% 21% 6% 1%
Need to complete 3% 5% 11% 9% 72%
mandatory internships

Source: own study

108




ISSN 2311-2379 (Print) BicHuk XapkiBcbkoro HaujioHanbHoro yHiBepcutety imeHi B.H. Kapasina
cepia «EkoHomivHay, Bunyck 99, 2020

The above results show that the majority of students think that the need of earnings (57%),
willingness to gain experience (46%) and willingness to be independent (53%) is very important for
them when making decision about taking up a job. Almost % of the respondents (72%) also think that
(among the listed factors) the need to complete mandatory internship is not relevant to them. This
means that students rarely go work just because they must complete internships during their studies.
They more often start work, because they want to earn, become independent and gain necessary
experience — at the same time, they take advantage of the opportunity to complete a student
internship. It is also worth noting that there is a relatively large group of respondents, who have no
opinion about the significance of the presented factors. In the case of completing some mandatory
internships, it is 11% of respondents, for the purpose of earning — 14%, for the desire to gain
experience — 19%, while for the willingness to be independent — 21%. This means that virtually every
fifth respondent is not able to determine the importance of experience and financial self-sufficiency
for him/her.

Based on the analysis of literature, a list of the most frequently used motivational factors was
prepared. The respondents were asked to evaluate their significance in question No. 6. Respondents
usually indicated: a nice atmosphere in the workplace (58%), remuneration (55%), flexible working
time (54%) and the opportunity to gain new experience (51%). In their case, some analogy can be
observed. In total, over 76% of respondents think that the above-mentioned factors are motivational.
Additionally, 51% of respondents from this group believe that they are very important. Taking into
account all factors, the smallest percentage of the sum of “is very important” and “is important”
answers received: presence of friends (e.g. from studies) in the company (17%), possibility of remote
work (32%) and non-wage benefits (33%). As many as 39% of respondents stated that the presence
of friends (e.g. from university) in the company does not matter to them.

Three lists were made in order to check the change of the answer structure depending on the
specific parameter. Table 3 presents the relation between the housing situation and the fact of
employment.

Structure of answers regarding the relation between the housing situation and employ-ll—*rﬁll(;:?t3
status
Housing situation Number of working students Number of unemployed students
Live in a dormitory 52 46
Live with parents 79 80
Rent a flat 128 86

Source: own study

As we note, the number of employed and unemployed persons is the most similar in a situation,
when the respondent lives with his or her parents. This can be caused by the fact that parents cover
all the costs associated with house and utilities — student without this type of expenses does not feel
the need to earn money.

There is a slight difference when a respondent lives in a dormitory. This may be connected with
the possibility of receiving a social scholarship from the university. Thanks to this scholarship, the
student can pay the rent and therefore, he or she does not have to work.

The last option deviates from the above-described trend, i.e. when the student rents a flat. In
this case, we have the most working respondents. Such a situation may result from high rental cost
in the city. The respondent is forced to take up a job.

In the next summary, the structure of obtained answers regarding a selected motivating factor
at work was checked — depending on the respondents, who declare compliance of their work with the
field of study.

The results do not disagree with the general trends that can be observed in all the respondents,
because differences usually have only a few percentage points. The most important for respondents,
who declare compliance of their work with the field of study, were the following factors: opportunity to
gain new experience (69%), nice atmosphere in the workplace (62%), possibility of continuous
development (58%), flexible working time (53%) and remuneration (49%). The presented results may
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indicate that students consider work in such a position in the future. Contrary to popular belief,
money does not occupy top position in this ranking — it is only important for every second
respondent.

In the last list, the structure of answers regarding the selected motivating factor at work in
connection with the declared compliance of work with the interests of respondents was checked. Just
like in the previous case, the results do not diverge from the general trends resulting from the
declaration of all respondents, because differences usually have only a few percentage points. The
following factors were the most important for the respondents, who declare the compliance of their
work with interests: opportunity to gain new experience (65%), nice atmosphere in the workplace
(57%), possibility of continuous development (56%), flexible working time (51%) and self-fulfillment
(50%). This may indicate that remuneration is of secondary importance for students, who have the
opportunity to deepen their interests in their current position. For them, the most important is
satisfying work in a friendly environment and a feeling of fulfillment.

Conclusions. The surveyed students indicated that the factors that influenced their decision to
take up a job were (primarily) the need for earning, willingness to gain experience and the willingness
to be independent. On the other hand, the need to complete their mandatory internships does not
matter to them.

The majority of students indicate that the following factors constitute the most important
motivating factors: nice atmosphere at work, remuneration, flexible working hours and opportunity to
gain new experience. The respondents, who declare compliance of their work with the field of study,
indicate also the possibility of continuous development. On the other hand, for respondents working
in a position consistent with their interests, self-fulfillment (aside from the possibility of continuous
development) is a decisive factor. Employees had various opinions about the possibility of remote
work, work based on an employment contract, quick recruitment process and non-wage benefits.
The percentage of respondents’ answers was not as varied as in previous cases and there were no
clear trends.

In summary, the H.1 hypothesis has been verified positively. Over half of the students (57%)
take up a job that is not connected with their field of studies. In the majority of cases, their work is not
consistent with their field of study, but is consistent with their interests. One of the main factors
deciding about taking up a job is the need to earn money. This means that the H.1.1 hypothesis
(work is accidental, and financial factors decide on its selection — as a consequence, it does not
enable to develop relevant competences) was also confirmed in the study.
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MKEPENA MOTUBALIT CTYAEHTIB O BNALUTYBAHHA
HA ONMJIA4YYBAHY POBOTY Mnia YAC HABYAHHA

Y cTaTTi npeactaBneHo pesynbTatu OOCNIOKEHHS, MOB'A3aHOrO 3 BUSBMEHHSM DKepen MoTuBaLii
CTyAeHTIB BRNalITOBYBaTUCA Ha onnadysBaHy poboTy B npoueci HaByaHHA. OnucyeTbca npouec moTusauii i
TEOpPEeTUYHI Miaxoan A0 WOro po3rnmagy — 3 No3wuii 3MiCTy, npolecy Ta KOHUenuii camonocunaHHs. Y nepiomy
BMMNaAKy MOTMBaLia po3rnspgaeTbes abo sk dyHKuis onnatv, poboyoro yacy i ymoB npaui, abo sk dyHKLUisA
He3anexHocTi i BignosiganbHocTi. MpouecHuid nigxia oKyCyeTbCa Ha MOSICHEHHI TOro, YoMy Nnoan BUBMpaoTb
NneBHy MOBEAiHKY ANs 3a40BOJIEHHS CBOIX MOTPEeD i SIK BOHW OLHIONTb CBOE 33J0BOJIEHHS NICMs AOCATHEHHS
uinen. KoHuenuis caMonocuneHHs MOSICHIOE ponb BUHAropoau B 3MiHi NoBefiHKM abo 36epeXeHHs HE3MIHHOro
NnoBeAiHKN NPOTSAroM MEeBHOrO Yacy. AKTUBHICTb CTYAEHTIB BKIIOYAE TPYU OCHOBHI HAMPSIMKW: OCBITHIO, NPOdECiiHyY
i ocobucty. Y poboTi HaBoAMTLCS OrMsAA BU3HAYeHb, IO CTOCYTbCA npodpecinHoi AisnbHocTi. OCHOBHI
[ONYLEHHS JOCMIMKEHHS MoNsranu B TOMy, LU0 CTYAEHTN obupaloTb BMNagKoBy pobOTY, KEpYHUMChb BUKITIOYHO
3anponoHOBaHMM BUHAropoaot. BoHW He 3BepTaloTb yBary Ha Te, UM € 3B'A30K BMKOHYBaHOi poboTn 3 ix
HaBYaHHAM. Y TecTyBaHHi B34nuM yyacTb 478 cTygeHTiB 3 15 micTt 3 yciei Monbuj, Aki HaB4awTbcs B 43
yHiBepcuteTax. [locnigkeHHA nokas3ano, Wwo akTtopu, SAKi  BMAAWHYNW Ha PillEHHS CTyAEHTIB  Mpo
npauesnawTyBaHHs, — Le, nepw 3a Bce, notpeba B 3apobiTky, a TakoX OaxaHHA OTpumaTy [OCBiA i cTaTh
(PiHAHCOBO He3anexHum. PecrnoHaeHTW, Ans SKuX Hanbinbll BaXNMBOK € BiAMOBIAHICTL poboTn obpaHiin
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cnewianbHOCTI, A4OAATKOBO MiAKPECNoBanu MOXIUBICTb MOCTIMHOrO camopo3BuTKy. [ns cTyaeHTiB, ski obpanu
poboTy, Wo BiAMNoBiaae ix iHTepecam, KMo4oBUM NpiopuTeToM Byna camopeanisauis.

KniouyoBi cnoBa: moTtuBauia i ii gxepena, npodpeciiHa AisnbHICTb CTYAEHTIB, dakTtopu MoTuBauii
npautoymx CTyAEHTIB.

JEL Classification: A14, J21, J42.
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WCTOYHMKU MOTUBALIUU CTYOAEHTOB K YCTPOUCTBY
HA ONMNAYUBAEMYIO PABOTY BO BPEMA OBYYEHUA

B crtatbe npegcTaBneHbl pe3ynbTaTbhl UCCreaoBaHusl, CBA3AHHOMO C BbISIBIIEHNEM UCTOYHUKOB MOTMBALUU
CTYOEHTOB yCTpamnBaTbCs Ha onnavmBaemMyto paboTty B npouecce obyveHus. OnucbiBaeTcsi MpoLecc MoTuBaLmum
N TeopeTuyeckue MNOAXOAbl K €ro pacCMOTPEHU0 — C MO3UUMM COAepXaHusi, mpouecca W KoHuenuuu
camoycuneHusi. B nepsom cnyyae moTuBaumsi paccMaTpuBaeTcsl MO0 Kak OyHKUUSI onnaTbl, pabo4yero BpeMeHm
W ycrnoBui Tpyaa, Nnbo kak yHKUUS He3aBUCUMOCTM U OTBETCTBEHHOCTU. [poueccHbii noaxof dokycupyeTcs
Ha OObSICHEHUM TOro, MOYEMy nAM BbIOMPAOT oOnpedeneHHoe MoBeAeHUE NS YAOBMETBOPEHUS CBOWX
notpebHocTelr M Kak OHM OLEHMBAKOT CBOE YOOBMETBOPEHWE nocne [JocTukeHusa uenen. KoHuenuus
camMoyCuneHusi OOBbACHSIET poNib BO3HArpPaXAeHWsl B U3MEHEHUW MOBEOEHWUS UMW COXPaHEHUU HEU3MEHHOro
NnoBedeHUss B TEYEHWe OnpefernieHHOro BpeMeHW. AKTMBHOCTb CTYAEHTOB BKIIOYAET TPW HanpaBneHus:
obpasoBaTenbHyo, NpodeccMoHanbHyo U NuyHyto. B pabote npuBogutcst 0630p onpeneneHuii, Kacarwwwmxcs
npodeccroHanbHon aestensHocTU. OCHOBHbIE AOMYLLIEHUS UCCNEA0BaHUsSI 3aKmovanvicb B TOM, YTO CTYAEHTbI
OepyTca Ha cny4danHyo paboTy, pyKOBOACTBYSICb UCKOYMTENbHO NPEeAnoXeHHbIM Bo3HarpaxaeHneMm. OHu He
obpalwalT BHMMaHWA Ha TO, €CTb NN CBA3b BbIMOMHAeMoW paboTel ¢ obnacTelo ux obpasoBaHus. B
TECTMPOBaHWM MpUHSNKN yyacTne 478 ctygeHtoB u3 15 ropogoB co Bcel [Monbwu, obydatowmxcs B 43
yHuMBepcuTeTax. MccnegoBaHue mnokasano, 4TO PaKTopbl, KOTOpble MOBNUANN Ha pelleHWe CTYAEeHTOB O
TPYAOYCTPOMCTBE, — 3TO, Npexae Bcero, NoTpebHoCTb B 3apaboTke, a Takke XenaHue MofnyvnTb OMbIT U CTaTb
(hMHAHCOBO He3aBWUCUMMbIM. PecnoHOeHTbl, Ans KOTOpbIX BaXHO cootBeTcTBME paboTbl BbliGpaHHOM
crneunanbHOCTW, OOMOMHUTENbHO NOAYEpPKMBaNM BO3MOXHOCTb MOCTOSIHHOIO camopasButus. [ns CTyOeHToB,
KOTOopble BblIOpanu paboTy, COOTBETCTBYHOLLYD WX WHTEpecaMm, KIOYEBbIM MPUOPUTETOM  sABMANach
camopeanusauusi.

KnioueBble crnoBa: MOTMBaLUUSI M €e UCTOYHMKU, NpodheccrmoHanbHast AesaTenbHOCTb CTYAEHTOB, hakTophbl
MOTMBaLMKN paboTaroLmx CTyAEeHTOB.
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