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PIBEHb BIAMNOBIAHICTb YHIBEPCUTETCbKUX 3HAHb
BUMOIAM PUHKY TMPALIL:
AHANI3 AYMKW NPALEOABLIB
TA HANPAMU BOAOCKOHAJNEHHA MEXAHI3MIB
OEPXABHOI'O YIMNPABJIIHHA
Y COEPI 3BABE3IMNEYEHHA AKOCTI BULLIOI OCBITH

O6rpyHTOBaHO MOXMMBICTb y4acTi nMpauenaBuiB y cucteMi 3abesneyeHHs SKOCTi BULLIOT
OCBITM BULLOT OCBITU Yepe3 MexaHi3M iX OnuTyBaHHS WOA0 BiANOBIAHOCTI YHIBEPCUTETCbKUX 3HaHb
BMMOram puHKY npadi. lMpoaHanizoBaHo AyMKuM NpalefaBLiB LWoA0 piBHS BiANOBIAHOCTI HAbyTUX
BUMYCKHMKaMM 3aknafiB BULLOI OCBITU Mif Yac HaBYaAHHSA KOMMETEHTHOCTEN CyYaCHUM BMMOram
PWHKY npaui. BctaHoBNeHo, Wo nepeBaxHa GinbLWUicTb NpauefasLiB He 3a40BOMNEHa PiBHEM pO3-
BUTKY KOMMNETEHTHOCTEN Monoaux daxiBuis, a BignoBiAHO 1 AKICTIO OiANbHOCTI 3aknagis BULLOT
0oCBIiTU. 3p0o6rEeHO BUCHOBOK MPO MOXMMBICTb BAOCKOHANEHHA CUCTEMW MNiAroTOBKM haxiBLiB 3
BUMLLOIO OCBITOK 3a paxyHOK MiABULLIEHHSA poni npauefasuiB y OpMyBaHHI 3MiCTy HaBYanbHUX
nporpam Ta OLUiHIOBaHHI pe3ynbTaTiB X 3aCBOEHHSA BUNYCKHUKaMU 3aknagis BULLOT OCBITHU.

KnroyoBi crnoBa: BigNOBIAHICTb YHIBEPCUTETCHKUX 3HAHb BMMOraM PUHKY npaLi; onuTyBaH-
HSA npaueaaBLiB; BOOCKOHANEHHS MeXaHi3MiB OepXXaBHOro ynpasrniHHA 3ab0e3neyeHHAM AKOCTi
BULLIOI OCBITU; AKICTb BULLOI OCBITK; SIKICTb OisiNbHOCTI 3aksiaiB BULLLOT OCBITU.

ITocTanoeka npo6aemu. ChopMyAbOBaHi BiAMNOBIAHO MO ITiJCYMKOBOIO M0-
KymeHTa pobotu 70-i cecii 'enepasbuoi Acambaei OOH “IlepeTBOpPEHHS HAIIIOTO
CBiTY: mopsiooK neHHUH y cdepi crasoro po3ButkKy mo 2030 poky” Lliai crasoro
PO3BHUTKY B YKpaiHi 30cepemKkeHi Ha (popMyBaHHI OCHOBH JAd “IHTerpailii 3yCHAB,
CIIPSIMOBAHUX Ha 3a0e3MeYeHHs €KOHOMIYHOTO 3POCTaHHS, COIliaABHOI CIIpaBeqAU-
BOCTi Ta palioHaAbHOTO IIPUPOAOKOPUCTYBaHHs" [18]. 3a KOXKHUM 3 IIUX HAIIPSIMIB
ekcrepramMu 6yau ccpopmyaroBaHi Lliai cTasoro po3BUTKY B YKpaiHi Ta BU3HAYEHI
KOHKPETHI 3axoay H1oA0 3abe3lleueHHs iX MOCATHeHHsS. BUKOHAHHS ITUX 3aBIaHb,
OpUHANWMHI TUX 3 HHUX, III0 IIOB’d3aHi i3 3a0e3IedYeHHIM: KiCHOI OCBITH (4eTBepTa
IiAb BIAIIOBITHO OO aoamnTOBaHUX OAd YKpaiHU Iriae¥ crasoro po3BUTKY (2015-
2030 pp.)); rigHOi mparlli Ta eKOHOMIYHOI'O 3pOCTaHHS (BOChMa IIiAb 3TiTHO IIepeai-
KY); PO3BUTKY IIPOMHCAOBOCTI, iHHOBAaIli#l Ta iIHPPACTPYKTYPH (OeB’ITa IAb 3TigHO
II€PEeAiKy); CTaAOTO0 PO3BUTKY MICT i rpoman (oguHaAIsaTa IiAb 3TiMHO MEPEeAiKy);
BiAIOBiJAaABHOTO CIIOKWMBaHHS Ta BUPOOHUIITBA (IBaHAMIIATA IiAb 3TiMHO Iepe-
AiKy) TOIII0, HEMOXKAUBO VSIBUTHU 0e3 peaaizallii cy0’eKTOM yIIpaBAIHCHKUX BiTHOCHH
OOTpyHTOBAHOI 3a 3MiCTOM Ta 30aAaHCOBAHOI 3a HAIIPSIMaMHU KaIpPOBOi ITIOAITHUKH.

Ha piBHi mep:kaBu OCHOBHI 3aBIaHHSI KaaIpPOBOi ITOAITHKH OYAM CPOPMYABO-
BaHi y Crparerii nep:xaBHoi KanpoBoi nmoaiTuku Ha 2012-2020 pp. 3a HanpsaMom
miaroroBku KaapiB CTpaTeriero rnepeadadeHo, B TOMY YHCAL, ¥ “IIpOBeaeHHS OIITH-
Mizallii gep3kaBHUX CTaHAAPTIB BUIIOI ocBiTH” [15]. BoockoHaseHHS 3MicTy mep-
JKaBHUX CTAHAAPTIB BHUIIOI OCBITH € He AHIIE HEOOXiTHHUM €A€MEHTOM CHCTEeMHU
HiATOTOBKHY (paxiBIliB 3 BHUIIIOIO OCBITOIO, & i OMHUM 3 O0OB’I3KOBHM HAIIPSIMOM Y
Ipolleaypi 3abe3nedeHHsT STKOCTI OCBITHBOI QiSIABHOCTI Ta SIKOCTiI BHIIIOI OCBITH SIK
Ha YHiIBEPCUTETCHKOMY, TaK i Ha JAep3KaBHOMY PiBHIX.
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AHaAi3 ocTaHHIX mocaAimmxkeHb i myOaikaumiii. [IpoGaemaTrKka 3a0e3redeH-
HY SIKOCTI OCBITHBOI migabHOCTi 3BO Ta gaKoCTi BHIIIOI OCBITH, 9K 1 MUTAaHHA BIO-
CKOHAAEHHS 3MICTy [ep3KaBHUX CTaHAAPTIB BHUIIOI OCBITH, HE € IIPHUHIIUIIOBO HO-
BHUM HaIIPSIMOM B OpTraHizallii HayKOBHUX IIOLIYKIB Y MexXKax raaysi 3HaHb “IlyOaiune
ynpaBaiHHA Ta anMiHicTpyBaHHa”. BinnmoBinHi nuranHa nepebyBasu y oKyci Ha-
YKOBOI yBaru TaKuUX BUEHUX, 9K B. BabaeB (BH3HaUeHO Miclle Ta POAb CTYIOCHTIB
y 3abe3medeHHi SKOCTI BHINOI OCBITH, a TaKOXK OOIPYHTOBAHO HAIIPSIMH BIIOCKO-
HaA€HHS MEXaHIi3MiB JepKaBHOI'O YIIPaBAIHHA SKICTIO OCBITHBOI aAigabHOCcTi 3BO)
[13]; A. BeaoBa, B. Byasba (mpoBemeHO aHaai3 e(peKTUBHOCTI YIIPABAIHHS SIKICTIO
OCBITH Ta OCBITHBOI MiIABHOCTI, a TAKOXK BHU3HAYEHO OCHOBHI ITPOOGAEMU (PYHKILIO-
HyBaHHs cucteMH ii 3abe3meuenHs) [1]; A. MaeBcrka (BH3HA4YeHO ITpobaeMH iHTe-
TPYBaHHS CHCTEMH OCBITH YKpaiHU B €BPOIEUCHKUI iHTEAEKTYaAbHHUU MPOCTIp,
a TakoX OOIPYHTOBAHO HIAGXM ix BupimnenHd) [2]; C. [JoMOpoBCEKa (BH3HaYEHO
MiCIle Ta POAb HOBUX OCBITHIX CTaHAAPTIB B CHUCTeMi 3abe3medeHHs SKOCTI BUIIOL
OCBITH; ITPOBEZICHO aHAaAi3 e(peKTUBHOCTI BUKOPHUCTAHHS PECypPCiB BHIIIOI OCBITH B
cucreMi pedpopMyBaHH4A OCBITAHCHKO]I raaysi) [3]; B. 3aropcekuii, 3. Bypuk (okpec-
A€HO IpPoOAEMH Ta BHU3HAYEHO IIEPCIIEKTHUBU CTPATEriYHOTO ITAQHYBAaHHS PO3BHU-
TKY OCBiTH Ha PerioHaABHOMY PiBHi; IPOBENEHO aHaAi3 3MiHM AUHAMIKU (piHAH-
CyBaHHSI OCBITH PEriOHy, a TAaKO¥XK PEe3yABTATHBHOCTI (PYHKIIOHYBaHHSI CHCTEMU
BHIIO] OCBITH 11010 3a0e3nedeHHd ToTped puHKY npaiti) [4]; B. 3alfdyk (po3ragHy-
TO IPOOAEMATHKY VIIPABAIHHS SIKICTIO OCBITH 4Yepe3 IMPHU3MY AepP3KaBHOI OCBITHBOI
noaitury) [5]; . Kapamumen (izeHTH(IKOBAaHO IpodaeMU (POPMYyBaHHS CHCTEMHU
peiiTuHroBoro ouiHoBaHHA 3BO B YkpaiHi Ta 3aIIpOIIOHOBAHO IIAGXHU iX BUPIIIEH-
He; OOIPYHTOBAHO HAIIPSIMHU BIOCKOHAACHHSI METOAUKU BUMIiPIOBAaHHS PE3yAbTATIB
nigapHOCTI 3BO) [0]; T. AyKiHa (BU3HA4YEHO MicCIle yIIpaBAIHHS SKiCTIO OCBITH IO-
POCAMX B CHCTEM [AEP:KaBHOTO YIIPaBAiHHSA ocBiToM0) [7]; B. Mopo3 (06rpyHTOBaHO
HEOOXiMHICTh CIPUNHSATTS CTPYKTYPH 3aKAAIy BUIIOI OCBITH Ha PiBHI 00’€KTa Aep-
3KaBHOTO YIIPaBAIHHS; BUCBITA€HO 3B’130K MiXK CTPyKTyporo 3BO Ta gaKicTio HagaH-
HS HHUM OCBITHiX mocayr) [8]; B. CagkoBuil (po3rasgHyTO IpobaeMy 3abe3rnedeHHs
BUIIOI OCBITH 4Yepe3 NPU3MYy IHTETPAIlifHUX IIPOIECIiB CHCTEMHU BHUINOI OCBITH OO0
€BPOIIENCHKOTO OCBITHHOTO IIPOCTOPY; BU3HAYEHO HAIIPSIMU BOCKOHAAEHHS 3MICTy
OCBITHIX CTaHAAPTIB Ta IMPaKTHUKH iX BIIPOBaJAXKEHHH y HaBYaAbHHI mporiec) [16]
Ta in. OKpeMi MUTAHHS TOPYIIEHOI MPOOAEMATHKH OYAHN PO3TASHYTI HaAMU IIif 4Yac
IIoIlepeJHIX HAIIPSMiB HAyKOBHUX HOLIyKiB [9; 10]. He nuBagyuch Ha AOCTATHIN
piBeHB yBaru BYEHHUX [0 HPOOAEMATUKH AEP3KABHOIO yIIPABAIHHS 3a0e3eYeHHIM
SKOCTi OCBITHBOI MIIABHOCTI Ta IKOCTi BHUIIOI OCBiTH, OKpEMi MUTAHHS BCe IIIe 3a-
AWINIAIOTHCH BIOKPUTHMU [IAS IIOAAABIINX HAyKOBHX HOCAiMKeHbE. Cepend IUTAHE,
10 ToTpeOyI0Th JOAATKOBOI yBaru BUYEHUX, HeaOUAKOI 3HAYYIIIOCTI HAaOyBalOTh Ti
3 HUX, 3MICTOBHE CHPIMYBAaHHS SIKUX 30CEPEIKEHO Ha BU3HAYEHHI MICIIS Ta POAi
nepkaBH y 3abe3rnedeHH] epeKTHUBHOI B3aeMoil CHCTEMH BHIIOI OCBITH 3 PUHKOM
part.

[IpobaeMaTuKa y4acTi mep:kaBU y 3abesmedeHHi Bzaemomii 3BO 3 puHKOM
IIparli, 3 OrASAy Ha CKAQIHICTE Ta 0araTOrpaHHICTh IIPOSBY CBOTO 3MICTy, HE AWIIIE
He BTpaTHAA CBOEi aKTyaABHOCTI 3a pe3yAbTaTaMHU IIPOBENEHUX MOCAIMKEHb, a U
Habyaa HoBoro 3HadeHHs. Cepen iCHYHOUHX y MeXKax AepzKaBHO-YIIPaBAIHCBHKOI
HAYKOBOI AYMKH HAIIPSMIB MOCAIKEHHd OpakKye THX 3 HHUX, PE3yAbTATH 3a SKHU-
MU OyAan O OTPHUMaHHI 3a JOIIOMOTOI EMITIpUYHUX METOMIB AOCAiMKeHHs. [HIITuMu
CAOBaMHU, TIepeBazkHa OiABIIICTH PE3YABTATIB HAYKOBHUX IIOUIYKIB IIIOZI0 B3AaEMOIIi
YHIBEPCHUTETCBHKOI IHCTHTYLIT Ta iIHCTUTYTy PHHKY IIpali OyAn OoTpHUMaHi BYEHHMH
3a JOIIOMOIOI0 CYyTO TEOPETHYHHX METOIB HAyKOBOro mi3HaHHA. Take oOMexKeH-
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HS V BUKOPHUCTAHHI BUEHUMH iHCTPYMEHTAapPil0 JOCAIIKEHHT 3yMOBAIOE 3HUKEHHSI
AKOCTi OTPUMaHHA HAyYKOBHX PE3yAbTATIB, a 3a [IEBHUX YMOB, CTa€ IIPUYHUHOIO i ix
BUKpUBAeHHA. OTXKe, NOINOBHEHHS iCHYIOYHX PEe3yAbTaTiB HAYKOBHX [O0CAIIXKEHb
npobaemaTuky B3aemonii 3BO 3 puHKOM ITpalli B KOHTEKCTi 3abe3IedeHHs BiaIio-
BiHOCTI yHiBEpCUTETCHKHUX 3HAHb BUMOTAaM IIpalleJaBIliB THMHU 3 HAIIPSIMiB HAYKO-
BHUX TIOIIYKIB, 110 30CEpeaKeHi Ha OI[iHIOBAHHI CTaHIB IIpeaMeTy Oe3rmocepeaHboi
yBaru, € He AHUIIe IPAKTHYHO 3HAYYIIUM 1 HeOOXiTHUM OAS BUPIIIEHHS 3aBIAHHIM
y Mexkax raaysi “IlybaiuHe ympaBaiHHS i agMiHICTpyBaHHS”, a # IEPCIEKTUBHUM
BEKTOPOM B Oprasizarlii HayKoBoi po6OTH 3 TeOPETHKO-METOI0AOTIIHOTO OOIPYHTY-
BaHHS IeP3KAaBHOTO YIIPAaBAIHHA 3a0e3IIe4eHHIM SIKOCTi BHIIIO OCBITH.

MeTa craTTi. 3a pesyapTaTaMi aHaAi3y OyMOK ITpaneaBliiB 1040 PiBHS Bia-
IOBiJHOCTI YHIBEPCUTETCHKUX 3HAHb BUMOTaM PHHKY ITpalli BU3HAYUTH HAIIPSIMH
B/IOCKOHAAEHHS MEXaHi3MiB Jep3KaBHOTO VIIPaBAIHHA ¥ cepi 3abe3rnedyeHHs TKOC-
Ti BHUIIIOI OCBITH.

Bukaan OCHOBHOTO MaTepiaay mocaimmkeHHs. [IpoGaeMaTrKa BIOCKOHA-
A€HHS 3MICTY Aep3KaBHUX CTaHAAPTiB BUIIIOI OCBITH, 3 OTASITy HA CBOIO CKAQIHICTb
i baraTorpaHHICTb IPOSIBY, Ma€ JOCTATHHO PO3TaAyKEHY 38 HAIPAMaMH MOXKAUBUX
[OCAI/IZKEHb CUCTEMY. 3aA€KHO Bifl piBHA aKTYaAbBHOCTI KOXKHOTO 3 HAMPAMIB, IK
i poKycy HayKoOBOi yBaru HOCAITHHKA, BiAIOBimHAa IpobieMaTHKa HaOyBae CBOIO
YHiKaAbHOTO ceHcy. Cepen IUTaHb BJIOCKOHAAEHHS 3MICTY [AepP3KaBHUX CTaHIAPTIB
BUIIOI OCBITH BEAHMKOTO 3HAYEHHSI HAOyBalOoThb i Ti 3 HUX, 3MICT AKUX IIOB’I3aHO
i3 3’acyBaHHAM AYMOK OCHOBHHX CTEHWKOAIEPIB II0OI0 AKOCTi OCBITHBOI MiIABHOCTI
Ta gKOCTi BHIIOI OCBiTH. 3 orasgay Ha Te, 1o HopMu CraHOapTiB i pekoMeHIa-
i¥ om0 3abe3medeHHs IKOCTI B €BpoIe¥icbKOMYy ITpocTopi BuIoi ocBitu (ESG)
KOHKPETHU3YIOTh CTeHKXOAEPiB Yepes3 “BCiX y4acHUKIB (Cy0’€KTiB) y MexKax 3akaa-
[y, BKAIOYAIOYH CTYZEHTIB i IIepCOHAaA, a TaKOXK 30BHIIIHIX CTEHKXOAEPIB, TaKUX
K TpallefilaBlli Ta 30BHIIIHI mapTHepU 3akaany” [17, c. 9], HaMu GyA0 TIPUMHATO
pillleHHT 30CepPeqUuTHCh Ha 3’dCyBaHHI AyMKH IpalleflaBIliB 100 MUTAHb SIKOCTi
BHULIOl ocBiTH. OpraHi3allida HAyKOBUX MOCAIIKEHDb 324 IIUM HAIIPSIMOM MOXKe OyTH
3MificHeHa 3 BUKOPHUCTAHHAM iHCTPYMEHTAPiI0 9K CyTO TEOPETHYHUX METOMIiB Ha-
VKOBOTO IIi3HaHHS, TaK i METOAIB €MIIipUYHOI'0 AOCAIIXKEHHsS. B ocHOBYy i€l my-
Oaikarii MoKAaIeHO BUKOPHUCTAHHSA METOAY OIHUTYBAHHS Y BHUTASI aHKETYBaHHSI.
Opranizailisg Ta IpoBeAeHHs aHKETYBaHHS MpallefaBIliB OyA0 34iMCHEHO B MeXKax
aBTOPCBHKOIO I103aIPaHTOBOrO IIpoeKTy “Oninka gkocti BUIOi ocBiTH”. [Tporpama
3axXO0MiB 3 peaaisallii IFOTO IIPOEKTy Iepeadadasa IPOBEOCHHS OITUTYBAHHS CTY-
[EHTIB Ta MIpalleaBIliB 3a OOHIE€I0 i Ti€l0 caMoOl0 aHKETOl0. Pe3yabTaTu aHaaizy
OIIUTYBAHHS CTYAEHTIB OyAH BHCBITA€HI y Mekax HaIlUX IIOIIEPeNHIX HAYKOBHX
pobit [11; 12], oTke B MexKax el mybaikallii Mu 3BepHeMO yBary Ha AesKi 3 pe-
3yABTATIB ONUTYBaHHS ITpaleaaBlliB.

B onuryBaHHI B3dAU y4acTb 184 mparenaBIiiB 3 XapKiBCchKoi, IToaTaBCBHKO],
CyMcCBKOi, a TaKOX MNiIKOHTPOABHHX YKpaiHi yacTuH [loHerpKoi Ta AyraHcbKoi
obaacTeii. KiABKICTb 3aAyd4eHUX OO0 OMIUTYBAHHS PECIOHAEHTIB, IK i 0OMEXKEHICTh
TEPUTOPil OXOIIAEHHS BIAIIOBIIHUM [OOCAIIKEHHAM, HE MNO3BOASIOTH HaM BECTHU
MOBY PO HOTO pernpe3eHTAaTUBHICTb. PazoM 3 THM copMyABOBaHi 3a pe3yAbTa-
TaMU aHaaidy BiAmoBime# mpallefaBIliB y3araAbHEHHS MOXKYTh OyTH BHUKOpPHUCTA-
Hi cy®’eKTaMU IIyOAIYHOTIO YIIPaBAIHHSA IAS BIOCKOHAAEHHS SIK 3MICTy AepP3KaBHHUX
CTaHOAPTIB BHUIIOI OCBITH, TaK ¥ MeXaHIi3MiB Aep3KaBHOTO yIIpaBAiHHS y cdepi 3a-
Ge3medeHHs SKOCTI BUIIIOI OCBITH B YKpaiHi.

Cepen muTaHb aHKETHU, sIKi OyAM 3aIIpOIIOHOBAaHI PECHOHAEHTAM OAd BiIIO-
Bizi, 6yAo B TOMY 4HCAi 3’5ICyBaHHSA PiBHS BiANIOBiAHOCTI YHiBEpCHTETCHKUX 3HAHBb
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BHMOTaM PHHKY ITpamni. PeayAabTaT BiAlloBige# pecrioHAEHTIB Ha e IUTaHHS II0-

oaHo Ha puc. 1.

OTpPUMaHI Nig Yac Has4yaHHA y 3BO 3HaHHA NOBHICTIO BiAMNOBIAAIOTb BUMOraM PUHKY npaLi

OTPUMaHi nig, yac
HaByaHHA y 3BO 3HaHHA
CKopiwwe BiANOBIAaOTb

BMMOTram PUHKY npawi

OTPMMaHIi Nig Yac HaBYaHHA
y 3BO 3HaHHA Mailke He
BiANOBIfaOTL BMMOram
PUHKY npau,i

OTPUMaHI nig, yac OTPUMaHI Nig, Yac HaBYyaHHA
HaBYaHHA y 3BO 3HaHHA B y 3BO 3HaHHA cKopiwe He
uinomy BiANOBIAAa0ThH BiANOBIAaOTb BMMOram
BMMOram pPUHKY npaui PWHKY npaui

Puc.1. PiBeHP BIAIIOBIZHOCTI OTpHUMaHUX CTyAeHTaMHu BiTyudHaHux 3BO
3HaHb, BMiHb Ta HABUYOK Cy4JaCHUM BHMOTaM PHHKY ITparii

3a pesyapTaTaMU aHaAi3y BiAmoBizmell peCIOHAEHTIB MOKeMO C(OOPMYAIOBATH
TaKi OCHOBHI y3araabHEHH .

[To-tiepirie, KapAMHAABHO IIPOTHUAEKHOI YMKH I110/10 PiBHA BiAIIOBITHOCTI YHi-
BEPCUTETCHKUX 3HAaHb BUMOTraM PHHKY IIpalli JOTPUMYETHCS 8 % PECHOHIEHTIB, 3
aruX 4 % BBazXKaOTh, 1110 TAKOi BiAmoBigHOCTI “mMaiizke Hemae”, a 4 % IepeKoHaHi
B TOMY, 110 TaKa BiAIIOBIAHICTb € AOCTATHHO HAasIBHOIO. BCTaHOBAEHHHA CBOEPiAHO-
ro 6asaHCy MiX THMH, XTO 3allepedye iCHyBaHHS BiAIIOBiZHOIo 3B’I3Ky Ta THMH,
XTO IepeKOHaHUH y Horo HagBHOCTI, CBIAYHUTh, X04Ya ¥ Ha OII0CepeIKOBAHOMY PiB-
Hi, IpOo iCHyBaHHS II€BHOI'O ITPOTHUPIYYs, IO € MiJCTaBOIO JAd HOro BUpPIIIEHHd, B
TOMY YHCAl # 32 y4acTio Cy0’eKTiB IIy0AiYHOTO YIIPaBAIHHS.

[To-gpyre, Maiizke ITOAOBHHA PECIIOHAEHTIB (46 %) BBaxKaroTh, 110 OTPUMAaHI
nix 4yac HaByaHHa y 3BO 3HaHH4 B IiaOMy BiAIIOBiIalOTh BUMOTraM PHHKY IIpa-
mi. ¥ Mexax 3alpOolIOHOBAHOI HAaMH aHKETH IIIKAAU OIIIHIOBAHHS I1Ie TBEPI?KEHHS
6yr0 HEHWTpaAbHUM MiXK TOASIPHHUMH 3a 3MIiCTOM BapiaHTaMu BiamoBimei. Takwuii
pe3yAbTaT He CTaB HECIIOAiBaHKOIO JIASI OpPraHi3aTopiB AOCAIIXKEHHS, a/iKe i 4ac
IIOIIEPEeIHBO IIPOBEAECHUX EKCIIEPTHUX iHTEPB’I0 3 IIpanegaBLsIMU OyAO 3’sICOBAHO
JOMiHYBaHHS caMe Takoi AyMKH. 3a YMOBH CIIPOLIEHHS IIIKAAW BiANoBized pec-
IIOHAEHTIB, HAIIPUKAA 32 PAXyHOK BHKAIOUEHHH 3 Hei TOro BapiaHTy, IKHUH BiAIio-
Biflae HEUTpaAbHIHN OAyMIIi, a caMe TBEPAKEHHS “OTpUMaHi i/ yac HaB4aHHg y 3BO
3HAHHSA B IAOMY Bi[IIOBiJaOTh BUMOraM PHHKY Ipalli”’, MOKEeMO OTPUMATH IEII0
CIIPOIIEHUY pe3yAbTaT. YMOBHO 3aAHIIAIOYH 32 MeXKaMH HAallloro aHaaily Te 3Ha-
JeHHd, gKe OyA0 00paxoBaHO A BUILE HABEAEHOTO TBEPIKEHHS, TOOTO abcTpary-
FOYUCH Bifl BiAmoBiae#, 1o 6yAn HagaHi HA MiATPUMKY HEHTPAABHOTO TBEPIXKEHHS,
MOZKEMO OTPHMAaTH, 3 OOHOTO OOKY, AEII0 CIIPOILIEHUH 3a CBOIM 3MiCTOM IiICYMOK
(ITOB’s13aHO 3 BHKAIOUEHHSM 3 (POKYCy yBardu 4acTHHH BiAIIOBinedl pecrIOHAEHTIB),
a 3 iHIIoro — GIABIII KOHKPETHUH 3a CBOIM 3HAYEHHSIM PE3yAbTAT ([IOB’A3aHO 3 PO3-
MEXyBaHHSIM BiJIIOBiIel MiK MOAIPHUMH TBEP/PKEHHAMHU “IIOBHICTIO BigmoBiga-
IOTH” Ta “He BiANOBiAAIOTH”). 3a YMOBHU TAKOI0 abCTparyBaHHS AyMKa PECIOHIOCH-
TiB HIONO PIBHH BIiAIIOBIIHOCTI yHIBEPCHUTETCHKHX 3HAHb BHMOTaM PHHKY ITparii
MoOxke OyTH IofaHa dYepe3 IIPHU3MYy TAKOI'O CIIiBBiJHOIIEHHS MiXK “IIOBHICTIO BiJ-
moBigaroTh” Ta “He BigmoBimaroTh” 9K 12 i 42 % BigmoBigHO. IHIIMMM CAOBAMH,
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KIABKICTE THX IIpalle/IaBlIiB, Ki BBaXKalOTh, I1I0 C(pOPMOBaHi y CTYAEHTIB ITig gac
"HaByaHHg y 3BO kowmrietTeHIii He BiAIIOBiAaI0OTH CydaCHMM BHUMOT'aM PHUHKY IIpa-
i, y 3,5 paszu Oiablile YUM THX, S9Ki IepeKOoHAaHi B iCHyYBaHHI TaKoi BiAIOBIIHOCTI.
3a yMOBH LiAICHOTO CITPUHHATTA OTPHUMAaHUX Pe3yAbTaTiB, TOOTO O0e3 abcTparyBaH-
Hd BiJ YacTHHHU 3 HUX, BiIIOBiffHE CHIBBIAHOIIIEHHS MAa€ IEIN0 IHIIWE BUTALL, a
came: 42 % pecHoHAeHTIB HiATPUMYIOTh AYMKY IIPO HEBIAIOBIAHICTh YHIBEPCUTET-
CBKHUX 3HaHb BUMOTaM PHHKY IIpalli, ToAi 9K 58 % pecHoHAEHTIB IOTroAXKYyIOThECH 3
TBEPIZKEHHSIM IIPO iCHyBaHHS BiJIIOBiJHOCTI.

[To-Tpete, mocraTHBO 3HaAUYIILIM (38 %) € MOKa3HUK HE3aI0BOAEHOCTI IIpare-
MaBIliB dKICTIO ITIATOTOBKHU (PaxiBIliB 3 BHIIOI0 OCBITOI0 Ha PiBHI “OTpuMaHi Immifg
yac HaB4YaHHA y 3BO 3HaHHA CKOpillle He BiANOBIiZAIOTE BUMOraM PHHKY IIparti”.
Takuii piBeHb HE3aJOBOAEHOCTI, 3 OMHOTO OOKY, € 3HAYHO MEHIITUM BiJ PiBHSA, SKUH
OyA0 00paxoBaHO [AS TUX IIpalleflaBIliB, 9Ki IIIATPUMAAN TBEPIAKEHHS IIPO Te, 110
“orpmumani mix yac HaBuyaHHA y 3BO 3HaHHA B LiAOMY BiAIIOBiJalOTh BHMOTraMm
puHKY mpaili” (46 %), ase 3 iHIIIOTO OOKY — MOTO 3HAYEHHS € JOCTATHBO BHUCOKHM.
HesamoBoaeHicTh ITpanenaBIliB piBHEM BiAoBimHOCTI chOPMOBaHUX Yy BUILYCKHU-
KiB y 3BO KommeTeHIIili BUMOTraM PHUHKY IIpalli cTae IIPUIYNHOI0 OpraHisarliii repe-
IiATOTOBKU MOAOAUX (PpaxiBILB Ha pobodoMy Micili. CKAamaeThCs mapagoKcasbHa
cuTyallid, 3a g9Koi BHIIyCKHUK 3BO, moTparasmodyu oo opradizaliii (Ha BHPOOHU-
IITBO), PO3TASIAETHCS B Il MeKax He fK IXKEPEeA0 HOBUX 3HAHb Ta ifel, a gK cTaTTs
[OO0OATKOBUX BUTpAT Ha IIepeHaBYaHHS.

BHCHOBKH 3 ZaHOIO AOCAINIKEeHHS Ta NMEPCIEKTHBH NOLAABIIHX PO3Bi-
ZAOK y ZAHOMY HANPSIMKY. 3 OTASly HA HaBeleHE BHUIIE MOXKEMO CPOPMYAIOBATH
TaKi OCHOBHi BUCHOBKH.

1. Maiizke 4OTHUPH 3 [AECATH ITpalneaaBliiB IepeKOHaHI B TOMY, IO “OTpHUMaHi
i yac HaBuyaHHs y 3BO 3HaHHA CKOpillle He BiATIOBiJaI0Th BUMOTAM PHUHKY IIparti”.
3a yMOBH IeBHHX abcTparyBaHb YacTKa He3aJ0BOACHHUX SIKICTIO BHIIOI OCBITH
IIpanenaBlliB MOxe OyTH oOpaxoBaHa Ha IIe Ha Oiablomy piBHI. Taka He3azmoBo-
AEHICTB TIpalle/IaBIliB € CBimYyeHHaM HeBUKOHaHHsS 3BO megkux 3 IMOKAQIEHUX Ha
HBOTO 3aBAaHb, cepel IKUX “TIPOBaZKEHHS Ha BUCOKOMY PiBHi OCBITHBOI MifAB-
HocTi, gKa 3abe3mnedye 3000yTTd ocobaMy BHUINOI OCBITH BiAIIOBIAHOTO CTYIIEHS 3a
00paHUMH HUMH CIIEI[IaABHOCTAME BU3HAYAETHCA 3aKOHOM YKpainu “IIpo BHIILy
ocBiTy” Ha nepuromy Micti [14]. BupimeHHa mpoTupigds Mizk MoxKAuBocTaMu 3BO
y dbopMyBaHHI KOMIETEHIiH Mai0yTHIX (paxiBIliB Ta oTpedamMu (3anutTaMi) pruH-
Ky Ipari Mozxe OyTH 3aiHCHEeHO 3a TaKHUMH HallpsIMaMH:

— 3aAyYeHHd [OpaleaaBIliB A0 (POpMyBaHHS 3MIiCTy Ta HNPaAKTHKU peaaizartii
OCBITHIX IIporpam, a TaKoxX [0 IPOLEeAYyp aKpeauTallii oCBiTHIX Iporpam (icHyro4Hu
Ha ey yac MeXaHi3MH ydacTi IIpalefaBlliB, HAalIPUKAA[, Ha PiBHI IIOTOMKEHHS
3MIiCTy OCBIiTHBOI ITpOTPaMU, 3aAyIEHHS 10 BUKAQAHHA OKPEMUX OCBITHIX KOMIIO-
HEHT Ta [IPEeICTaBHUIITBO Y IaAy3€BHX €KCIIEPTHHX pasax He 3a0e31edyIoTh OYiKy-
BaHOTO pe3yAbTaTy). [IpomoHyeEMO BCTAHOBUTH HOPMY ILOJO0 0OCATIB 0060B’d3K0OBO1
ydacTi ImpalleiaBLIiB y HaBYaAbHOMY IIPOIIECi Ta MPolleaypaxX eKCIepPTU3U OCBITHIX
nporpam. Peaaizarig 1iei mpomnosurtii Ha npakTHI MoKe OyTH 34iHCHEHHA IIIASIXOM
yraanaHHga 3BO moroBopiB 3 raAy3eBHMH CIiAKaMH (00’emHAHHSIMM) Ta HaHOiABII
TIOTY?KHHUMH (aBTOPUTETHHUMH) Cy0’€KTaMHU TOCIIOAAPIOBAHHS (OpraHizallisaMu);

— HaOAMIKEHHS KOMIIETeHIiY BUIYyCKHUKIB 3BO mo morpel (3amuTiB) pHHKY
npami. Peaaizamia 1iei nmpomo3unii Ha nmpakTulll Moxke OyTH 3AiliCHEHa depes3 pe-
aai3allito moTeHIliaAiB AyasbHOI OCBiTH. [IPOTIOHYEMO 3aMiHUTH TaK 3BAaHy BHPOO-
HUYYy IIPaKTHUKYy CTYAEHTIB (CTasKyBaHHS) Ha y4acThb Y pPeaAbHOMY BHPOOHUYOMY
Ipoleci B Mexax aAyaabHoi popMu HaBuaHHs. KpiM TOro, BiAIOBigHA TPOMIO3HUILid
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Mo3Ke OyTH peasizoBaHa 3a paxyHOK 3alIpOBa/?KEHHS MeXaHi3My KBaaiikarmiitHux
ictutiB. Takuii MexaHi3M ITIOBHUHEH NepenbadaTH MPOBeOeHHS OKPeMOoro KBaaidi-
KaIliffHOTO ICTIUTY OAS MiATBEPIXKEHHS BUIyCKHHUKOM 3BO 3m06yToro HUM daxy.
[lo Takoro icnuTy MOBHHHI 3aAy4aTHCH IIPEeACTAaBHUKHY IIpallefaBIliB 3 IIPaBOM BH-
PillIaABHOTO TOAOCY IIOZO ITiICYMKOBOI OITIHKH.

2. 3aAy4yeHHs IpalleIaBIIiB K OMHOTO i3 Cy0’€KTiB 3a0e3IeueHHST TKOCTi BUIIIOT
OCBITH 10 KOHTPOAIO TaK 3BaHUX BUXIIHUX 3HAHb BUIIYCKHUKIB 3BO Mmae craTu mo-
BCSKIEHHOIO IIPAKTUKOIO peaanisallii ocBiTHiX mporpam. Kpim Toro, npariegaBiii 10-
BHUHHI OyTH 3aAydUeHi 0 MOHITOPUHTY SKOCTI HamaHHs 3BO ocBiTHIX mocAyT. [HIIIH-
MU CAOBaMH, 3’ICyBaHHs AYMKH IIpaleaBIliB 100 3MiCTy Ta IIPaKTHUKU OpraHisa-
11ii HaBYaABHOTO IIPOIIECy TTIOBHHHO CTaTHU OMHUM i3 HAIIPSMIiB AiIABHOCTI rapaHTa
Ta YAEHIB IIPOEKTHOI IPYIIH OCBIiTHBOI IIporpamMu. 3 iHIIOrO GOKY, BUKOPHUCTAHHS
IOyMKU ITpaneaBliiB Ha piBHI eKCIIePTHOI OIIHKHY Mae€ IIeBHi 0OMekeHHs, Ipupoaa
BHHUKHEHHS IKUX 00yMOBA€HA JOCBiAOM Ta 3100yTKaMU KOHKPETHOTO Cyb’eKTa y
npodpecitiHiii AiTABHOCTI 3a BiAIIOBIAHMM HampsaMOM. [HITMMM cAOBaMU, 3aAydaro-
YUY IIpaleaaBlliB 0 OlIiHIOBAHHS IKOCTi OCBITHBOI AisAbHOCTI 3BO Ta skocTi BUIIIOL
OCBiTH OpraHizaTop MOHITOPHHIY HNOBHHEH B3d4TH OO yBaru, 3 OOHOTO OOKYy, pe-
3yABTATH MIPOdeCciiiHOl AiTABHOCTI Ti€l opranizarlii, AKy IpeacTaBAsIE ITpalle/laBellb
(edpeKTHBHICTE AiFABHOCTI opraHizariii Ta yacTka pUHKY, II10 HEI0 KOHTPOAIOETHCH;
AWHaMiKa PO3BUTKY OopraHisallii (HapolllyBaHHSI aKTHBIiB) Ta piBeHb BUKOPHUCTAHHSI
iHHOBAIIi¥ Y BUPOOHUIITBI OCHOBHOTO IIPOAYKTY; PiBEHb KOHKYPEHTOCITPOMOKHOC-
Ti TOIIO), a 3 IHIIIOTO — MOTHUBAIIIIO ITPalle/IaBIlsd A0 y4IacTi y mpoileci 3abe3nedeHHs
AKOCTi OCBITHBOI AiIABHOCTI Ta IKOCTI BUIIOI OCBIiTH (0akaHHA OyTH 3aAyIE€HUM OO
IIPOIIECY OLIHIOBAHHS SKOCTI BHIIIOI OCBITH Ta peaaizailii 3axoziB 3 ii miABUIIIeHHS).

Buirte chopMyAbOBaHi y3araabHEHHS Ta BHCHOBKH HE BHYEPIIYIOTH IHTAHHS
3’ICyBaHHS PiBHS BiJIIOBiJHOCTI OTPUMAaHUX YHIBEpPCHUTETCHKUX 3HAHb, BMiHb Ta
HAaBWYOK BHMOTr'aM PHUHKY IIpalli, a 0TKe MOXKYTb OyTH YTOYHEHHI ITi/] Jac II0AaAb-
ITUX HAIPAMIB HAyKOBHX IOIIYKiB. HabiABII ITepClIEKTUBHUMHU 3 HaIPAMIB Op-
ratisamii mogaAbIINX HAYKOBHUX HOCAIMKEeHB € Ti, (POKyCOM HAYKOBOi yBaru sIKUX
€ IIUTaHHS OIIIHIOBAHHS SKOCTI OCBITHBOI MiSIABHOCTI Ta SIKOCTiI BHIIOI OCBITH, Ha-
IIPUKAQL 3a THM HaIIpsSIMOM, BAacHe dKOMY Oyaa IIpHCBAYeHa came g IIybaika-
is1, 3q06yBadaMy BHUIIOI OCBITH Ta HAyKOBO-IIE€QATOTIYHHUMH ITpaliBHUKaMu. [lo-
PIBHSAHHS AYMOK ITpalleflaBIliB, CTYAEHTIB Ta HAYKOBO-TIEAATOTIYHUX IPAIliBHUKIB
IITOZ0 PiBHS BiAIIOBIAHOCTI YHIBEPCUTETCHKHUX 3HAHb BUMOI'aM PHUHKY IIpalli MoxXKe
CTaTH IMiAIPYHTSIM [OAS BAOCKOHAACHHS 3MICTY Ta IIPAKTUKH BUKOPHUCTAHHS MeXa-
Hi3MiB Aep3KaBHOTO YIIPaBAIHHS 3a0e3IeYeHHSIM SIKOCTi BHIIIOI OCBIiTH.
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THE LEVEL OF ACCORDANCE OF UNIVERSITY KNOWLEDGE
TO THE REQUIREMENTS OF THE LABOUR MARKET: ANALYSIS OF THE VIEWS
OF EMPLOYERS AND WAYS TO IMPROVE PUBLIC ADMINISTRATION

MECHANISMS IN THE SPHERE OF ENSURING THE HIGHER EDUCATION QUALITY

The problem of higher education institutions providing the quality of educational activities and
the quality of higher education, including through the mechanism of improving the content and
practice of educational programs’ realization, can be considered through the prism of accordance of
university knowledge to the requirements of the labour market. The assessment of the level of such
accordance can be made with the help of a survey of the main stakeholders of the higher education
quality. Given the fact that employers are one of stakeholders of the higher education quality,
their opinion regarding the level of accordance between university knowledge to the demands of
the labour market, as well as improving the content and practice of using of public administration
mechanisms in the sphere of ensuring of higher education quality was chosen with the author of an
article as the subject of study.
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Clarification of the employers’ opinions was made using the tools of the survey method, namely
questionnaire. Survey of employers was conducted as part of the author’s outside the grant project
“Assessment of the higher education quality” The survey involved 184 employers from Kharkiv,
Poltava, Sumy, as well as Ukrainian-controlled parts of Donetsk and Lugansk regions. According
to the results of the analysis of the respondents’ answers, the following facts were obtained: 4% of
employers believe that “the knowledge obtained during studying in the Institute of higher education
almost fully does not meet the requirements of the labour market”; 38 % of employers are convinced
that “the knowledge obtained during studying in the Institute of higher education most likely does
not meet the requirements of the labour market”; 46 % of employers support the opinion that
“the knowledge obtained during studying in the Institute of higher education generally meets the
requirements of the labour market”; 8 % of employers agree with the statement that “the knowledge
gained during studying in the Institute of higher education is more likely meet the requirements of the
labour market”; 4 % of employers are convinced that “the knowledge gained during studying in the
Institute of higher education fully complies with the requirements of the labour market” (answer options
are given according to the order of their placement in the questionnaire and in compliance with the
principle of their presentation from “| completely disagree with the existence of accordance between
university knowledge and labour market requirements” to “| completely agree with the existence of
the accordance between university knowledge and the labour market requirements”). Summarizing
the opinions of respondents (abstracting from insignificant groups of respondents’ answers and
grouping answers, with the direction to increase the scope of problematics consideration) letting us
make a conclusion, that the number of those employers who believe that the competencies formed
among students during their studying in Universities of higher education do not meet the modern
requirements of the labour market in 3.5 times more than those who are convinced of the existence
of such a accordance.

Based on the results of the analysis of the employers’ answers, it was proposed to provide
a norm for their involvement in the formation of the content of educational programs and
practice of their realization, as well as in the procedures of educational programs’ accreditation.
Establishing at the institutional level the norms regarding the amount of employers’ participation
in the educational process and the examination procedures of educational programs, on the one
hand, will lead to increase of the level of accordance between university knowledge and the labour
market requirements, and on the other - will lead to increase of the educational activities quality
and the higher education quality. In addition, in order to make the competencies of the graduates of
Institutions of higher education closer to the needs (demands) of the labour market, it was proposed to
supplement the existing system of assessment of the final knowledge of the graduates of Institutions
of higher education with the obligations of the qualification exam. Employers or their representatives
should become the main subjects for the knowledge assessment within the framework of such a
qualification exam.

Keywords: accordance of University knowledge to the requirements of the labour market;
survey of employers; improving mechanisms of public administration over ensuring the higher
education quality; quality of activity of higher educational institutions.
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