ISSN 2311-2379 (Print) BicHuk XapkiBCbKOro HauioHanbHoro yHisepcuteTy imeHi B.H. KapasiHa
cepia «EkoHomiuHay, Bunyck 98, 2020

NMPUKITAOHA EKOHOMIKA
UDC 331.5-057.875:616-036.21] (438) DOI: 10.26565/2311-2379-2020-98-09

Anna Stankiewicz-Mroéz
Ph.D.(Economics), Associate Professor

Lodz University of Technology

116 Zeromskiego Str., 90-924, Lodz, Poland

E-mail: anna.stankiewicz-mroz@p.lodz.pl, ORCID: https://orcid.org/0000-0003-4778-6672
Natalia Jarominek
student

Lodz University of Technology

116 Zeromskiego Str., 90-924, Lodz, Poland
E-mail: 224953@edu.p.lodz.pl

EMPLOYMENT OF POLISH STUDENTS DURING THE COVID-19 PANDEMIC

Rapidly increasing cost of living in Poland is reflected in a high professional activity of students. Currently,
the majority of the students on the Polish labor market is employed on the basis of civil law agreements. Civil
agreements do not guarantee a sense of security and they are attractive primarily for employers. The civil
contract allows employers to reduce employment costs. Their attractiveness for the employees is connected with
the flexibility of working time. The advantage for the students of performing work under civil agreements is that it
allows them to combine study with work. But they prefer part-time work. Civil contracts are often pejoratively
referred to as “junk contracts”, because they do not protect employee’s interests. This is particularly observed
during a crisis (like in the current situation connected with the COVID-19 pandemic). The aim of this paper is to
present the results of the analysis of the situation of working students and the possibility of its impact on anti-crisis
actions taken by the government in order to protect society against the effects of the pandemic. The research was
conducted among students of Lodz University of Technology (Poland) in the first quarter of 2020, with the use of
an on-line survey. The study assumes that the preference of employers concerning the employment of students
based on atypical forms results in the lack of protection in new and unpredictable situations such as the current
one. The article determines students level of knowledge about the available forms of assistance under the Anti-
Crisis Shield 2.0. The research shows that very few respondents are aware of the accessible assistance
guaranteed by the Act.
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Introduction. In 2018, according to the data of the Ministry of Science and Higher Education
and the Central Statistical Office, a bit more than one million two hundred thousand persons studied
in Poland, and average student maintenance costs were about 2.122,99 PLN (Raport «Portfel
Studenta», 2019). Higher living costs translate into the professional activity of students. According to
the date from the report of the Polish Business Council «Student at work in 2019», approximately
82% of students work professionally. Currently, the majority of the students on the Polish labor
market are employed on the basis of contracts of mandate. Their attractiveness is connected with the
flexibility of working time. Thanks to this form of employment, students can study and work without
hindrance. It enables to gain experience, as well as generate additional income, because the share
of their own earnings in the student’s monthly budget in Poland is over 54% (Raport: Student w pracy
2019, 2019).

The period of an epidemic status in Poland is a difficult time, especially for people, who work on
the basis of contracts of mandate, because in the current situation on the labor market, students do
not have any privileges during the reduction of job positions and they are often left without means of
a livelihood. Many industries (mainly industries, in which students were usually employed) cannot
operate due to restrictions resulting from the state of the pandemic. This also results in a lack of
orders and income opportunities. The goal of this article is to present the results of the research
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aimed at identification of the situation of working students during the pandemic. The research
included students of the Lodz University of Technology, who are employed on the basis of various
forms of employment.

1. Flexible forms of employing students. The research conducted in 2017 showed that more
and more people in Poland declared their willingness to work differently than in the traditional model
described by the rigid working time (i.e. «from-to»). According to the report entitled «How do Poles
like to work?»(Embassy, 2018) as many as 42% of respondents support a modern flexible model of
work. Young employees dominate in a group of people interested in flexibility of work (Addor, 2011).
However, there is a large group of employees characterized by rather “forced” flexibility. Flexibility,
which is connected with the use (by employers) of atypical forms of employment, is forced by the
turbulence of the environment (Report «Generational changes on the labor market-XYZ», 2018). It
enables enterprises to implement in practice the concept of J. Atkinson’s flexible organization
(Atkinson, 1984) or Ch. Handy's shamrock organization (Handy, 1993). These concepts assume
flexibility in numerical, time and functional dimensions. Based on these concepts, flexibility enables
an enterprise to quickly relativize the size of employment, as well as working time and competence of
personnel to the changing conditions of the labor market. Flexibility treated in this way is related to
the phenomenon of labor market segmentation within the enterprise and results in a reduced sense
of employees’ security, a lower level of investment in human capital development and higher
fluctuation rates. In relation to flexibility understood in this way, terms “flexible exploitation” or
“flexploitation” are sometimes used (Gray, 2004). Civil law contracts are often pejoratively referred to
as “junk contracts”. In some industries (e.g. gastronomy, services), many employees are doomed to
work on the basis of civil law contracts. They are derived of significant employee rights. This is
particularly observed during a crisis (like in the current situation connected with the COVID-19
pandemic). According to the data of the Central Statistical Office, in 2018, 1.3 million people were
employed on the basis of civil law contracts (GUS). In terms of the number of persons providing work
in the discussed forms, Poland ranks second in Europe after Spain. Flexible forms of work are
primarily interesting for students, because these forms enable reconciliation of professional activity
and education (Seemiller, Grace, 2016). For students, work is also the fulfillment of material
aspirations that are related to the need to possess. Consequently, the work enables to achieve
appropriate material status. According to the report entitted Gen Z and Millennials collide at work
(Report «Gen Z and Millennials collide at work»,2016), for almost every fifth representative of this
generation, offering a flexible job will translate into the final working decision (for comparison:
trainings and development opportunities were indicated only by 15% of respondents). The research
conducted by J. Gajda (Gajda, 2017) among 186 students of the Wroclaw University of Economics
indicated that 92% of surveyed representatives of the Z generation underline the importance of
facilities that balance work and personal life. The research carried out by A. Bohdziewicz
(Bohdziewicz, 2016) led to a similar conclusion. The evaluation of the attractiveness of employment
on the basis of civil law contracts is affected by the situation of a sudden crisis, the consequence of
which is (inter alia) the need to limit professional activity.

2. Protective measures taken by the government as a part of the Anti-Crisis Shield
program. In order to ensure protection against the effects of the crisis, the Act “on special support
instruments in connection with the spread of SARS-CoV-2 virus” (Dziennik Ustaw poz.695, 2020)
(colloquially known as Shield 2.0) was introduced on 16 April 2020. The Shield is a package of
solutions prepared by the government aimed to protect the Polish state and citizens against the
pandemic crisis. It is based on the following pillars:

e Protection of jobs and safety of employees;

Financing of entrepreneurs;

Health care;

Strengthening the financial system;
Public investments.

From the point of view of this study, regulations on the protection of jobs and safety of
employees, working on the basis of civil law contracts, are relevant. If it is not possible to provide
work, such persons can take advantage of the idle time pay. In Article 15 section 5 point 1, there is a
provision that “a person employed on the basis of a civil law contract is entitled to the idle time pay if
the civil law contract was concluded before February,1 2020”. The idle time pay amounts to 80% of
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the minimum remuneration. It is important (from the point of view of using this protection) that the
employee must receive at least 1.300,00 PLN (gross) from all contracts of mandate during one
month — i.e. 50% of minimum remuneration. If a person employed on the basis of a contract of
mandate only occasionally earns extra money, he or she is not entitled to the idle time pay. The
application for the payment of the idle time pay is made through the employer. An employee
(interested in payment of this benefit) cannot make such an application.

3. Situation of working students during the COVID-19 pandemic in the light of research
results.

Research methodology. The research was conducted among students of the Lodz University of
Technology in the first quarter of 2020 with the use of an on-line survey containing (primarily) closed
guestions. Several questions were open. The survey included answers of anonymous respondents.

The research involved 76 students of the Lodz University of Technology. They were randomly
selected using the criterion of availability of respondents. In this group, 55 persons declared
professional activity. The goal of the research was to identify the professional situation of students
during the COVID-19 pandemic. In the examined group, 55 persons (representing 72% of
respondents) were working professionally before the pandemic. This group was a subject of the
analysis in the further part of the examination.

An important issue from the point of view of the research problem was to identify a legal form of
our respondents. The structure of the obtained answers was presented in Figure 1.

Another form  ==j9gm
Specific task contract ===Qogm
Contract of mandate 57%
Contract for an unspecified period =———3@%=
Contract for a specified period m————oe=
0% 10%  20%  30%  40%  50% = 60%

Fig.1. Structure of respondents in terms of legal form of employment
Source: own research

The research showed that 57% of surveyed students work on the basis of a contract of
mandate, 17% of students work on a contract for a specified period, 10% — on a contract for an
unspecified period and 9% — on a specific task contract. These results indicate that almost three
quarters of respondents are employed on the basis of the so-called “junk contracts” (characterized by
a minimum protection of persons). In Poland, more than 1.2 million employees worked on the basis
of civil law contracts (GUS). Such forms of employment are alternatively referred to as flexible forms.
As research shows, they are a form of coping with uncertainly of the environment by employers
(Stankiewicz-Mréz, 2020). Flexible employment can take various forms. Therefore, the research
identified forms that are particularly popular among students. The obtained results were presented in
Figure 2.

Other =D

Employment for a specific work
Self-employment mp%

Flexitime

Temporary employment mBp%
Teleworking mp%

40 hours of work per week
Part time work

|

Il

0% 10% 20% 30% 40% 50% 60%
Fig.2. List of forms of employment observed among the surveyed students

Source: own research
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The research showed that the majority of respondents provided part time work (52%). Full time
work (40 hours per week) is performed by 17% of students, 14% of respondents have flexible
working time, employment for a specific work is declared by 9% of respondents, and 2% of students
work on the basis of teleworking, temporary work, self-employment or other forms.

The next part of the analysis focused on the duration of students’ employment before the
pandemic. This is important in the context of assistance measures for employees within the
framework of the Shield 2.0. The results of the study show that 91% of respondents worked for over
30 days, while 9% of respondents for less than 30 days.The pandemic resulted in a significant
reduction in available work, as well as its form. The quarantine announced by the government
resulted in the closing of hotels, restaurants, hairdressers, beauty salons, dental offices, shops and
many factories. Additionally, the introduced restrictions caused that employers were forced to
reorganize the space for employees. Many organizations were switched to the remote work system.
Employment data provided by the Central Statistical Office in March 2020 confirmed that due to the
outbreak of the coronavirus pandemic, the labor market slowed down dramatically — compared to
February 2020, the number of employees decreased by approx. 34.2 thousand people (GUS).The
GUS’s data does not include temporary employees or employees working on the basis of civil law
contracts. Therefore, the real decline in employment in March could be much larger than the decline
presented in official statistics. Specialists say about approx. 100 thousand people (Koronawirus a
rynek pracy, 2020). In the context of the presented situation, it is important to determine the situation
of the examined students. Therefore, another question directed to respondents examines the scope
of performed work despite the pandemic. The research showed that only 35% of students are still
working despite the pandemic. The majority of them found themselves in a situation that prevents the
performance of work. The next questions attempted to determine why 65% of students are
unemployed. This question was limited to the indication of the main reasons for the loss of work by
employees. They were divided into the following options: closing the workplace, lack of orders for
company and dismissal due to less work to do. The majority of people, who currently do not work,
were employed on the basis of contracts of mandate. The above-mentioned data was presented in
Figure 3.

Nowork for me [N
No orders for the company  [EEEENEGEGEGEEEE2em
Company's stoppage [N

0% 5% 10% 15% 20% 25% 230% 35% 40% 45% 50%

Fig.3. Structure of respondents’ answers — why are they not working
Source: own research

The previous research show that the situation raises large concerns connected with the
functioning of the labor market. The research by the Economic Situation Monitoring Center (ESMC)
presented that in April 2020 about 88% of surveyed companies expect a reduction in employment.
The average declared reduction in employment (regardless of the company’s size) is 15.5%. In the
case of micro-enterprises, it is 16.6%, and medium-sized enterprises — 15.3%. Large enterprises
forecast the smallest reduction in employment (average: 7%) (March lavina of release, 2020). The
next question attempted to determine whether the form in which respondents currently provide work
has changed. For this reason, the following question was asked: «Has your form of work changed
during the pandemic?».

On the basis of the obtained answers, we indicate that in the case of 10 persons, who work
despite the pandemic, the form of work has changed. The above-mentioned respondents indicated
remote work as a different form.
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The next question concerned the working time. This question was aimed to diagnose the
problem of how a pandemic state in our country limits the working time for students or whether a
pandemic state has an impact on the demand for work usually provided by students. The obtained
results show that 9 respondents work shorter than before the pandemic, while 7 persons (37%) work
for the same period of time as before the pandemic. Students, who declared shorter work during the
pandemic, indicate that the reason for this situation (first of all) is the lack of work to do or the
allocation of responsibilities to more people. It was also important to examine whether the earnings
of currently working respondents changed during the pandemic. When analyzing the obtained result
(concerning the change in remuneration of respondents during the pandemic), it can be stated that
earnings have not changed for 55% of respondents. This shows that companies do not decide to
reduce remuneration as often as it is assumed. The research also identified current problems and
concerns of respondents related to work. They were divided into four groups, i.e. technical problems,
commuting, lack of security measure and lack of information about the employer’s intentions
(Figure 4).

Lack of information from employers
Lack of security measures

Mo possibility of commuting

Technical problems

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

Fig.4. List of respondents’ problems and concerns that are related to their current job.
Source: own research

The majority of respondents (40%) indicate a lack of information from employers, which is
connected with a lack of certainly about further employment. 36% of people have technical problems
with work — this mainly applies to respondents, who work remotely. They complain about freezing
computer, malfunctioning servers and lack of adequate equipment. Due to restrictions concerning
public transport, 11% of respondents have problems with commuting. This is due to the change in
the organization of public transport and the restrictions that must be observed in public transport.
13% of respondents do not have appropriate security measures and workstations adapted to the
guidelines presented in Ordinances of the Ministry of Health.

The last examined aspect related to the work of students during the pandemic was forms of
financial assistance accessible for respondents in connection with the pandemic. The aim of this
question is to check the situation of students, who are unable to carry out their work or carry out work
on a smaller scale. The results are indicated in Figure 5.

Repayment holidays 3%
Extension of PIT settlement until the end of May [Jii%4

Idle time pay from ZUS 8

None a0

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

Fig.5. Structure of respondents, who are entitled to financial assistance due to the pandemic
Source: own research
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The research showed that the vast majority of respondents (80%) believe that they are not
entitled to any assistance due to the pandemic. This is often associated with forms and conditions of
employment, which were not covered by the Anti-Crisis Shield 2.0 and 3.0, and sometimes due to
the lack of knowledge how to get assistance.

Conclusion. The study presented that the majority of students are employed on the basis of
“junk contracts” — i.e. a contract of mandate or a specific task contract. They usually do not work on a
full-time basis and they are employed for more than 30 days before the pandemic. The realized form
of employment of students caused that during the crisis the examined group was unable to perform
work. Due to the situation on the labor market and remote classes, they have limited opportunities to
find a new job. This situation is related to the fact that students most often worked in restaurants,
hotels, gyms or they worked as additional employees in a company. The majority of these companies
suspended their business activity or they have a stoppage. Furthermore, still operating companies
have less work, which results in a lack of work for people employed on the basis of contracts of
mandate. First of all, employers must take care of employees, who are employed under an
employment contract. Employees usually have a shorter working time due to the division of
responsibilities among a larger number of employees. People, whose form of work has changed into
remote work, are in a comfortable situation, but they over often struggle with technical problems
resulting from this form of work. Contrary to the initial forecasts, earnings of people employed during
the pandemic crisis have not changed. However, employees do not have basic information and there
are doubts and anxiety related to the impact of the pandemic on the financial situation. Nobody
informs employees about actions planned in their company in relation to the pandemic. Moreover,
the research shows that very few respondents are aware of the accessible assistance guaranteed by
the Act commonly referred to as the Anti-Crisis Shield 2.0 and the Anti-Crisis Shield 3.0.
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3AMHATICTb NONIbCbKUX CTYOAEHTIB NI YAC NMAHAEMIi COVID-19

Crpimko 3pocTatoya BapTiCTb XuTTa Yy [Monblyi BiAGMBAETLCA Ha BUCOKIN NPOMECINHIN  aKTUBHOCTI
cTyaeHTiB. B gaHun yac GinbLicTb CTyAEeHTIB Ha NONbCbKOMY PUHKY Npaui npaueBnallToBYOTbCS Ha NigcTasi
umBiNbHO-NpaBoBuX yroA. LinBinbHi yrogn He rapaHTytloTb BigyyTTst 6e3nekun i € npusabnuerimn B nepLly yepry
ons pobotogaBuiB. LinBinbHWI OoroBip A03Bonsie poboToaaBUsAM 3HM3UTU BUTPaATW Ha MpaueBnallTyBaHHS.
MpuBabnueicTe NoaibHMX AoroBopiB ANA criBpobITHMKIB MOB'A3aHa 3 rHyykicTio poboyoro yacy. lNepesara ans
CTYAEHTIB, 5iKi BUKOHYIOTb POBOTY 3a LMBINIbHUMKU JOroBOpamu, nonsrae B TOMy, LUO Lie A03BONsE iM NoeaHyBaTh
HaBYaHHs 3 poboTolo. Ane BOHM BBaXalTb 3a Kpalle MpautoBaTh HEMOBHWUI pobounin AeHb. LINBinbHi KOHTpakTu
YacTO 3HEBaXIMBO HA3NBaOTb «CMITTEBUMM KOHTpPaKTamm», TOMY LLO BOHM He 3axuLllaloTb iHTepecu npauiBHUKa.
Lle cTtae ocobnuBo NoMiTHO nig Yac Kp13u (siK, HaNpuknaz, B HUHILLHIN cuTyauii, noB's3aHoi 3 naHaemieto COVID-
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19). MeTolo paHoi poboTu € npeAcTaBrneHHs pes3ynbTaTiB aHanidy CTaHoBWLLA MPaLolyMX CTYAEHTIB i
MO>XIIMBOCTI BNMMBY LIbOTO SIBMLLA HA aHTUKPU3O0BI 3aX0AM, LU0 pobnsTbCst ypsaoM 3 MEeTO 3axuCTy CycninbcTaea
BiA HacnigkiB nangewmii. JocnimkeHHs 6yno npoBeaeHo cepen CTyaeHTiB JloaauHebkoi MonitexHiku (Monbla) B
nepluiomy ksapTani 2020 poKy 3 BUKOPUCTAHHAM OHMalH ONUTYBaHHSA. Y AOCHIMKEeHHI JoMnycKkanocs, Lo nepesara
poboToaaBLiB LIOAO MpaLeBnallTyBaHHS CTYAEHTIB Ha OCHOBI HETMMOBWMX (hOpM MPU3BOAWTL OO BiACYTHOCTI
3axuCTy B HOBWX i HenepeabayyBaHWx obCcTaBMHaAX, Takux Sk JaHa Kpu3oBa cuTyauis. CTaTTa BU3HaYae piBeHb
3HaHb CTYAEHTIB NPO AOCTYMHI dopmax AONOMOrn B pamkax AHTUKpusoBsoro wyuta 2.0. [locnifkeHHs nokasye, Lo

Aaneko He BCi peCMOHAEHTY 3HalTb NPO AOCTYMHY AOMOMOrY, rapaHToBaHy 3akOHOM.
KnroyoBi cnoBa: HeTMMNOBI hopMM 3aHATOCTI, NPOdECiNHa AiSNbHICTb CTYAEHTIB, AHTUKPU30BUIA LWKT 2.0.

JEL Classification:E24, JO1, J21, J62.
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3AHATOCTDb NOJIbCKUX CTYAEHTOB BO BPEMA NAHAEMWM COVID-19

CTpemMuTenbHO pacTywas CTOMMOCTb XU3HW B [lonblue OTpaXaeTcsi Ha BbICOKOW MpOodeCcCUMOoHanbLHOM
aKTMBHOCTW CTyfAeHToB. B Hactosiee BpemsA OOMbLUMHCTBO CTYAEHTOB Ha MOMbCKOM pblHKE TpyAa
TPyAOYCTPamBalTCA Ha OCHOBaHUM [PaXXOAHCKO-NPaBOBbIX COrMalleHuid. [paxpgaHckue cornaweHuns He
rapaHTVpyloT oLyuleHns 6e3onacHoOCT W SIBMSIOTCA  NpUBMeKaTenbHbIMM B MEpPBYIO oyepedb Ans
pabotogatenei. paxgaHCckun [OroBop Mo3BoNseT paboTogartensM CHU3WUTb 3aTpaTtbl HA TPYAOYCTPOWMCTBO.
MpuBnekaTenbHOCTL MOAOGHBLIX [OroBOPOB ANA COTPYAHUKOB CBA3aHa C MOKOCTbIO paboyero BpeMeHu.
MpenMyLLecTBO ANS CTYAEHTOB, BbINOMHALWMX paboTy No rpaxaaHCKMM JOroBopaM, 3akfo4yaeTcs B TOM, YTO
3TO MO3BOMSAET MM coBMeLlaTb y4eby ¢ paboTton. Ho oHu npegnountaloT pabotaTe HEMomMHbIA pabounii AeHb.
[paxgaHCcKne KOHTPaKTbl YacTo NPeHebPeXUTENbHO Ha3bIBAOT KMYCOPHBLIMW KOHTPaKTammn», NOTOMY YTO OHU He
3alMLAIOT MHTepechl paboTHMKa. OTO CTaHOBUTCS OCOBEHHO 3aMeTHO BO BpeMsi Kpusuca (kak, Hampumep, B
HbIHELLHeN cuTyauuu, cBasaHHol ¢ naHaemuen COVID-19). Llenbio gaHHon paboThl siBNsieTCa npeAcTaBrneHne
pe3ynbTaToB aHanu3a MnonoxeHus paboTarowmnx CTyAEHTOB U BO3MOXHOCTM BIINSIHWUSA CBA3W 3TOTO SIBMEHMS C
aHTVIKPU3WNCHBIMU Mepamu, NPeANPYHUMaeMbIMU NPaBUTENBCTBOM C LiefNbio 3aLuThl obLLecTBa OT NOCNEeACTBUIA
naHgemumn. MiccnepgosaHue Bbino nposefeHo cpeaun cTyaeHToB JloaavHckon MonutexHukn (Monblwa) B nepeom
kBaptane 2020 roga c Mcnonb3oBaHWEM OHMawH onpoca. B uccnegoBaHum gonyckanock, YTO MpeanoyvTeHune
paboTtofaTeneil B OTHOLUEHUW 3aHATOCTU CTYAEHTOB Ha OCHOBE HETWUMUYHbLIX POPM NPUBOAUT K OTCYTCTBUIO
3almMTbl B HOBbIX WM HenpeAckasyemblX 0BCTOATENbCTBAX, TakMX Kak AaHHasa KpuaucHas cutyaums. CTaTbsi
onpefensieT ypoBeHb 3HaHWN CTYAEHTOB O AOCTYMHbIX hopMax MomoLluM B pamkax AHTUKpusncHoro wmta 2.0.
MccneposaHue nokasbiBaeT, YTO O4€Hb HEMHOTME PECNOHAEHTbI 3HaKT O AOCTYMHON NOMOLLM, rapaHTUPOBaHHON
3akoHoMm.

KniouyeBble cnoBa: HeTUnMyHble OPMbI 3aHSATOCTW, NpOdeccHoHanbHas [eATenbHOCTb CTYAEHTOB,
AHTUKPU3NCHBIN WnT 2.0.
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